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Policy
The school will maintain the relevant data and will 
comply with reporting requirements of the NSW 
Minister for Education and Training and the Australian 
Department of Education, Employment and Workplace 
Relations.  This reporting will include public disclosure 
of the education and financial performance measures 
and policies of the school as required from time to 
time.

Procedures
Procedures for implementing the policy include:
• Identification of the staff member responsible for 
coordinating the final preparation and distribution of 
the Annual Report to the Board and other 
stakeholders as required
• For each reporting area, identification of the staff 
member responsible for the collection, analysis and 
storage of the relevant data and for providing the 
relevant information to the coordinator for inclusion in 
the Report
• Determination of the specific content to be included 
in each section of the Report and reviewing this each 
year to ensure ongoing compliance, relevance and 
usefulness

• Preparation of the Report in an appropriate form to 
send to NESA
• Setting the annual schedule for
- Delivery of information for each reporting area to the 
coordinator
- Preparation and publication of the Report
- Distribution of the Report to NESA and other 
stakeholders
• Provision of information for the My School website as 
requested

Requests for Additional Data
From time to time the Australian Government, through 
the Minister for Education, Employment and Workplace 
Relations and the NSW Government, through the 
Minister for Education and Training, may request 
additional information.  To ensure that such requests are 
dealt with appropriately, the Principal, Mr Darren Cox, 
is responsible for coordinating the College’s response.  
He is responsible for the collection of the relevant data 
and for ensuring it is provided to NESA in an 
appropriate electronic form.
DEEWR Annual Financial Return
The Bursar, Mr Jacques Mouton, is responsible for 
completing the collection of relevant data and for 
ensuring 

it is provided to DEEWR in an appropriate form.

Mr Darren Cox
Principal
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The Bursar, Mr Jacques Mouton, is responsible for completing the 
collection of relevant data and for ensuring it is provided to DEEWR in 
an appropriate form.

Mr Darren Cox
Principal

BOARD CHAIRMANS

REPORT

Dear Friends,

Another year has passed and once again it is my 
pleasure to present a report to the Foundation.
Our Core Values, Mission and Vision continue to 
be the catalysts that uphold this organisation. In a 
world where many people are seemingly at odds 
with the truth of the Bible, it is vital that we main-
tain our Christian influence and witness to the 
power of our awesome God. This of course, 
requires commitment to the cause, where every 
one of the St Philip’s community maintains a 
personal faith in Jesus Christ and lives with 
purpose, integrity and joy.

I express my sincere thanks to our Executive 
Principal, Graeme Irwin, for his unswerving 
dedication and servant leadership of St Philip’s. 
Thank you to the Principals and all staff of the 
schools and early learning centres, uniform shops 
management and staff, PTF President and 
members 

to the Board of Governors. You each make a 
significant difference in the lives of our students 
and communities.

This year we have had the privilege of welcoming 
two new members to our Board of Governors, 
Prof John Attia and Mr Ben Picton. John Attia is 
Professor of Medicine and Clinical Epidemiology 
at the University of Newcastle and has expertise 
in population, clinical, molecular and genetic 
epidemiology. John is also a parent of the school 
and is dedicated to the vision of the College. 

Ben is alumnus of our Newcastle School; Ben’s 
story reflects the outcome of what we desire for 
every student in our College. It was through the 
nurture in the Christian Faith showed to Ben in his 
time at the College which, later in life, led him to a 
relationship with Christ. Ben is a Senior Associate 



BOARD CHAIRMANS

REPORT

Global Financial Markets with Rabobank. It has 
been a pleasure to welcome these two new 
members to our board.
We also farewelled Ross Bingham from our board 
this year. Ross joined our Board of Governors at 
the beginning of 1998 and faithfully served for 20 
years. We owe him a debt of gratitude and we 
pray God’s blessing over him in his future 
endeavours.

The future will be challenging and exciting. When 
educators work together in providing quality 
education in a Christian framework, the outcomes 
are enhanced, enabling students to reach their full 
potential.

The Board of Governors is committed to 
maintaining diligent governance and effective 
delivery of the Strategic Plan for the St Philip’s 
group of schools

and to oversee the operations of the Foundation 
with purpose, underpinned by prayer.

Grace and peace,

Les Holland
Chairman, Board of Governors, SPCEF
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The Bursar, Mr Jacques Mouton, is responsible for completing the 
collection of relevant data and for ensuring it is provided to DEEWR in 
an appropriate form.

Mr Darren Cox
Principal

EXECUTIVE 

PRINCIPAL’S REPORT

2017 marks 35 years since the founding of St 
Philip's Christian College at Waratah. 

It has been a remarkable process this year to take 
time to reflect on the journey of St Philip’s 
Christian College from its modest beginnings in 
1982 to what we see before us today. We are 
humbled by the ways in which God has used our 
College to impact the lives of so many students 
over the last 35 years, and our prayer is that we 
will continue to see children being raised to be all 
that God has called them to be throughout their 
time in the St Philip’s community. Graduates from 

St Philip's schools since our first Year 12 class 
at Waratah in 1989, would now be in excess 
of 5000.

With all of this in mind we believe that God 
has directed the Foundation Office to follow 
the theme of ‘Intergrity’ in 2017. Every year 
each school chooses a school‐specific theme 
to guide their thinking and guide our 
students towards noble pursuits and growth 
in character. This year our Newcastle School 
has chosen the theme of ‘Igniting Possibili-
ties’, Port Stephens ‘Service’, Gosford ‘Integ-
rity’, Cessnock ‘To infinity and beyond’ and 
DALE ‘Honour’.

In 2017 we have seen increased enrolments 
at most of our schools and the establish-
ment of Narnia Port Stephens. We have 
maintained an annual growth of 3.4% across 
the organisation and began 2017 with an 
enrolment of 3800 students.

Our Foundation Office began the year in 
their new space in the upstairs area of the 
main administration building at Newcastle. 
This year we have welcomed Hannah 
Moriarty as Administration Assistant and 
Chris Britten who is taking on the transition 
to centralised payroll. This year we also 
embarked on our first Foundation Retreat 
which was a significant time of developing a 
strong sense of team for the Foundation.

In February, I was invited by Manna 
Ministries to attend the celebration of Carl 
Komanapalli's 40th year as a leader and 
pastor in the ministry. 40 years of serving the 
poor and seeing God's work prosper in 
India is a wonderful thing to celebrate and I 
thoroughly enjoyed my time attending this 
event.

Narnia Port Stephens opened this year to 
great success, the centre opened at 67% 
enrolment and within 6-months had 
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PRINCIPAL’S REPORT

increased this to 93.75%. The school com-
munity has welcomed and embraced the 
new centre and in particular the transition 
to school program which has seen the 
4-year-old children engaging in activities on 
the school grounds in preparation for 
Kindergarten.

Master Plans for each of our schools were 
completed with the help of our architects, 
SHAC, and have been a wonderful tool in 
the future planning of our schools.

We continue to oversee a robust building 
development plan in 2017. This year we have 
six projects which are underway across our 
group of schools. Our Gosford school is 
demolishing an existing portion of the Junior 
School to construct a new two-storey Junior 
School building. The Early Learning and 
Junior School at Newcastle will be provided 
with a brand-new state-of-the-art building 
for our early years students. The sports 

centre at Cessnock will be multi purpose to 
enable the school to use the building for a 
variety of sports activities, fitness programs, 
school assemblies, chapels and musicals. Port 
Stephens has two building development 
programs currently underway. A new 
woodwork room, electro lab and food 
tech/hospitality within existing school 
buildings to enable the demolition of the 
existing TTC building for the upcoming 
development of the new state-of-the-art 
Senior School building.

Another big achievement this year was the 
completion and launch of our new website 
with the help of NEWISM. With over 700 
pages of content this project was no mean 
feat, however we believe the end product is 
a true reflection of the excellence and 
nurture which you will find within the St 
Philip’s community.

In November, we decided to engage an 

external organisation to undertake a 
comprehensive online stakeholder 
engagement survey. We are a rapidly 
expanding organisation and face-to-face 
instantaneous feedback is not as readily 
available to us now as it was in years past. In 
consideration of our future and the areas 
within our organisation which require our 
focus, the Board and the Executive realised 
that it was the feedback from within our 
school community which would be the most 
helpful in creating an accurate and effective 
improvement plan for our organisation.

McCrindle is regarded as one of Australia’s 
leading research agencies and we have 
enjoyed working with them on this project. 
1437 members of our community 
generously gave of their time, the results of 
which will help to inform the strategic plan 
for the future of our organisation.

Thank you for your support as we seek to 

provide well for our school communities 
now and into the future. Praise the Lord; 
praise God our Saviour! For each day he 
carries us in his arms!’ Psalms 68:19 NLT

Every blessing,

Graeme Irwin
Executive Principal
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St Philip’s Christian College Cessnock continued to see further 
expansion; in the number of families joining us, in 23 new staff 
members and in additional facilities.  

We are very pleased with the development our College 
continues to experience in offering students a nurturing 
educational environment that encourages them to strive 
for excellence in all areas of life.

2017 has been an exciting year of development with 
construction commencing on our Sports Centre, due to 
open in June 2018. This facility will combine an indoor 
basketball court and stage, seating for 1000 people, 
teaching spaces and change rooms with a state-of-the-art 
fitness gym, featuring separate cardio and weights rooms. 
The provision of these facilities aligns with our new focus 
on multiple physical activity exercise sessions for students 
every week in all years, simultaneously fighting childhood 
obesity and “switching on” the learning areas of the brain.
Using our current sporting facilities, we have hosted gala 
days, inter-school competitions and local rugby days with 
the community. Our rugby field is now the home ground 
for the Pokolbin Reds, our local rugby club in their Winter 
season, and Wine Country Cricket use our oval in the 
Summer season. 
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REPORT Students of SPCC Cessnock gained representative 
honours at State and National level, and culturally our 
school continues to grow with students performing our 
Middle School musical, ‘Charlie and the Chocolate 
Factory’, in the Cessnock Performing Arts Centre.  We 
continue to expand our initiatives in ‘STEM’ and 
‘STEAM’ which incorporate Science, Technology, 
Engineering, (Art in Junior School) and Mathematics. 
New grants and equipment, including an industrial laser 
cutter and engraver, as well as a 3D Virtual Reality 
system have been added to the technology available to 
teachers and students for teaching and learning.

Our Building Master Plan, completed in 2016, caters for 
the growth and development of the school to reach a 
capacity of 1500 over the next 5 years.  The next stage 
of this plan is enacted when all design work is complete 
and construction commences on our new Senior 
School building.  

As a school we continue to develop students of 
character and leadership through a number of 
successful initiatives and intentional programs. The most 
successful of these continues to be the consolidation of 
a strengths-based approach to education which was 
implemented into our Senior School in 2016 and was 
extended to Junior and Middle School in 2017.  This 
program comes from the heart of believing every 
student is uniquely individual and that when we operate 
in our strengths we feel more empowered and are 
better equipped to achieve.  We are proud of the 

academic journey that our young people are on and 
our commitment to staff development assists in 
providing contemporary, quality educational programs.  
2017 saw a large number of students receive represen-
tative honours in numerous sports, including State 
teams in hockey, football and athletics, and National 
level competitions in swimming and cross-country 
running.  This year our participation in public speaking 
increased again with significant successes in a number of 
school and zone public- speaking competitions.  Our 
HSC VET program continued to expand as we offered 
8 subjects including the innovative Certifcate in 
Unmanned Aerial Vehicle Aviation (Line of Sight) – 
better known as drone piloting.  Our 2017 HSC cohort 
performed admirably, with numerous students achiev-
ing above and beyond their expectations.

2017 also saw three staff and fifteen students under-
take our first European trip, a Language Study Tour to 
France. Students also participated in service trips to 
Moree, Cambodia and India, and we were visited again 
by students from JeonBuk Community in Korea. Our 
extensive camp program involving Years 3-12 continues 
to contribute to the cohesiveness of our staff and 
student bodies. 

Another contributor to the health of our community 
was the establishment of a Wellbeing Framework. This 
offers a program of lessons, exercises and professional 
development to students and staff, focusing on habits of 
wellbeing such as faith, resilience, involvement and 

connectedness. The creation of this framework was a 
direct response to the results of the McCrindle survey 
commissioned by the St Philip’s Foundation Office. We 
were heartened by the results which showed high 
levels of appreciation of our engagement with parents, 
and the quality of the relationships evident in all aspects 
of our school. We were also delighted that our parents 
recognise and value the Christian faith as the 
foundation of our 
teaching and learning, and in the lives of staff also.
As a school we have had a successful year in 
accomplishing our School Improvement Plan targets. 
New programs, facilities, resources and staff have 
brought fresh opportunities and perspectives. Our 
continued growth in student numbers reflects the 
College’s reputation, and we seek daily to maintain and 
uphold the high esteem in which we are held in the 
community, and to share the good news of Jesus at 
every opportunity.
We look forward to continuing to provide quality 
Christ-centred education.

Darren Cox
Principal 



P-12    E X E C U T I  V  E    L E A D E R S H I P    T E  A M

Mr Darren Cox (Principal), Mr Martin Telfer (Deputy Principal), Mr Shane 
Merrick (Bursar), Mrs Margaret Pond (Head of Junior School), Mr Scott Logan 
(Head of Middle School) and Mr Brendon Guest (Head of Senior School). 

2017 COLLEGE 

LEADERS

C O L L E G E    L E A D E R S H I P    T E A M

Mr Darren Cox, Mrs Margaret Pond, Mr Scott Logan, Mr Brendon Guest,  Mr Shane Merrick, Mrs Kimarie Buettel, 
Mrs Amber Carter, Mr Des Ball, Mr Dan Gardner, Mrs Lisa Palmer, Mrs Katie Kelly, Mr Wade Warren, Mr Michael 
Low, Miss Anita Voskamp, Miss Sarah Hopkins, Mr Jason Matheson, Mrs Charissa Foster, Mr Luke Carter, Mr Paul 
Ivey, Mrs James Clanfield, Ms Jessie James, Mrs Karen Gouws, Mrs Kris Zehnder, Mrs Belinda Cosier, Mrs Lisa 
Schillert, Miss Hannah Nixon, Mrs Mel Smith, Mrs Victoria Waights, Mrs Esther Cox, and Mr Aaron Hodges. 



C O L L E G E    C A P T A I N S 

Sam Holz and Laura Rumbel



JUNIOR SCHOOL

REPORT

What an incredible year 2017 was in Junior School.  It was 
wonderful to see our theme of “To Infinity and Beyond” come 
to life.  God once again did ‘immeasurably more than we could 
have asked or imagined’.  

The 2017 Vision Teams turned dreams about our desired 
future into reality.  The staff on these Vision Teams collabo-
rated enthusiastically and were instrumental in leading 
change and establishing programs throughout Junior 
School.

The STEAM Team worked hard to create purposeful and 
meaningful programs to enable students to learn critical 
and creative thinking skills.  They planned collaborative 
‘hands on’ activities that focused on inquiry-based learning.  

The Growth Mindset Team strategically planned activities 
and created resources to use in the classroom to 
encourage the students to have a ‘Growth Mindset’. They 
encouraged students to embrace challenges, to persevere 
and persist despite failure.  They recognised that mistakes 
are valuable learning opportunities where they can grow 
‘brain trees’.  



JUNIOR SCHOOL

REPORT Service Learning is an effective way to link educational 
content with real-world needs in the community.  The 
Service Learning Team focused on providing opportunities 
for students to build empathy and compassion.  Students 
were encouraged to look beyond themselves and naturally 
think of others first.  The weekly ‘Young at Heart’ visits to 
the Calvary Retirement Community was just one of the 
Service Learning experiences students participated in.  
Each week students visited the residents and the 
connection and time shared together was enjoyed by all.  
The students enthusiastically shared songs and dances.  
They read their own stories and other books to the 
residents.  They learnt so much from each other, especially 
when it came time to ask questions about life in the past 
and present. 

Unfortunately, after 10 years of support, we had to say 
farewell to Ajay, our sponsor child in India.  Ajay turned 18 
and finished school which meant he was no longer able to 
be part of the Child Sponsorship Program.  Generous 
donations from our JS families each year allowed him to 
receive food, housing, education and medical attention.  
Given our connections with Amalapurum, India, we started 
sponsoring Sneha and Joseph.  They are both from the 
same family and live with their mother and family in a small 
village house.   We look forward to connecting with them 
each year when staff and students visit our Sister School in 
India.

Partnering with parents in their child’s education is 
extremely important and beneficial.  The Junior School 
Learning Expo was extremely successful and well attended.  
Parents selected three sessions to attend to learn more 
about how we teach and got a ‘hands on’ experience in a 
range of sessions.  Some of them included;
• LIFT  - How we teach and how you can help your child in   
ccReading
• How to help your child in Maths   
• 7 Steps to Successful Writing    
• STEAM 
• How to Help Your Child with Anxiety  
• Behavioural Strategies

Junior School is a vibrant and joyful place, full of life and 
positivity.  Students actively engage in learning and we 
provide them with opportunities to be involved in a range 
of events, to build relationships and enhance their learning.  
In 2017, students, families and staff enjoyed the;
• Super Heroes Disco 
• JS Learning Expo
• Gold Award Trip to Yogurtland
• Swimming Carnivals
• Athletics Carnivals
• Cross Country Carnival
• Colour Run
• Festival of Words including author visits and   DDDDI  
xxGrandparent’s Day

• Start Smart Financial Literacy Workshops
• Jump Rope for Heart
• PiARTsa
• NED Show
• Family Week
• Fruit & Vegetable Week
• Kindergarten excursion to Oakvale Farm
• Year 1 excursion to Taronga Zoo 
• Year 2 excursion to Blackbutt Reserve and Newcastle 
zzMuseum
• Year 3 excursion to Clip ‘N Climb plus sleepover
• Year 4 excursion to Tree Tops Adventure Park plus 
xxsleepover
• Stage 2 British Colonisation Incursion

We would like to thank our dedicated staff who work 
tirelessly to plan and organise stimulating lessons and 
events for our students.  We would also like to thank our 
families for partnering with us in the education of your 
child.  We appreciate the support you give us and for 
attending various activities.

As the saying goes, “It takes a village to raise a child”.  We 
are grateful for our SPCC community and look forward to 
sharing many more learning adventures in the future.

Margaret Pond
Head of Junior School



MIDDLE SCHOOL 

REPORT
Middle School in 2017 embodied the whole school theme “Beyond” as seen in 
Ephesians 3:20; now to him who is able to do immeasurably more than all we ask 
or imagine, according to His power that is at work within us. This was achieved 
through encouraging students to dream big and stretch themselves beyond what 
they thought was possible. Beyond Awards were a highlight of Middle School 
assemblies each week as we sought to recognise student achievements.

The numbers in Middle School continued to grow, reaching 360, whilst remaining 
three stream in Stage 3 and four stream in Stage 4. The staff leadership team 
supported staff and students in developing the culture of support, care and 
excitement around learning and development of each student as they move 
through adolescence.

The Middle School Student Leadership Team consisted of six leaders who were 
outstanding in character, behaviour, work ethic and maturity towards their 
appointment. They met with their Head of School each week and were coached on 
how to oversee the Student Representative Council in building a positive culture, 
organise school events and raise funds for our sponsor children.

Across the sub-school, we have continued with our social justice focus with the Year 
8 subject of IMPACT as well as our Year 6 Business in a Box. Both of these saw 
students in Middle School raise $4000 to donate to various charities. This year has 
seen a number of students contribute significantly to College life through 
supporting many charities and those less fortunate than themselves. Social events 
organised by our Student Representative Council (SRC) such as the Disglo have 
raised money to sponsor two Compassion children. We also had a large number of 
Middle School students participate in great initiatives like Shave for a Cure and 40 
Hour Famine in which students raised over $8000. Students are encouraged to 
participate in events like these as it helps them look outside themselves to the 

impact they can have on others.

We also embarked on our third service trip to Cambodia, which involved over 30 
students. The purpose of this service learning trip was to bless the orphanage 
through both our funds and our labour, where we painted nine classrooms in total. 
This gives the students an opportunity to understand the Biblical principle that we 
should use whatever gifts we have received in the service of others.

In Middle School this year, we have aimed to build upon the great endeavours of 
previous years through providing as many opportunities as we can, both within and 
outside of the classroom. We have done this through lunch clubs, sporting 
opportunities and extra-curricular activities.

 
Students continued to have the opportunity to participate in many lunch time 
activity clubs including: 

 
• Strategic Games Club
• Anime Club
• Debating Club
• Faith & Life
• Minecraft Clubs
• Maths Mondays
• Art Club
• Revise Homework Club
• FUEL – Christian Discipleship
• English Eats Club
• Connect – Bible Reading
• Vox Choir



 
Sporting opportunities in 2017 include: 
• Swimming Carnival
• Athletics Carnival
• Cross Country Carnival
• Milo Blast Cricket Competition
• Primary Football
• Netball, Basketball 
• Tristars Rugby League
• Rugby Union
• Touch Football
• AFL 9’s
• Futsal

Other extra-curricular activities for Middle School students 
and their parents included: 

• Business in a Box
• Chess Competition
• Science Week
• Tournament of the Minds
• Debating Competition
• Chicks and Hens (mother and daughter night)
• Blokes and Lads (father and son camp out)
• Orientation Week
• Parent Information Nights
• Korean Homestay visits
• Year 6 National Leaders Day
• Year 8 Cambodian Service Trip
• Festival of Words
• School Camps
• Rewards Day
• Parent Teacher Interviews
• 40 hr Famine
• Clean Up Australia Day
• Stage 3 Science & Engineering Day



DEEWR   A N N U A L  F I N A N C I A L   R E T U R N 

The Bursar, Mr Jacques Mouton, is responsible for completing the 
collection of relevant data and for ensuring it is provided to DEEWR in 
an appropriate form.

Mr Darren Cox
Principal

SENIOR SCHOOL

REPORT

The theme for the College in 2017 has been ’To 
Infinity and Beyond’.  Through this, we challenged our 
students to not set limits on themselves, to set goals 
that are challenging and believe that they can 
achieve even more than they imagined. 

The Senior School sees as its core task to prepare 
students for life beyond school.  To do this we 
desire to continue to develop our delivery of a 
rigorous academic program, an opportunity rich 
extra-curricular program and a Pastoral Care 
structure that nurtures student wellbeing to 
enable students to be highly functional leaders in 
their communities. It is a time when students 

move from an age of dependence to 
independence, not only in their personal lives 
but also in their school lives, with greater 
subject choice and a gradual shift to 
independence in their learning. 

A large focus this year was further developing 
our pastoral care and wellbeing structures. So 
much of what we do in the Senior School is 
around providing a framework of support to 
students as they move towards adulthood.  
This year we developed our Pastoral Care 
programs so that students have opportunity 
to become more self-aware as they progress 
through Senior School.  Programs such as the 
INVICTUS Wellbeing Program in Year 9 
continue to aim to guide students as they 
develop a strong sense of connectedness and 
see learning as a lifelong skill.  Our Senior 
School Careers program aims to guide 
students as they transition through Senior 
School, make informed decisions around the 
subjects they choose, and ultimately connect 
them to the next step in their journey beyond 
school. 

Students had opportunity to serve others and 
grow their cultural intelligence through 
participation in a range of service opportuni-
ties.  Locally these included events such as the 
Christmas Tree Appeal where students gave 
gifts towards local women’s shelter, Jodie’s 
Place. Further afield, students had opportunity 
to participate in running a holiday camp for 
the local indigenous community in Moree. This 
year for the first time, we took a group of 
students to serve in our sister school in India. 
This was a very exciting two-week adventure 
in which our students were able to experience 
a completely different culture while serving 
the community of our sister school, Paramjyoti 
School.

Our Creative and Performing Arts students 
continued to develop their talents and 
represented the College at a range of commu-
nity functions including the Mayoral Scholar-
ship evening in Cessnock. Events showcasing 
talent in this area throughout the year 
included the HSC Drama and Music Evenings, 
and Winter Serenade. 
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Sport participation continues to grow and 
students again had opportunity to not only 
participate at school events but at both the 
regional and state level in many team and 
individual pursuits.

The Student Leadership Team, led by Sam 
Holtz and Laura Rumble, facilitated a large 
proportion of sub-school assemblies and 
chapels and led out at larger whole-school 
functions. They provide excellent role 
modelling for the rest of the student body. 
They initiated a variety of events and activities 
aimed at building a sense of community and 
purpose amongst the student body, including 
regularly meeting with the youngest members 
of our school community – our Kindergarten 
students.

Brendon Guest
Head of Senior School
  



T H E M E  2
CONTEXTUAL INFORMATION
ABOUT THE SCHOOL

St Philip’s Christian College Cessnock commenced in 2005 as Kindy to Year 6 with 28 
students and has now expanded to Prep to Year 12. Our campus is located on an 
expansive 100 acre site at Nulkaba between the City of Cessnock and the popular Hunter 
Valley vineyards. This site will provide for over 1500 students Prep to Year 12. 
The mission of the College is to provide quality education in a caring, secure and challeng-
ing learning environment based on Christian beliefs, values and practice. 

The five core values of the College are: 
• Christ First
• Serve One Another
• Strive for Excellence
• Do what is Right 
• Build Community

Our Creative and Performing Arts students continued to develop their talents and 
represented the College at a range of community functions including the Mayoral 
Scholarship evening in Cessnock. Events showcasing talent in this area throughout the year 
included the HSC Drama and Music Evenings, and Winter Serenade. 

Sport participation continues to grow and students again had opportunity to not only 
participate at school events but at both the regional and state level in many team and 
individual pursuits.



The College seeks to acknowledge the potential and uniqueness of each student and aims 
to provide opportunities for all-round development - intellectual, social, cultural, moral, 
spiritual and physical. The College is passionate about the pursuit of excellence in all areas 
of school life, particularly academic achievement, including the latest advancements in tech-
nology, performing arts and sporting endeavours. 

Our technology program utilises individual MacBooks in Years 5 to 12 and iPads for 
students in Years K-4 to support and extend their learning. Specialist PE and Music teachers 
from Kindergarten to  Year 12 ensure ongoing success and development of our Creative 
Arts and PE learning programs. Extra-curricular activities include: a wide range of sporting 
activities (equestrian, basketball, hockey), gala days, music groups, drama performances, 
academic competitions, camping activities, overseas study tours and a range of community 
activities. 

We are facilitating a community approach to education through involving parents in the 
ongoing daily activities of the school and hosting a range of community-wide events. A 
unique feature of the College is its supportive pastoral care program. We believe that 

education occurs best when students are known well, taught well and loved well.

The Student Leadership Team, led by Sam Holtz and Laura Rumble, facilitated a large 
proportion of sub-school assemblies and chapels and led out at larger whole-school 
functions. They provide excellent role modelling for the rest of the student body. They 
initiated a variety of events and activities aimed at building a sense of community and 
purpose amongst the student body, including regularly meeting with the youngest 
members of our school community – our Kindergarten students.
  





T H E M E  3
STUDENT OUTCOMES

Targeted teaching of literacy and numeracy skills resulted in 
significant gains by all students in Reading. Gains were 
shown for students in Years 3-5 and from 7-9 in Writing. 
Students in 5-7 experienced gains; however, these gains 
were below that shown by students in similar schools. 
Significant gains were experienced by students in Years 7-9 
in Numeracy, yet again, although results for students in Years 
3-5 and 5-7 do show some gains they are below those for 
schools with similar students. As a result of this data, 
strategy has been developed to remediate this through 
explicit teaching of specific literacy and numeracy skills.



THEME 4T H E M E  4
SENIOR SECONDARY OUTCOMES



Years 11 and 12 have traditionally followed an academic 
curriculum over two years, to qualify for the HSC and then go on 
to study at a University or College.  This is no longer the case.

Currently in NSW only 50% of senior students follow an academic 
program of study with the aim of entering University.  Of this 50% 
approximately 30% meet the needs of University entrance through the 
ATAR.  

It follows from this that the academic pattern of study will not suit all 
students.  We advise that students select a course, which best fits their 
individual needs, abilities and aspirations.

Consider the following OPTIONS to obtaining a HSC:

Option A:  Academic
You select a pattern of study which is academic and which is designed to 
lead you to further studies at University. Qualifying for an ATAR is vital.

Option B:  Academic/Vocational
You select a pattern of study which is academic and which is designed to 
lead you to further studies at University. Qualifying for an ATAR is vital. 
However, you may include a TAFE course in Year 11, and a Framework 
Course in Years 11 & 12 which can be counted towards the ATAR.

Option C:  Vocational
You select a pattern of study that is more concerned with future training 
at TAFE or with securing employment in the near future. You might select 
a mixture of traditional subjects and VET courses. This provides you with 
TAFE credentials, which will be useful in attaining employment.

Option D: Individual Transition Program (ITP) / Vocational
You select a pattern of study more concerned with immediate 
employment and a combination of employment and TAFE studies. Life 
Skills courses are also available for students with particular learning needs.
 



A summary of student achievement in the 2017 HSC is outlined below:

Considering the short history of HSC cohorts at the College, the 
achievement of the students this year has been commendable. There has 
been a distinct shift towards achievement by students in band 4 and 5 
which is reflective of the developing maturity of the academic culture of 
the school. This has only been possible through the dedication and 
commitment of the HSC teachers and the growing understanding that 
HSC achievement is built upon foundations that begin much earlier in a 
student’s academic career. 

As a school we also recognise that student achievement is not defined by 
HSC results alone and there are more dynamic and meaningful measure 
of a successful school including student post-school pathways. This is 
reflected in the increasing opportunities for students to engage in 
Vocational Education and Training frameworks offered at the college.

At SPCC Cessnock we are aware of the socioeconomic challenges that 
our some of our students must overcome to achieve to their potential 
and to become contributors to society. The scope of the HSC results and 
student post-school pathways are reflective of how our school community 
strives to educate the whole child in Christ’s light so that not only are we 
judged by academic achievement but, more importantly, we are judged by 
the outstanding young people that graduate from our College. The 
achievement of our students should serve as inspiration for all our 
teachers as it is the whole school which speaks into our students and the 
impact they make in the world as they seek God’s path for their future.

Summary of 2017 HSC data by course



The Senior School team are continuing to develop a learning culture in 
the middle and lower senior years. This will be critical to statistical 
improvements and assists greatly with personal success. There is clear 
evidence that Senior students are display a significantly deeper 
understanding of a positive and proactive culture of learning. 
 
Vocational Education and Training & HSC Qualifications 2017
Percentage of year 12 students undertaking VET courses: 11%
Percentage of year 12 students attaining a VET qualification: 11%
Percentage of year 12 students attaining the HSC qualification: 11%

Record of School Achievement (RoSA)
The Record of School Achievement or RoSA is a cumulative credential 
from NESA for students in Year 10 and 11. The RoSA lists all mandatory 
and additional Stage 5 courses, and where applicable, Stage 6 courses 
completed by the student along with the grade awarded. The RoSA 
credential also lists any courses commenced by not competed. NESA 
issues the formal RoSA credential to students who satisfy the eligibility 
requirements when they leave school. 



Grade History
English:

Mathematics:



Science:

History:



Geography:

Personal Development Health & Physical: 







T H E M E  5
TEACHER QUALIFICATIONS AND 
PROFESSIONAL LEARNING

This year all staff undertook the Gallup Strengths assessment to identify 
how they operate effectively in their approach to work. This involved 
utilizing an external consultant to provide individual conversations with 
every staff member about how they can positively maximize their 
strengths in their roles and responsibilities. We also trained all of our staff 
in in the core elements of coaching, to increase their emotional intelli-
gence and enhance collaboration.

During the professional development days prior to the commencement 
of  Terms 1 & 3, all teaching staff participated in professional learning about 
meeting the needs of diverse learners, in order to increase their 
understanding of effective differentiation in their classroom practice. 
On Tuesday afternoons, we held various meetings across the school, 
whether they be whole school, sub school or faculty. Each of these 
meetings involved an agenda item related to professional learning. Our 
program of internal professional development is directly linked to our 
annual school improvement plan which always identifies literacy, numeracy 
and wellbeing as key target areas. All of our professional development 
meetings involved peer to peer coaching to embed the learning, increase 
accountability and highlight a course of action.



.
 On the next page is a list of the Professional Learning for the year, however, 
what it does not reflect is that the main framework for Professional Learning 
across the school was through Educator Impact. Educator Impact is a 360 
feedback survey, involving students, colleagues and the teacher themselves. It 
involves lesson observations, goal setting and coaching conversations, all 
focused on improving teacher practice.

Date Professional Development Attending





Category No. of Teachers





T H E M E  6
WORKFORCE COMPOSITION

For characteristics of the workforce please see My School 
website: http://www.myschool.edu.au

Workforce Composition
School Force 2014





THEME 7 

Regular attendance is often seen as an important factor 
in school success. Students who are chronic 
non-attenders receive fewer hours of instruction; they 
often leave education early and are more likely to 
become long term unemployed, homeless, caught in 
the poverty trap, dependent on welfare, and involved 
in the justice system.  

High rates of student absenteeism are believed to 
affect regular attenders as well, because teachers must 
accommodate non-attenders in the same class. It has 
been suggested that chronic absenteeism is not a cause 
of academic failure and departure from formal 
education, but rather one of many symptoms of 
alienation from school. Chronic absenteeism, truancy 
and academic failure may be evidence of a 

STUDENT ATTENDANCE, 
RETENTION RATES AND 
POST-SCHOOLS 
DESTINATIONS IN 
SECONDARY SCHOOLS

dysfunctional relationship between student and school, 
suggesting that schools need to be more 
student-centred and supportive of students with 
different needs. This argument is supported by research 
that highlights significant links between student 
background factors, poor attendance, and early school 
leaving.

The College Attendance Policy is enforced requiring 
follow up of parents to provide explanations for 
absences. Issues related to non-attendance are actively 
managed by student reception offices, including regular 
reports to Heads of School. Pastoral Care teachers are 
responsible for liaising directly with parents in the 
instances of regular absences. The Principal is notified if 
chronic absence exists (30 days out of 100) and meets 
with the parents and student to formulate an 
attendance plan or health plan.
 





DEEWR   A N N U A L  F I N A N C I A L   R E T U R N 

The Bursar, Mr Jacques Mouton, is responsible for completing the 
collection of relevant data and for ensuring it is provided to DEEWR in 
an appropriate form.

Mr Darren Cox
Principal

T H E M E  8
ENROLMENT POLICIES AND 
CHARACTERISTICS OF THE 
STUDENT BODY

St. Philip’s Christian College
Cessnock

Enrolment Policy
2017

1. General Statement

St Philip’s Christian College, Cessnock is a Christian, 
Coeducational, Independent, P-12 College.  The College is 
located in the suburb of Nulkaba and is in close proximity 
to Cessnock. 

St. Philip’s Christian College Mission Statement
St. Philip's Christian College will continue to provide quality 
education in a caring, secure and challenging learning 
environment based on Christian beliefs, and practice.

This policy provides the guidelines for enrolment into St. 
Philip's Christian College, Cessnock.  Our Enrolment Policy 
and its implementation will control, to a large degree, the 
kind of College we have.  This is most evident through the 
formation of a Christian ‘culture’ with its associated ethos, 
leadership and atmosphere.  An effective Enrolment Policy 
is required to ensure that these desired outcomes, as 
expressed in the Mission Statement, are maintained. 

This document is to be read in conjunction with the 
College’s Enrolment Guidelines and Procedures.

2. Aim
2.1 To enrol students from families who desire a Christian 
Education for their children and who support the ethos of 
the College.
2.2 To establish the direction for College procedures and 
practices for enrolling students into St. Philip’s Christian 
College.
2.3 To cater for the individual needs of each student 
equitably within the constraints of the available resources. 

3. Objectives – Policy statement
To outline the areas of delegation, responsibilities and 
conditions for enrolment at St Philip’s Christian College, 
Cessnock

4. Audience and Applicability
All staff, students and parents and prospective students of 
St. Philip's Christian College, Cessnock.  

5. Principles and Procedures
5.1  Discrimination on the basis of race, colour or national 
or ethnic origin is prohibited.
5.2 Students with disabilities will be treated fairly and 
reasonably as mandated in the Disabilities Standards for 
Education Act (2005).  This guideline involves the 
processing and treatment of the enrolment application for 
students with disabilities on the same basis (‘an equal 
playing field’) as all other enrolment applications.  Students 
with emotional, behavioural and/or academic problems that 
would be beyond the established resources of the school 
to accommodate (and therefore constitute ‘unjustifiable 
hardship’ on the College) may not be enrolled.
5.3 The College Fees and Charges Schedule and Collection 
Guidelines will be explained and assessed at the time of the 
parent interview.  Parents are asked to make a declaration 
to pay tuition fees and other charges as they fall due.  This 
is a condition of continued enrolment for their student. 
5.4 The College desires to support and involve families in 
the College community therefore siblings of students 
already enrolled are given preference. 
5.5 Students progress automatically from the Junior School 
into Middle School and on to Senior School, unless an 
individual case warrants a review.  When enrolling into Prep 
preference will be given to students intending to progress 
into Kindergarten at St Philip’s Christian College Cessnock.  
Students from the Prep Program at Cessnock are given 
preference in Kindergarten.
5.6 Enrolments are processed in the following priority 
order:

• Students having automatic enrolment status from St 
Philips Christian College, Cessnock   (e.g. Current Year 6 
students have priority registration into Year 7)

Characteristics of Student Body
Students 2017



• Students of current staff members
• Siblings of current students
• Students transferring from other St Philip’s system 
schools eg. Gosford, Port Stephens and Newcastle
• Students enrolled in Prep Program prior to Kindergarten 
enrolment
• All other applications from any prospective student in 
order of receipt and not previously mentioned.
5.8 Continued enrolment of a student is conditional upon 
the student complying with the disciplinary requirements of 
the College, as explained at interview and presented in 
College handbooks.
5.9 Any concerns or complaints in relation to the 
enrolment process and enrolment decisions need to be 
directed in the first instance to the Deputy Principal.  In the 
event that a further determination is required, appeal 
processes are available through the Principal and then the 
Board of Governors. 

6. Responsibilities and Delegations
6.1 Board of Governors
6.1.1 The Board of Governors holds the ultimate 
responsibility for determining Enrolment Policy 
6.1.2 Make a decision re enrolment in the event the appeal 
process is required.
6.2 Principal
6.2.1 The Principal is responsible for ensuring that policies 
and procedures relating to enrolment are in place.
6.2.2 The Principal oversees and approves the selection 
and enrolment of all students.
6.2.3 The Principal delegates the interview process to the 
Heads of School and Deputy 
Principal
6.2.4 The Principal approves and extends all offers of 
enrolment

6.2.5 The Principal makes a decision regarding enrolment in 
the event the appeal process is required.
6.3 Deputy Principal
6.3.1 As the Principal’s delegate, the Heads of School and 
Deputy Principal interview prospective students to the 
College, making recommendations regarding enrolment of 
students to the Principal.
6.3.2 Before making a final determination on a student’s 
enrolment, the Heads of School and Deputy Principal seeks 
input from appropriate staff and/or specialists regarding the 
applicants’ educational needs.
6.4 College Leadership Team 
6.4.1 Assist the Deputy Principal in the enrolment process 
by interviewing for new students throughout the year, 
facilitating the enrolment process for siblings of existing 
students and conducting interviews for Year 7 and 
Kindergarten enrolment periods.
6.4.2 Provide advice to the Deputy Principal regarding the 
class make up and educational needs of relevant 
classes/students/staff and prospective enrolments.
6.4.3 All new enrolments, except during set enrolment 
periods (ie. Year 7 and Kindergarten) are approved by the 
Principal
6.4.4 Pass on new student information to relevant teachers
6.5 Director of Learning Support/Specialist Staff 
6.5.1 Assist the Heads of School and Deputy Principal in 
the enrolment process by reviewing and assessing the 
educational needs of prospective students as required.
6.5.2 Provide advice to the Heads of School and Deputy 
Principal regarding class make up and educational needs of 
relevant classes/students/staff and prospective enrolments.
6.6 Registrar
6.5.1 Completes all necessary paperwork and arranges 
interviews relating to enrolments
6.5.2 Maintains accurate waiting lists and enrolment files 

and databases.
6.5.3 Liaises with Deputy Principal, Heads of School and 
parents regarding enrolments.
6.5.4  Communicates with all Administrative staff 
enrolment information prior to commencement. 
6.7 Parents
6.7.1 Provide all necessary information on the enrolment 
form and in the initial interview regarding the child’s 
educational needs
6.7.2 Make available any specialist information and 
academic records/history regarding the child’s educational 
needs
6.7.3 Ensure all information listed on the enrolment 
form/medical form is true and correct.
6.7.4 Accept/decline offer of enrolment within 30 days of 
offer being sent.  
6.7.5  Ensure all tuition fees and other charges are paid as 
they fall due.  
6.8 Students
6.8.1 Cooperate with the College’s enrolment process
6.8.2 After enrolment, continue to meet conditions of 
enrolment as outlined in the Student Planner and by 
following College policies and procedures.

7. Monitoring Evaluation and Reporting Requirements
This policy will be evaluated and reviewed every three 
years or as needed.



T H E M E  9
OTHER SCHOOL
POLICIES

Policy Framework for  A Safe and Supportive Environment - 
Student Welfare 
2017 

Rationale
The NESA Registered and Accredited Individual 
Non-Government Schools (NSW) Manual requires that a 
non-government school provide a safe and supportive 
environment by having in place policies and procedures 
that provide for student welfare.  St Philip’s Christian 
College, Cessnock is committed to meeting this 
requirement.

This Policy Framework summarises the various types of 
policies that are in operation at the College that address 
this need for a safe and supportive environment.

St Philip’s Christian College Mission Statement declares:
“St Philip’s Christian College will continue to provide quality 
education in a caring, secure and challenging learning 
environment; based on Christian beliefs, values and 
practice.”

This Framework and the documents that complement it 
are vital to the creation a “safe and supportive 
environment” and providing a “caring, secure and 
challenging learning environment”

Safe
“A safe environment for students is one where the risk of 
harm is minimised and students feel secure.  Harm relates 
not only to dangers in the built environment, involving such 
matters as architecture and construction, lighting, space, 
facilities and safety plans, but also refers to violence, physical 
threats, verbal abuse, threatening gestures, sexual 
harassment and racial vilification.” 
RANGS (NSW) BOS. 

St Philip’s Christian College, Cessnock implements 
measures designed to promote the safety and well-being of 
all its students.  

For further details on how we address the area of a “Safe 
Environment” please refer to the following College 
documents:
• Accident/Incident Reporting Policy
• Anti-Bullying and Harassment Policy 
• Attendance Policy
• Child Protection Policy
• Code of Conduct (Staff)
• Contractors Policy
• Critical Incident Policy
• Evacuation/Emergency Policy and Procedures
• Excursion Policy
• Managing Student Behaviour 
• Premises and Buildings Policy
• Security Policy
• Student Health and Medication Policy
• Supervision Policy
• Tutor and External Providers Policy
• Volunteers Policy
• Work Health and Safety Policy
• Working with Children Check documents

Support
“A supportive environment fosters the social, academic, 
physical and emotional development of students.  A 
supportive environment can be described as one in which:
 - students are treated with respect and fairness by 
teachers, other staff and other students members of the 
school community feel valued 
- effective teaching and learning takes place 
- positive support and encouragement are provided by staff 
members and students 
- non-discriminatory language and behavioural practices are 
defined, modelled and reinforced by members of the 
school community 
- consultation takes place on matters relating to students’ 
education and welfare. “  
RANGS (NSW) NESA. 

St Philip’s Christian College, Cessnock endeavours to 
promote a learning environment where teachers and 
students are mutually supportive of one another.  Mutual 
respect is promoted and valued between students and 
teachers.  Both are positively encouraged to engage in 
conduct which upholds this mutual trust and support.  
Students and teachers are encouraged to respect the 
mission and ethos of the College as reflected in the College 
Ethos Statement.

Students and Staff are encouraged to demonstrate an 
appreciation of the College’s Core Values:
• Christ First
• Serve One Another
• Strive for Excellence
• Do What Is Right
• Build Community



The College also encourages a partnership approach 
involving consultation between all members of the school 
community in matters which affect them. 

For further details on how we address the area of a 
“Supportive Environment” please refer to the following 
College documents:
• Academic Acceleration Policy
• Anti-Bullying and Harassment Policy
• Assessment Policy
• Attendance Policy
• Child Protection Policy
• Communication – Home/School Policy
• Complaints Policy
• Disability Provisions Policy
• Homework Policy
• Managing Student Behaviour Policy
• Student Health and Medication Policy
• Student Leadership Policy
• Students with Disability Statement
• Supervision Policy, Procedures
• Tutor and External Providers Policy
• WHS Consultation Statement
• Work Health and Safety Policy

Student Welfare
Student welfare encompasses the mental, physical and 
emotional well-being of students.  Student welfare policies 
and programs are essential for developing a sense of 
self-worth and fostering personal development.  Student 
welfare is an integral part of the College’s operations and 
covers many areas including:
- programs that the school provides to meet the personal, 
social and learning needs of the students 

- effective discipline 
- early intervention programs for students at risk 
- student, family and community support networks 
- opportunities that the school provides for students to 
enjoy success and recognition, make a useful contribution 
to the life of the school and derive enjoyment from their 
learning. 

Student welfare is the foundation of many College 
documents and is therefore addressed in the totality of the 
College’s policies and procedures.

For further details on how we address the area of a 
“Student Welfare” please refer to the following College 
documents:

• Accident/Incident Reporting Policy
• Anti-Bullying and Harassment Policy and Guidelines
• Assessment Policy
• Attendance Policy
• Child Protection Policy
• Code of Conduct (Staff)
• Communication – Home/School Policy
• Complaints Policy
• Contractors Policy
• Critical Incident Policy
• Disability Provisions Policy
• Emergency Evacuation Policy and Procedures
• Excursion Policy
• Homework Policy
• Managing Student Behaviour Guidelines
• Premises and Buildings Policy
• Security Policy

• Security Policy
• Student Health and Medication Policy, procedures and 
guidelines
• Supervision Policy, Procedures and Guidelines
• Tutor and External Providers Policy
• Unwanted Visitors Procedure
• Volunteers Policy
• Work Health and Safety Policy
• Working with Children Check documents

There were no changes to this document in 2017



St. Philip’s Christian College
Cessnock

Anti-Bullying Policy

1. General Statement

At St Philip’s Christian College, we acknowledge the close 
relationship between student wellbeing, pastoral care, 
classroom climate and teaching and learning practice.  
Managing Student Behaviour therefore needs to be seen 
and developed within this holistic perspective.

It is to be noted that some school-based activities such as 
Managing Student Behaviour will be subject to a variety of 
‘policy areas’.  It is also noted that each policy is not 
mutually exclusive, that is, there are implicit and explicit 
interrelationships between many policies. (eg. 
Commendation, Discipline, Anti-bullying, Supervision, etc)

Managing Student Behaviour (Anti Bullying and 
Harassment)
“Bullying is one of the major problems which the 
community, educators and parents are facing today in 
schools.  Research shows that two thirds of school age 
children face bullying at some time in their lives.  An 
estimated 15% of Australian school children are bullied 
weekly.”  (CCH – Schools and the Law). 

The National Safe Schools Framework (2003) requires all 
schools to develop safe and supportive learning 
environments that are free from bullying, harassment, 
violence and discrimination.  As a Christian College we 
believe that any behaviour where one takes advantage of 
another is not in accordance with the Biblical principles of 
each person being made in the image of God (and thus 

worthy of respect at all times) and being commanded to 
love God and one another.  

Therefore, the implementation of this policy along with the 
Anti-Bullying and Harassment procedures and guidelines 
(and other policies for Managing Student Behaviour) will 
help to create and maintain a culture where bullying, 
harassment, violence and discrimination is unacceptable 
and occurrences minimized.

Definition – Bullying occurs when a person or group of 
persons deliberately and repeatedly hurts or frightens 
somebody less powerful than himself or herself for no 
reason. This may be done in various ways: by hurtful teasing; 
name-calling; malicious gossip, cyber bullying, such as SMS, 
Facebook, etc; physically hitting or threatening someone or 
their property; or by continually and unfairly excluding 
someone.  

Bullying involves a desire to hurt + hurtful action + a 
power imbalance + (typically) repetition + an unjust use of 
power + evident enjoyment by the aggressor and a sense 
of being oppressed on the part of the victim.  (Bullying in 
Schools:  What to do about it.  Dr Ken Rigby. 
http://kenrigby.net/ )

2. Aim

The aim of the Anti-Bullying and Harassment Policy is to 
create and maintain a learning environment where every 
student and school member feels safe, respected, valued 
and free from bullying, violence, harassment and 
discrimination.

3. Objectives - Policy Statement 
3.1 Christian Ethos: 

Our approach to Managing Student Behaviour (Anti 
Bullying and Harassment), is underpinned by Biblical truth 
and motivated by Christian love.  In this context, 1 
Corinthians 13 provides a solid basis for all relationships at 
St Philip’s Christian College.  Jesus Christ is our definitive 
behavioural model.  

3.2 Promoting a Safe, Supportive and Inclusive 
Environment:

• An holistic approach – where acceptance, care and safety 
are emphasised
• A whole school responsibility
• Consistent with legislation and reflecting Government 
policy 
• Incorporates the principles of natural justice and 
procedural fairness 
• Reflects the identified needs of the community 
• Implementation of clearly-defined expected standards of 
behaviour 
• Promotes positive student behaviour, including specific 
strategies to maintain a climate of respect
• Recognizes and reinforces student achievement and 
diversity
• Management of inappropriate student behaviour

3.3 Self Discipline

The ideal in managing student behaviour is that each 
individual student, motivated by a desire to please God, will 
take responsibility for their own behaviour, maintaining a 
self-disciplined approach in order to demonstrate 
excellence of both attitude and actions.  As followers of 



Jesus Christ, St Philip’s Christian College desires that 
discipline and encouragement may not just lead to 
self-control but to a Christ-centred life. 

3.4 Respect

As members of the St Philip’s Community we should treat 
each other with respect and dignity, being accepting of, and 
compassionate to each other.  Therefore, any act of bullying, 
victimization or harassment will not be tolerated.  Each 
individual should respect the rights of others.  These are to 
be treated with fairness and dignity and the right to learn in 
a safe and supportive school environment that values 
diversity free from bullying, harassment, discrimination and 
violence.  We also have a reciprocal responsibility to keep 
others safe and to treat them in the same way - with 
fairness, dignity and respect.

4.  Audience and Applicability 

The College community including Executive Staff, Teaching 
and Non-teaching staff, Students, and Parent/Carers

5. Context 

5.1  At St Philip’s Christian College, we strive to provide 
quality learning environments which are inclusive, safe, 
secure, supportive and free from intimidation, harassment 
and victimisation.

5.2  All students and staff have the right to be treated fairly 
and with respect in an environment which accepts diversity 
and individualism.

6. Responsibilities and Delegations 

6.1  Principal

- The Principal is accountable to the Executive Principal and 
the Board of Governors for ensuring a safe, secure and 
harmonious work environment for students and staff.
- The Principal, in conjunction with the College Leadership 
Team is responsible for the development, implementation 
and monitoring of the Managing Student Behaviour (Anti 
Bullying and Discrimination) Policy.
- The Principal is responsible for ensuring that the College’s 
policy is evaluated and reviewed by the school community 
at least every three years.
- The Principal will endeavour to engage in collaboration in 
the development of the policy and that staff are provided 
with training and development opportunities in managing 
student Behaviour (Anti Bullying and Harassment)
- The Principal will make available a copy of the Managing 
Student Behaviour (Anti Bullying and Harassment) Policy to 
the College community.

6.2 Deputy Principal/Heads of Schools

- Ensure all staff are aware of the Managing Student 
Behaviour (Anti Bullying and Harassment) Policy and 
monitor its implementation. 
- Ensure anti-bullying and harassment content is included in 
the curriculum.
- Implement and monitor strategies for dealing with bullying 
and harassment matters when raised.
- Provide feedback to the appropriate persons when 
bullying and harassment issues occur.

- Liaise with the Police’s School Liaison Officer (depending 
on nature of incident).

6.3  Teachers 

- Contribute to the development of the Anti-Bullying Policy 
and support its effective implementation. 
- Endeavour to identify and minimise bullying behaviour at 
school
- Monitor, address and follow up on bullying, harassment 
matters when identified.
-  Provide feedback to the appropriate persons when 
bullying and harassment issues occur.
- Support and implement programs that provide 
information, strategies and counselling regarding bullying
- Actively engage with professional development regarding 
anti-bullying and harassment strategies.

6.4  Parent/Carers 

- Support the College in the implementation of the 
Anti-Bullying and Harassment Policy.
- Notify the College if aware of occurrences of suspected 
bullying to their own child or other children.
- Set the best examples of positive behaviour for their 
children, treating staff and students with respect and value.

6.5  Students 
- Report suspected victims of bullying to a staff member.
- Encourage, praise and support other students’ 
achievement, effort and diversity.
- Take responsibility for ensuring other students are able to 



- Take responsibility for ensuring other students are able to 
learn in a safe and supportive environment and contribute 
to the safety and wellbeing of all.
- Act independently, justly, cooperatively and responsibly in 
all areas of life.

7. Monitoring, Evaluation and Reporting Requirements 

This policy in line with Managing Student Behaviour 
(Anti-Bullying and Harassment) Guidelines and Procedures 
will be evaluated and reviewed every three years or as 
needed in line with legislative changes.

Additional Materials

Privacy Policy
WHS Policy
Managing Student Behaviour (Discipline) Policy
Managing Student Behaviour (Discipline) Guidelines 
Managing Student Behaviour (Discipline) Procedures
Managing Student Behaviour (Commendation) Policy
Managing Student Behaviour (Commendation) Guidelines 
and Procedures
Student Supervision Policy 
Student Supervision Guidelines and Procedures
Child Protection Policy 
Child Protection Guidelines and Procedures
College Guidelines on Cyber Bullying (Policy Advice)





St. Philip’s Christian College
Cessnock

Discipline Policy
2018

General Statement:

All students have the right to be treated fairly and with 
dignity in an environment that is free from harassment, 
intimidation, disruption and discrimination.  To that end St 
Philip’s Christian College Cessnock will uphold high 
standards of discipline.
In implementing these procedures, the Principal will take 
into account the student’s age, individual needs, 
developmental level and any disability.  The Principal will 
also consider the safety, care and welfare of the student, 
staff and other students in the class and school.
“Love one another just as I have loved you” (John 13:34)
The aspiration of the College is to demonstrate the love of 
God and the values of Jesus Christ to permeate the life of 
our school community.  Pastoral care and discipline at St 
Philip’s Christian College Cessnock, encompasses all that 
we are and all that we do.

Aim:

The aim of the Discipline Policy is to ensure that we 
provide a safe, secure and happy learning environment 
where all students feel valued and supported.
To achieve this, we need to employ strategies which enable 
students to develop and model appropriate behavior and 
modify inappropriate behaviour.



Rationale:  

Every student has a right to feel safe and secure and able to 
learn to their best ability.  Inappropriate behaviour should 
not interfere with teaching and learning processes in the 
classroom.  Students must have an understanding of the 
consequences of their actions so they can make positive 
decisions about their behaviour.

Implicit within this document is that teachers have a 
responsibility for strengthening relationships in the College 
community; assisting students to resolve their difficulties; 
repairing relationships between students, with themselves 
and for re-entering students into the classroom.  Parent/-
Caregivers are partners in this process and will be 
informed of patterns of behaviour that cause a concern 
within the school and will be involved in the process to 
address this.

Context:

1. Students are required to abide by the College’s rules and 
to follow the directions of teachers and other people with 
authority delegated by the College.
2. Where a student disregards rules, disobeys instructions 
or otherwise engages in conduct which causes or may 
cause harm, inconvenience or embarrassment to the 
School, staff members or other students, the students may 
be subject to disciplinary action.
3. The disciplinary procedures undertaken by the College 
vary according to the seriousness of the alleged offence.  
Where the allegation, if proved, may result in suspension or 
expulsion, the student and parents will be informed of the 

allegations and procedural steps to be followed in dealing 
with the matter.  In relation to all matters to be investigated, 
students will be informed of the nature of the allegation 
and given an opportunity to respond to the allegations.
4. The penalties imposed vary according to the behaviour 
and the prior record of the student.  At the lower end of 
the scale, an admonition or detention may be appropriate.  
At the upper end of the scale the behaviour could result in 
suspension or expulsion.
5. The school prohibits the use of corporal punishment in 
disciplining students attending the school.  The school does 
not explicitly or implicitly sanction the administering of 
corporal punishment by non-school persons, including 
parents, to enforce discipline at the College.
6. Where the offending behaviour is of such a nature that it 
may result in suspension or expulsion, the student will be:
a. Informed of the alleged infringement;
b. informed as to who will make the decision on the 
penalty;
c. informed of the procedures to be followed which will 
include an opportunity to have a parent or guardian 
present when responding to the allegations; and
d. afforded a right of review of appeal.
7. The Deputy Principal will reach a decision in relation to 
the allegation and recommend the penalty to be imposed 
to the Principal.  The parents will be informed of the finding 
and recommendation and may make representations to 
the Principal in respect of the finding and recommendation.  
The Principal then makes a final decision.

Appeals:

The student and parents or carers may request a review of 

a decision to impose a long suspension or to expel a 
student if they consider that correct procedures have not 
been followed or that an unfair decision has been made.
Appeals must be made in writing stating the grounds on 
which the appeal is being made.

The appeal must be addressed to the College Board of 
Governors and lodged with the Principal who will forward 
it to the Chairman of the Board of Governors.  The Chair 
will convene a meeting of a Board subcommittee which will 
review the procedures followed and the grounds on which 
the decision was made.  The outcome of the review and 
the reasons for the decision will be given in writing to the 
parents or carers.

The College’s policies which are made from time to time 
are made pursuant to the requirements set out in Section 
47 of the Education Act and of NESA for registration of the 
school.
 



St. Philip’s Christian College
Cessnock

Complaints & Grievances Policy 2015

1.  General Statement

At times parents, carers or members of the College 
community may have a concern or complaint that they 
would like to discuss with the school.  The College has 
guidelines and procedures for handling such complaints.  
These guidelines and procedures are based on biblical 
principles.  The Bible clearly encourages us to seek to 
resolve differences between each other and to live in 
harmony with one another:
• Do all you can to live in harmony with others - Romans 
12:16 says ‘Live in harmony with one another’.
• Resolve differences quickly - Ephesians 4:26 emphasises 
the need to resolve differences before the end of the day. 
• Deal with any issue in the proper order – Matthew 
18:15-17 describes dealing first with the person who may 
have offended you, then if the person doesn’t respond 
appropriately, to take the matter to a higher authority. 

2. Aim

This policy sets out the manner in which St. Philip’s 
Christian College, Cessnock shall manage and resolve 
receiving complaints in a prompt, impartial and just way.

3. Objectives - Policy statement 

3.1  To establish biblical principles for resolving conflict.

3.2  To resolve concerns and complaints in a prompt, 
impartial and just manner.

3.3 To develop and maintain a positive and collaborative 
relationship between home, school and the community 

3.4  To welcome and value diversity of opinion

3.5 For parents/carers to feel their opinion is valued and to 
raise issues without fear of repercussion.

4. Audience and Applicability 

All students, staff, parents and community members of St. 
Philip’s Christian College,  Cessnock.

5. Context 

5.1 The resolution of conflict in every school community is 
vital to the wellbeing and success of the school community.

5.2 Certain matters concerning Child Protection or other 
areas covered by specific legislation will be referred imme-
diately to the relevant external agency.

5.3 Parents/carers must have access to processes that allow 
them to resolve concerns and complaints in a supportive 
conciliatory environment

5.4 The College views areas of concern/complaints as an 
avenue to improve its working relationships with 
parents/carers.

6. Responsibilities and delegations 

6.1  Principal

6.1.1 The Principal is responsible for the general conduct 
and the efficient, effective and economical management of 
the College and its staff.

6.1.2 The Principal is to establish and regularly review the 
College’s Complaints policies, guidelines and procedures.

6.1.3 The Principal will ensure that the National Code of 
Good Practice for Responding to Complaints about 
Vocational and Education Training Quality – Australian 
Department of Education, Science and Training principles of 
fairness, accessibility, transparency, responsiveness, 
accountability and constructiveness is applied to the 
complaints procedures.

6.1.4 The Principal is ultimately responsible for the effective 
management of suggestions, complaints and allegations.

6.1.5 The Principal should ensure that the complainant has 
followed the College procedures for raising a 
concern/complaint

6.1.6 The Principal will determine, based on the nature of 
the concern/complaint, if mandatory reporting is required.

6.1.7 The Principal will maintain confidentiality and privacy 
in all matters



6.2 Heads of Schools

6.2.1 Monitor and manage the general conduct and 
professionalism of the teaching staff and relevant 
Administrative staff.

6.2.2 Ensure in all dealings with parents and community 
members that the principles of fairness, accessibility, 
transparency, responsiveness, accountability and 
constructiveness are applied to the complaints procedures. 

6.2.3 Ensure that the complainant has followed the College 
procedures for raising a concern/complaint

6.2.4 Listen appropriately to parent/concerns complaints

6.2.5 Appropriately respond to the concern/complaint, 
giving details to immediate supervisor and following biblical 
principles 

6.3.6 Maintain confidentiality and privacy in all matters

6.2.7 Ensure concerns/complaints are appropriately 
documented including all follow-up undertaken and 
feedback given.

6.2.8 Ensure that feedback is promptly given to persons 
lodging a concern/complaint and to the person subject of a 
complaint.

6.3  Teachers 

6.3.1 Listen appropriately to parent/concerns complaints

6.3.2 Appropriately respond to the concern/complaint, 
giving details to immediate supervisor

6.3.3  Appropriately document concern/complaint 
including all follow-up undertaken and feedback given.

6.3.4 Follow biblical principles when dealing with 
concerns/complaints

6.3.5 Maintain confidentiality and privacy in all matters

6.4.  Administration & Ancillary Staff

6.4.1 Direct person making complaint to the appropriate 
person to lodge a concern/complaint

6.4.2 Make suitable times for interviews with parents and 
relevant staff.

6.4.3 Maintain confidentiality and privacy in all matters.

6.5  Parent/Carers 

6.5.1 Direct to appropriate persons  

6.5.2 Maintain confidentiality and privacy in all matters

6.6  Students 

6.6.1 Direct concerns/complaints with a staff member in a 
polite and respectful manner.

7.  Monitoring, evaluation and reporting requirements 

 
This policy will be evaluated and reviewed every three 
years or as needed in line with legislative changes.

8.  Document details and history
This document is based on the College’s Complaints 
Procedures (2010) and Guidelines documents (2012).

Additional Materials

This policy should be read in conjunction with the College 
Complaints Procedures (2010) and Guidelines documents 
(2012).  Staff should also be familiar with the College 
Grievance policy documents.

There were no changes to this document in 2017

The full text of these policies is on the College web site. 
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SCHOOL DETERMINED 
IMPROVEMENT  TARGETS
School Improvement Plan 2017

Priorities for 
2017 SMART Goals for Priorities Achievements
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INITIATIVES PROMOTING RESPECT AND RESPONSIBILTY



Our College Mission Statement clearly outlines how 
we endeavour to offer an environment that 
demonstrates respect and responsibility.  

St Philip’s Christian College will continue to provide 
quality education in a caring, secure and challenging 
learning environment based on Christian beliefs, 
values and practice.

These Christian beliefs, values and practices are 
expressed further in the College Core Values.  These 
are;  
Christ First, Serve One Another , Strive For 
Excellence , Do What Is Right , Build Community

These values of respect and responsibility flow from 
our love and respect for God and our desire to share 
this with others.  

Our College promotes respect and responsibility 
among its community both through reinforcement of 
the school values and throughout specific service 
activities.  We promote respect for self, respect for 
others, respect for the school and respect for 
property.

Respectful and responsible behaviour is encouraged 
and monitored through the implementation of key 

programs and strategies.  There are three 
components to this and examples of each done in 
2015 are listed below.

1. Service Activities
• 40 Hour Famine
• Sponsor Children
• Jump Rope for Heart
• Visits to Nursing Homes 
• Mother’s and Father’s Day Functions
• Grandparent’s Day
• ANZAC March and Service 
• Environmental Programs
• Kids Make a Difference Food Appeal
• Spring Fair

2. Student Programs
• Social Skills programs
• Resilience programs
• Manners Matters Program
• Education about Anti-bullying and Cyber Bullying
• Chapel Services
• School Assemblies
• School Camps – fostering teamwork, respect, 
cooperation and responsibility
• Sport and Co-Curricular Programs
• Gold Award Functions
• Literacy and Numeracy Enrichment Days

• Blokes and Lads Night
• Inspired Futures

3. Student Leadership
• Empowering
• Student Representative Council
• Student Leaders’ Breakfast 
• Student Leaders’ Commissioning Service
• Organised various events for students 
throughout the year
• Conducted Assemblies and Chapel services
• Spoke at various school functions
• Cambodia Service Trip



DEEWR   A N N U A L  F I N A N C I A L   R E T U R N 

The Bursar, Mr Jacques Mouton, is responsible for completing the 
collection of relevant data and for ensuring it is provided to DEEWR in 
an appropriate form.

Mr Darren Cox
Principal

At SPCC we believe that everyone matters, so it 
is important to ensure that feedback from parents, 
teachers and students is obtained and considered.
Our College desires to work in partnership with 
families in order to achieve the best educational 
outcomes for each student.  It is essential to 
receive regular feedback from parents, teachers 
and students and this comes in a variety of forms.  
Our rapidly increasing enrolment figures and 
waiting lists are a testament to parent and student 
satisfaction and the good reputation of our school 
in the wider community.

T H E M E  12
PARENT, STUDENT AND 
TEACHER SATISFACTION

Student Satisfaction
Students meet formally and informally with 
teachers and members of the Executive 
throughout the year.  They offer important 
feedback and their perceptions of school.  

Communication opportunities include:
1. Pastoral Care Teacher Meetings
2. Student Representative Council Meetings
3. Gold Award Functions
4. Student group meetings with the Principal
5. Camping Programs

Teacher Satisfaction
Our College works hard at maintaining unity 
and a high staff morale.  Teacher satisfaction is 
evident from:
1. Staff meeting regularly for social events
2. Positive discussions during staff meetings
3. Feedback through McCrindle Survey was 
positive
4. Positive discussions during Professional 
Growth Meetings 
5. Positive emails and feedback from staff

Parent Satisfaction
Our College has an ‘open door policy’ and 
parent involvement is welcomed and 
encouraged.  Feedback is obtained in a variety 
of ways throughout the year.
1. Parent Surveys
2. P&F Meetings
3. Emails and Letters
4. Teacher/Parent Interviews
5. Student Leaver’s Forms / Exit Interviews
4. Parent Meetings
• Meet the Teacher Night
• Information Nights
• Discussions with parents on informal occa-
sions 
 
Extract from Parent Email: 
There is always such a positive, loving and 
encouraging environment that flows from the 
teachers, from within the walls and the 
playground at St Philip’s. We had a sneak peek 
of this right from the moment we met Mr 
O’Reilly and had the school tour! What we have 



experienced has far exceeded what I imagined. 
The first time I heard the children sing the 
National Anthem I was shocked and felt a surge 
of emotion, it is so lovely to hear the kids belt 
out any song with pride in themselves. I have 
never heard kids sing like they do at this school, 
they have so much fun!! Rather than sing 
because they are told to, they can’t wait to get 
into it and do the actions and really rejoice. 
Amazing!!
Well done to you and all of your wonderful 
colleagues for being outstanding role models 
for our young children, for instilling self-belief 
and making school so much fun! Thank you for 
including our family and making us feel so 
welcome. 

Parent satisfaction is evident because of the 
high level of parent involvement we have:

1. At school functions (eg. Book Week, School 
Discos, Assemblies, Easter Celebrations, Piartsa 
Night, Spring Fair)
2. On class excursions
3. Regular classroom help (eg. Literacy Groups, 
Maths Groups)
4. Regular assistance with running additional 
services for students (eg. School Banking,  
Fundraising Events, book covering days)
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SUMMARY FINANCIAL 
INFORMATION
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PUBLICATION REQUIREMENTS



Contact:

cessnock@spcc.nsw.edu.au

02 4077 5000

www.spcc.nsw.edu.au

@spcc_cessnock


