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Dear Friends,

I am pleased to present my report to The Foundation 
for 2018.

2018, another year of change and challenge for St 
Philip’s. 

Change is always in a state of flux and we either adapt 
and take advantage of change or become stagnant. The 
challenge is in the adapting and taking advantage of the 
change.

There are some changes in our society that are 
challenging the very foundations of our faith and 
beliefs and which are at odds with the truth of the 
Scriptures. The challenge is for us each to maintain our 
resolve to be the “Light and Salt.” This can only happen 
if we are fully committed to serve Christ and be his 
ambassadors in our communities. 

Our core values, mission and vision cannot be 
achieved unless there is full commitment from all 
stakeholders. The importance of maintaining strong 
commitment to our ideals cannot be overstated. As 
Christians, we need to be vigilant and intentional in 
our purpose and witness, being careful to not drift 
from our mission. 

My sincere thanks to our Executive Principal, Graeme 
Irwin, for his dedication and steadfast leadership of 
St Philip’s. Thanks to Garry Paget, our CFO, also the 
staff of the Foundation Office, and to the wonderful 
Principals and staff of all of the expressions of our 
fantastic organisation.

To the members of the Board of Governors, I say 
thank you each for your dedication and faithfulness 
and your commitment to providing effective delivery 
of the strategic plan for St Philip’s schools and 
operations.

“Just as each one of you has received a special 
gift (a spiritual talent, an ability graciously given by 
God), employ it in serving one another as (is 
appropriate for) good stewards of God’s multi-
faceted grace (faithfully using the diverse, varied gifts 
and abilities granted to Christians by God’s unmerited 
favour).” 

1 PETER 4:10

 
Grace and Peace,
Les Holland 
Chairman, Board of Governors, SPCEF

Welcome from the Chairman 
of the Board

“I am the Way, the Truth and the Life.”

JOHN 14:6 (NIV)
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At St Philip’s Christian College, we have each been 
granted the privilege of guiding young people in their 
educational journey, individuals with unique gifts and 
talents given to them by God for a unique purpose. It 
is an honour to be afforded this responsibility and one 
we don’t take lightly. 

St Philip’s Christian College now caters to over 4100 
students from birth through to tertiary learning. The 
group consists of 4 mainstream schools, 2 alternate 
learning schools, 6 early learning centres and a 
teaching school. 

At St Philip’s we are blessed with dedicated and 
passionate staff across our organisation and I want to 
extend my gratitude to each of our members of staff 
for their commitment to the College. 

In particular, I would like to extend my heartfelt 
appreciation to our Chairman of the Board Mr Les 
Holland who continues to guide our organisation 
with Godly wisdom, and to our Senior Leaders, Mrs 
Pam O’Dea, Dr Tim Petterson, Mr Darren Cox, Mrs 
Michelle Cairelli, Mrs Bronwyn Thoroughgood, Mrs Lea 
Rule and Mrs Samantha Van de Mortel. I thoroughly 
enjoy working with this group of leaders who 
continually inspire me with their passion and vision for 
our schools. 

I continue to be stirred by a fervent desire to 
understand ways that we can further strengthen the 

impact and provision of Christian education within 
Australia and beyond. God is opening new pathways 
for us to be able to expand our reach both nationally 
and internationally, we have been able to build 
relationships and explore opportunities that we hope 
to continue to pursue into the coming year. Our entry 
into the tertiary sector in 2018 fulfils a dream that 
I have been carrying for quite some time and it has 
delighted me to see this come to fruition. 

In 2018, I had the privilege of travelling to Timisoara, 
Romania, for the annual Global Christian Schools 
Network Gathering.  At the Gathering we were 
able to connect with other Christian schools from 
across the globe and forge and consolidate invaluable 
relationships. It also afforded us the platform to discuss 
involvement in missions through our Christian schools 
and how we can maximise this opportunity as a 
collective group into the future. We had the pleasure 
of engaging with the students who had been serving 
on mission projects in that region, and this was a very 
special highlight of our time together.  

Not long after my return from this trip I received the 
sad news of the passing of a great friend and mentor 
of mine, who has been very instrumental in the 
journey of St Philip’s Christian College, Fr Ken Munns. 
Ken, who was affectionately known as ‘Father Ken’ 
was the first Chairperson of the College’s Board of 
Governors from 1982 and played a significant role in 
the establishment of St Philip’s Christian College.

Report from the 
Executive Principal

Recently I was penning an overview of the St Philip’s group of schools and I became 
reflective in that moment by the magnitude of the blessing and the privilege it is to be 
part of the God-ordained journey of St Philip’s Christian College.  

Ken was a pioneering leader and very determined 
to see the College established, in his tenure as 
Chairperson from 1982 – 1988, he championed our 
College and fought for us in a time when there were 
many detractors. His unwavering commitment in the 
establishment years of the College was crucial. He 
battled forces from without and from within and never 
once faltered in supporting the vision of the College.

Without his adventurous and faith filled heart we 
would not have a College at all. I personally owe much 
to Ken for his mentoring and guidance in the early 
years. He will be greatly missed.

The continued journey of St Philip’s Christian College 
could not happen without the prayers and support of 
our Board, college staff, families and our stakeholders. 
For this continued encouragement and support, I am 
deeply grateful.  

I also give all honour and glory back to God, through 
him all things are possible.  

I look forward to the coming year and all that is ahead 
of us. 
 
Grace and Peace,
Graeme Irwin 
Executive Principal

7
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Our Vision

St Philip’s Christian College seeks to be a leading 
provider of quality Christian schooling within our 
nation, where:

Our Core Values

Our Mission

St Philip’s Christian College will continue to provide 
quality education in a caring, secure and challenging 
learning environment based on Christian beliefs, values 
and practice

1.

1.

2.

2.

3.

4.

5.

3.

4.

5.

6.

Every student develops a personal faith in Jesus 
Christ and is empowered to live with purpose, 
integrity and joy.

Every student achieves their God-given 
potential and is well equipped to make a 
significant contribution to society.

Every student benefits from innovative and 
effective learning experiences taught by skilled 
and dedicated teachers.

Christ First - we want to honour Christ in all 
things.

Serve One Another - we want to appreciate 
the unique God-given potential of each person

Strive for Excellence - we want to aim to do 
our very best all the time.

Every student enjoys a safe and secure learning 
environment wherein they feel connected and 
affirmed.

Every student contributes to a culture of 
respect, dignity, care and concern for others.

Every student has access to excellent learning 
resources and is taught in the best learning 
facilities we can provide.

Do what is right - we want to always behave in 
a Christian manner.

Build Community - we want everyone to feel 
they belong.

Who We Are
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT
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The Board and Governance
St Philip’s Christian Education Foundation

SPCEF Ltd is a not-for-profit company, limited by 
guarantee, whose constitution explains that its core 
business is the development and maintenance of 
Christian education. The Foundation elects a Board 
of Governors, who in turn appoints a Chief Executive 
Officer known as the Executive Principal. The 
Executive Principal leads and oversees the various 
operations of the Board, which includes a number of 
individually run mainstream and special schools, early 
childhood education centres and support services.

The Chairman of the Board of Governors is Mr Leslie 
J Holland. The Board of Governors meet together 
eight times a year to develop the strategy and 
parameters in which the group operates.

From humble beginnings in 1982, the Foundation now 
comprises of six schools, six early learning centres and 
a teaching school and caters to over 4000 students. 
Each of the schools are registered and accredited 
through NESA.  

The St Philip’s group is led by the Executive Principal, 
Mr Graeme Irwin. Graeme is the founder of the group 
and has overseen the development of the group from 
its establishment in 1982.

Graeme reports to the Board and is chartered 
with leading, developing, managing and maintaining 
the current and planned future operations of 
the Foundation. Each of the school Principals are 
responsible to the Executive Principal and meet 
regularly as a group in matters relating to the 
operations of the group of schools.

SPCC Board of Governors

Graeme Irwin 
Executive Principal

Mrs Edna Dobson 
Board Member

Mr Tony Urquhart 
Board Member

Mr Stephen Clarke 
Board Member

Mr Ben Picton 
Board Member

Prof John Attia 
Board Member

Les Holland 
Chairman of the Board

Mr Paul Dorrity 
Board Member

Mr Robert Fogg 
Board Member
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The founders passionately believed in the need 
for an independent school that would develop the 
‘whole child’ - intellectually, socially, physically and 
spiritually; a school that would maintain high academic 
and behavioural standards and at the same time 
effectively proclaim the liberating truth of the Christian 
Gospel. Classes commenced on 4th February, 1982 
in renovated areas within the church facilities. The 
College catered for students from Kindergarten to 
Year 7 during 1982. Each year thereafter, another 
academic year was added up to Year 10 in 1985. Year 
11 classes commenced in 1988 with the first Higher 
Schools Certificate candidates being presented in 
1989. 

Initially, the College was operated as an undertaking 
of St Philip’s Anglican Church. However, in May 1985, 
St Philip’s Christian Education Foundation Limited was 
formed and this non-profit company took over the 
ownership and operation of the College. 

The flagship college at Newcastle now has over 
1300 students enrolled from Preschool to Year 12. 
Up until 1984, the College operated entirely at the 
church site. During 1984 the present site in Waratah 
was purchased and occupied. Historic Sparke House 
became the administration centre for the College 
with temporary transportable classrooms being 
used initially with adjoining house blocks have being 
purchased to increase the College grounds for building 
and playground usage. 2001 saw the completion of the 
next stage in the growth at the Waratah site, as the 
school moved to a three sub-school structure, being 
Junior K-4, Middle Years 5-8 and Senior Years 9-12.

In 1995 a new school of the College was established 
at Salamander Bay. Classes commenced on 1st 

February, 1995 with 41 students from Kindergarten 
to Year 6 and two teachers. The College was originally 
located on the grounds of the COC church. Embraced 
by the local community, the campus has grown rapidly 
and in 1998 moved into secondary education with 
the establishment of a Year 7 cohort. In 2001 the first 
group of School Certificate students graduated and 
in 2004 the first HSC students were awarded their 
certificates with outstanding results across a wide 
range of subject areas. St Philip’s Christian College 
Port Stephens now has an enrolment of over 700 
students from Kindergarten to Year 12.

1997 saw the establishment of an alternative school 
called the DALE (Dynamic Alternate Learning 
Environment) Program. St Philip’s Christian College 
DALE is a Dynamic Alternative Learning Environment 
for students in Years 3 – 11 who have an Autism 
Spectrum Disorder, social and emotional difficulties 
or a mild intellectual disability. Since its establishment 
adjacent to the Newcastle school, SPCC DALE has 
expanded to include campuses at our Cessnock and 
Gosford schools.

In 2000 a unit for young mothers complete with 
crèche facilities and specialised support was added. In 
2015 the young mothers program became a stand-
alone school now known as SPCC DALE Young 
Parents. DALE Young Parents has two campuses 
located in Newcastle and Wyong, providing flexible 
learning environments and onsite early learning care 
for their babies whilst they study.

In October 1997, the College acquired Narnia 
Christian Preschool. Narnia expanded to become a 
0-6 years Early Learning Centre which has now been 
rolled out in each of our mainstream schools. Narnia 

St Philip’s Christian College was founded in 1982 by the vision 
and efforts of the leaders and people of St Philip’s Anglican 
Church, Waratah. 

Foundation History
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT
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has also taken on the management of the crèche at 
DALE Young Parents transitioning these programs to 
an accredited Early Learning Centre.

The Cessnock Christian School was acquired in late 
2004 and became a school of the College at the 
beginning of 2005. The school has seen rapid growth 
in property development and student enrolment 
and now has an enrolment of over 1000 students. St 
Philip’s Christian College Cessnock is located on a 
42-hectare site on Wine Country Drive, Nulkaba.

Gosford Christian School was acquired by the St 
Philip’s group of schools in 2007. Nestled in the 
picturesque natural setting of the Narara Valley on 
the NSW Central Coast, St Philip’s Christian College 
Gosford provides co-educational independent 
Christian education to over 500 students from 
Preschool to Year 12 in a nurturing and supportive 
environment.

In 2018 St Philip’s Christian College established the 
St Philip’s Teaching School. The St Philip’s Teaching 
School, in partnership with Alphacrucis College, is 
a higher education school which provides Christ-
centred tertiary education for students who have a 
desire to pursue a vocation in Christian Education. 
The Teaching School offers courses from a Bachelors 
level right through to PhD, with the distinct inclusion 
of the Cadetship Program for select B Ed Students. 
The Teaching School operates on-site at the St 
Philip’s Schools providing students with the unique 
opportunity of being apprenticed by a Mentor Teacher 
within the College and immediate application of 
their tertiary study in the school setting. Our pioneer 
cohort of 8 students began classes in January of 2018. 
In 2019 with the addition of cohort 2 we have a total 
enrolment of 20.

The College is a member of the NSW Association of 
Independent Schools and numerous links have been 
forged with other independent schools locally and 
further afield. The College is also a member of the 
Australian Association of Christian Schools and the 
Hunter Region Independent Schools.

1982
SPCC Newcastle 1300

1992
Narnia Preschool (now superseded by Narnia ELCs)

1995

1997

2000

2005

2007

2009

2010

2012

2014

2017

2018

SPCC Port Stephens 700

DALE Special School Waratah 200 (now with  
3 campuses)

DALE Young Parents School 40 Waratah Campus 
+ Narnia ELC

SPCC Cessnock 1100 (acquisition of small school 
with 38 students)

SPCC Gosford 600 + Narnia ELC Gosford 
(acquisition of established school in ELC)

DALE Young Parents School 40 
Wyong Campus + Narnia ELC

Foundation Office (established central office to 
administer group)

SPCC DALE Cessnock campus

SPCC DALE Gosford campus

Narnia ELC Port Stephens

SPCC Teaching School (Teacher training)
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Foundation Year in Review
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT

St Philip’s Christian College Foundation office has seen 
continued growth and development throughout 2018. 

We have seen increased enrolments across most of 
our schools and maintain an annual growth of 3.4% 
across the organisation. We began the year with an 
enrolment of 4100 students from Pre-Kindergarten to 
tertiary learning.

With the launch of the Teaching School in 2018 and 
the transition of DALE Young Parents crèche to come 
under the umbrella of Narnia Early learning, the 

SPCC group now consists of 4 mainstream schools, 2 
alternate learning schools, 6 early learning centres and 
a teaching school. 

The leadership of our schools is as follows:

Mr Graeme Irwin
Executive Principal, St Philip’s Christian Education 
Foundation 

Mrs Pam O’Dea
Principal, St Philip’s Christian College Newcastle 

Dr Timothy Petterson
Principal, St Philip’s Christian College Port Stephens 

Mr Darren Cox
Principal, St Philip’s Christian College Cessnock

Mrs Michelle Cairelli
Principal, St Philip’s Christian College Gosford

Mrs Bronwyn Thoroughgood
Principal, SPCC DALE , DALE  Young Parents

Mrs Lea Rule
Head of Early Learning, Narnia Early Learning Centres

Mrs Samantha Van de Mortel
Head of Teaching School, St Philip’s Christian College 
Teaching School

In the Foundation Office in 2018 we welcomed Trish 
Bray, who joined us in our payroll department, Trish 
has provided great support to the finance team here 
in Foundation. 

Josh Howlett joined us in the Uniform Shop as 
Assistant Manager, however Josh and his family decided 
to move away and so Josh was only with us for six 
weeks.
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Faith
THE 2018 FOUNDATION THEME

Now faith is confidence in what we hope for and 
assurance about what we do not see.

Graeme’s vision for SPCC in 2018 is that we 
as individuals and as a group would act in faith 
with a reliance on and confidence in God 
who is guiding our paths each day. 

HEBREWS 11:1
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Within our school theme for 2018, we, as a collective 
staff, have had the opportunity to hear from some 
accomplished and aspiring speakers at our whole-
school professional development days. Our Big Day 
Out at the beginning of 2018 featured Tanya Harris 
from GodConversations.com and John Dickson, 
founder of the Centre for Public Christianity. John 
challenged us on how to walk the balance between 
compassion and conviction and love well. Our 2018 
mid-year staff conference welcomed keynote Dr Robi 
Sonderegger, Dr Robi showed us how we can flourish 
in both our professional and personal life. These events 
are key in generating unity and aligning direction for 
our group of schools and we look forward to these 
days each year. 

One of our big achievements for the year was the 
launch of our St Philip’s Teaching School in January of 
2018.

The St Philip’s Teaching School partners with 
Alphacrucis College to offer students a Bachelor of 
Education embedded with practical application, with 
students being placed in classrooms as a trainee 
teacher from day one of their degree. 

The entire training of teachers is done onsite in a 
St Philip’s School. Students who are accepted into 
the Teaching School program are placed a St Philip’s 
Schools where they work under a Mentor Teacher 
1 -2 days per week gaining immediate practical 
application to the theory they are learning in their 
tertiary studies. 

Our pioneering year of the Teaching School has been 
very well received both internally and by the wider 
community. Throughout the year our Teaching School 
gained the interest of many educators, government 
officials and national media. Throughout next year 
we will be welcoming several of these parties to our 
Teaching School to observe what we are doing in 
this space. We are so excited for this new venture 
of the St Philip's Christian College group, and for the 
impact it will have on our young people and our future 
educators.

We have seen a great deal of development projects 
come to fruition throughout last year. We opened our 
new Junior School building at our Gosford school. The 

development at Gosford is the next generation of 
buildings for this campus and will set the benchmark 
for future developments at the school. Our new 
Junior School and Narnia development at Newcastle 
was completed and is an exceptional learning space 
for our youngest students. The flexible open spaces 
inspire staff to further their innovation and creativity 
in lesson planning with the adaptability of the space 
along with the integration of the latest technology in 
the classroom. Our Cessnock Activate Centre was a 
major accomplishment for our College, this state-of-
the-art gym provides an auditorium which can seat up 
to 1000 people as well as several GLA’s and a well-
equipped weights and cardio gym which is available for 
use by students and staff both before and after school 
hours as well as during class time. The opening of the 
Activate Centre has been a big step in the journey 
toward encouraging healthy living and wellbeing within 
the Cessnock school community. We have completed 
a major renovation of the TAS area at Gosford which 
opens up huge possibilities for the school. The infill 
between the library and the TAS building has also 
created a very useful area for additional GLA’s. At 
DALE Waratah we have completely transformed our 
staff room and admin space to create a modern entry, 
with more meeting rooms and beautiful reception 
area. Two demountables have been installed to house 
our wonderful Young Parents classrooms and three 
new staff offices. At our Cessnock DALE campus, we 
have extended one whole side of the building and 
moved an internal wall to create an extra classroom 
to house our Stage 6 class. The staffroom has been 
extended and we have installed a kitchen with a 
serving window out onto a deck and stage area.

We have also recently just been informed that two 
BGA applications that we submitted have been 
approved. DALE at Gosford has been approved for 
$550,000 for the construction of 5 GLAs, a tutorial 
room, 3 meeting rooms, a storage area, administration 
area and student amenities.

Cessnock has been approved for $650,000 for the 
construction of the Senior School building which will 
include 12 GLAs, breakout and collaborative spaces 
and outdoor learning terraces.

In 2018 St Philip’s Christian Education Foundation 
began the process of transitioning our Cessnock Prep 

program to bring it under the guidance of the Narnia 
Early Learning, along with the transition of the DALE 
Young Parents’ crèche program to an accredited early 
learning centre under the Narnia umbrella to align 
with National Quality Standards. These transitions are 
occurring to ensure the ongoing highest quality in 
early learning for our College. 

In September of 2018 we released our second annual 
stakeholder engagement survey. Our inaugural survey 
conducted in 2017 provided us with valuable insight 
from our school community on areas of strength 
and growth across our organisation. The results from 
the stakeholder survey will help to guide our school 
improvement plans for the coming year. 

2018 has been a momentous and fruitful year for St 
Philip’s Christian College, and we look forward with 
anticipation to what God has in store for us in 2019.   

Hope

Activate

Gratitude

Influence

Sharpening 
our focus

Grow

GOSFORD

CESSNOCK

PORT STEPHENS

NARNIA

WARATAH

DALE
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McCrindle Stakeholder 
Engagement Survey

2018 SPCC FOUNDATION OFFICE ANNUAL REPORT

• Determine the satisfaction levels of key  
 stakeholders
• Understand stakeholders perceived strengths of  
 St Philip’s Christian College
• Gain insight into experiences of key stakeholders
• Determine opportunities for growth within St  
 Philip’s Christian College
• Provide longitudinal comparisons against 2017  
 insights

Research results were collated and presented to the 
Executive Leadership Team at each of our St Philip’s 
Schools. 

An overall report revealed that 89% of parents, staff 
and students indicated that they were satisfied with 
their College experience and 99% of staff indicated 
that they are proud to be a staff member of the 
College. 

This feedback is extremely helpful as we seek to 
improve delivery and strengthen areas of weakness. 

The reports are very comprehensive and give us much 
beneficial insight into what the school community 
places priority and importance on. The reports will 
help us to be able to guide our School Improvement 
Plans and to identify the areas within the school that 
we need to direct our attention to. 

In July 2018, St Philip’s Christian College commissioned 
McCrindle Research to conduct a stakeholder engagement 
survey to understand the perceptions, attitudes and 
experiences of its key stakeholders. 

The key objectives of this research are to:
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Learning environment
ST PHIL IP ’S  CHRISTIAN COLLEGE
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Experience
ST PHIL IP ’S  CHRISTIAN COLLEGE
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School Reports
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT

Newcastle
Principal’s Report

In 2018, our theme was “Sharpening our Focus”, 
which provided staff and students the opportunity for 
refinement and strengthening of learning processes 
and skills. The diligent commitment with which they 
responded to this challenge has been both inspiring 
and encouraging. In the Sporting Arena, and in the 
fields of Engineering and Technology and the Creative
Arts, both individuals and teams have sharpened their
focus to gain success. While I do not have the time to
mention all, I would like to congratulate every student
for their successes and today highlight the following:

• The Newcastle St Philip’s Christian College  
 7-12 Swim Team who were 2018 champions at  
 the Secondary HRIS Swimming Carnival, bringing  
 home the trophy for the second year in a row.
• And the Newcastle St Philip’s 3-6 Swim Team  
 placed 3rd at the Primary HRIS Swimming  
 carnival.
• 3 teams, made up of 6 Senior School students  
 competed in the inaugural Lockheed-Martin  
 National Code Quest in Canberra and one of  
 our teams achieved 2nd place Honours.
• Also, our Middle and Senior School girls’ dance  
 group competed in the Port Macquarie/ North  
 Coast Eisteddfod, where, for the second time in  
 a row, they were winners of the Secondary  
 School’s division. They competed against 18 other  
 schools from State, Catholic and Independent  
 sectors. They also won the Sydney Eisteddfod.

While the following success was gained in 2017, 
one of our Alumni, Lachlan Taylor was recognised 
and celebrated, this year, at the WordExpress Young 
Writers’ Showcase for scoring 100% for his Major 
Work in HSC Extension 2 English. 

This year, under the leadership of our Deputy Principal, 
Mr Graeme Evans, the GALLUP Strengths Program 
was introduced and established throughout the 
College. Here are some of the gains made with this 
program: 

All staff and many students have completed their 
strengths assessments which has enabled them to have 
deeper personal insight, and a better understanding of 
how they can function more effectively as part of  
a team. 

Also, the PTF sponsored to undertake a strength 
sassessment and workshop. 

Knowing the strengths God has given us help us to 
better understand Principals Report St Philips Christian 
College Waratah ourselves, how we interact with 
others and how we can best serve the community. 

In May this year, some of our Senior School boys 
showed us how to sharpen our focus. They took 
a considered risk and entered the world’s most 
challenging STEM competition involving 17,000 
schools in 44 countries, with over 22,000 competitors 
coming from Australia. Through hard work and diligent 
refinement, Team Soda Chargers ended up at the 
Nationals of the F1 in Schools Competition and 
were placed 9th out of 16 teams. Just reaching the 
finals of the Nationals was an amazing achievement, 
especially since it is the the first time they have ever 
entered the competition. After the competition, 
these boys reflected on how much they had learned 
and expressed their desire to mentor future SPCC 
entrants. Upon returning to school, they interviewed a 
number of interested applicants wanting to compete 
in the Senior Professional division during the current 
2018-19 racing season, resulting in TWO teams 
entering the competition. 
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In 2018, our Vocational and Educational Training, 
VET Team, under the leadership of Mrs Carlie Boyle, 
sharpened their focus and as a result, SPCC Newcastle 
was ranked one of the TOP VET Schools within the 
NSW Independent Education Sector. 

Vocational Education participation has increased again 
in 2018, with 89% of the Year 11 cohort including a 
vocational course in their pattern of study. 
St Philip’s Christian College, Newcastle, was the first 
independent school to deliver a Certificate III in 
Screen and Media to students. We also partnered with 

AlphaCrucis to deliver a Certificate III in Christian 
Ministry and in Music Industry.

The pathways and opportunities vocational education 
creates for our students is exciting. And because of 
their sharpened focus, our students are well regarded 
by industry and some students have even used their 
vocational qualifications to enter university. Exciting 
plans are on the horizon to shape a better future for 
our students, with a Visual Arts qualification and a 
partnership with Maroba Nursing home for delivery of 
a Certificate III in Allied Health.

Students and staff from the Junior, Middle, and 
Senior Schools experienced STEM education in a 
new and exciting way, through the firing of small 
model dragsters down a 12.5 metre track. The track 
itself has an electronic firing system and is capable 
of recording times down to one thousandth of a 
second. The Challenge required students to design 
and manufacture their “dragsters” to traverse the race 
track in as little time as possible.

Dr Myers, the National Director of Re-Engineering 
Australia, supported us with this event, and not only 
provided excellent tutorials for our senior school F1 
teams, but brought an actual Formula One (McLaren) 
dragster with him from Sydney which was parked 
on our theatre stage on the day. Former St Philip’s 
student, Mr Dan Cox from ABC Newcastle, was the 
Master of Ceremonies.

Excitement was in the air as Term 3 commenced. 
Junior School students gathered expectantly peering 
into windows, waiting for the moment they would 
enter their new learning spaces.

Of course, it was particularly exciting for Kindergarten, 
Year 1 and Year 2, as they waited to take up residence 
in the new Junior School Building, which has aimed 
at providing a flexible student-centred learning 
environment, that is stimulating yet peaceful.

A feature of the space is the Audio Art, which is 
ground-breaking acoustically engineered, sound 
absorbing, eco-friendly board that can be cut into any 
design to reduce the impact of noise.  So in our new 
Junior School building, we have beautifully designed, 
colourful, wall size murals, clouds hanging from the 
ceiling and 3D trees around the classrooms that 
actually do reduce noise significantly. Our students and 
staff have sharpened their focus to capitalise on the 
benefits of this new building. 

The 2018 Model United Nations Assembly, MUNA, 
sponsored by Rotary Australia, was hosted in the 
House of Representatives at Old Parliament House in 
Canberra, during Term 3.

After success at the Regional competition in 
Muswellbrook, Robert (Bobby) Carter and Ashley 
Harrison, two of our Year 12 students, were sponsored 
by the Rotary Club they were representing to 
participate in the national event. It is the first time the 
College has been represented at this competition. Our 
team was given the task of representing the United 
Kingdom in the General Assembly.

After the General Assembly on the Friday night, 6 
debating sessions across Saturday and Sunday, saw 
some of the world’s most complex International crises 
and global issues resolved, for the most part peacefully, 
by these amazing group of teenagers.

Both Bobby and Ashley spoke incredibly well on all 
resolutions, points of information and rights of reply, 
which drew positive remarks about the high calibre 
of our students from team counsellors and dignitaries 
present. Bobby and Ashley’s exceptional level of 

intellect, professionalism, and maturity enabled them 
to debate their way to victory. I congratulate them on 
their inspirational success.

This year, we established the global literacy fund, to 
provide resources to reach out to schools in Vanuatu, 
India, Malawi and Boggabilla, to build teacher capacity 
and also provide resources for literacy.

In Australia, we are fortunate to not only have 
our basic needs met, but to enjoy so much more, 
and because of that, God has stirred my heart to 
investigate opportunities that can open the door for 
our College community to make a global difference. 
A visit to Malawi, earlier this year, highlighted how our 
school can further support the needs of children in 
developing countries. As Jesus said in Luke 12:48; “The 
one who receives much will have much to give.”

Our student mission teams visited the LA Dream 
Centre, Vanuatu and Boggabilla, this year, and many of 
the students on returning from these mission trips said 
they have been stirred to help those less fortunate 
than themselves, a similar challenge to what I have 
received. So together through mission trips, fund 
raising efforts and teacher training initiatives, I believe 
that we are sharpening our focus so that our efforts 
become more specifically targeted, with clarity around 
the goals we need to achieve. What we do with what 
we have in our hand, will not only shape our future, 
but also the future of our children, and children 
around the globe.

We could not conclude this year’s Principal’s Report 
without acclaiming our Performing Arts team, under 
the leadership of Mr Michael Cooper. This year, they 
too on an overwhelming challenge to stage 4 musicals. 
Audiences filled our College Theatre and were wowed 
by the exceptional standard of performance in each 
production. Let’s take a few moments to be thrilled, 
yet again, by each of these amazing performances.
1. High Street Productions first Musical Annie Jr
2. The Middle School Production of “The Little  
 Mermaid Jnr”
3. The Junior School Musical “First Action Heroes” 
…. And finally 4. SPCC’s first ever community musical, 
“The Drowsy Chaperone”.

Students with Dr Myers' Formula One Dragster on the theatre stage at St Philip's Newcastle
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You can see that the Directors and Producers of these 
shows, while broadening their scope, sharpened their 
focus on dramatic and musical skills, which was not 
only acknowledged by the audiences, but also by our 
city with 18 CONDA nominations being awarded 
from 3 of the shows. And I am pleased to announce 
that the production of The Drowsy Chaperone was 
awarded 6 CONDAS, for Best actor under 18, Best 
Male Actor, Best Musical Director, Best Director, Best 
Ensemble and Best Musical for 2018. Congratulations 
to everyone who had any part to play!

Expressions of Gratitude
Sharpening Our Focus, the theme for 2018, has taken 
determination, discipline and diligence. Throughout 
the year, staff members and students have taken up 
this challenge and I want to thank each of you for 
taking SPCC Newcastle to new heights by refining and 
changing, reviewing and removing, or by reflecting and 
creating. You have all been truly remarkable. Thank you.
I want to publicly thank the staff of our College for 
being the inspiration you are to our students, by 

Mrs Pam O’Dea
SPCC Newcastle Principal

coming alongside or leading them so that each student 
is challenged and empowered to rise to new heights. 
I honour: your passion to excel, your love for our 
students expressed in your willingness to go the extra 
mile, such as on mission trips, producing musicals, 
tutoring during lunchtimes, sitting and listening even 
when you had things to get done. All of these benefit 
our community immensely.

I would also gratefully acknowledge and honour the 
Executive Leadership Team, who are hard-working, 

committed, exemplary leaders, working tirelessly for 
the benefit of everyone in our community. I personally 
value each one of them. It is a privilege and blessing to 
work with such inspirational, passionate and dedicated 
people. Thank you to:
• Mr Paul Wellham: Head of Junior School
• Mrs Alyce Van der Velde: Head of Middle School
• Mr Jamie Fahey: Head of Senior School
• Mrs Anne Anschau- Roach: Executive Director  
 of Students

• Mrs Maree Baker: Operations Manager
• Mrs Debbie Kirchner: Business Manager
• Mrs Helen Lee: Assistant Principal (Teaching  
 and Learning)
• Mr Robert Baker: Assistant Principal
• Mr Graeme Evans: Deputy Principal 

At a College Thanksgiving Service, it is right and 
fitting to honour and thank Mr Irwin – our Executive 
Principal, who continues to lead the St Philip’s College 
Education Foundation, enthusiastically, guiding and 
inspiring us to outwork the vision of the College 
across this region. He is a leader who attends to 
the details, thus helping us to sharpen our focus. I 
will invite him shortly to bring a message – as the 
Founding Principal of St Philip’s.

Supporting Mr Irwin, is the College Board of 
Governors under the Chairmanship of Les Holland. 
To all our Board Members, your strong faith and heart 
for the College are a blessing to us all. We appreciate 
the many hours you give voluntarily to support  the 
ongoing success of St Philip’s Christian College.
In honouring people who have been great supporters 
of our College this year, I would like to thank the 
PTF and our PTF Executive under the leadership of 
President, Hilary Davies.

Also, thanks to our all of our volunteers who have 
given of their time to support us in classrooms, on 
excursions, in the canteen, the clothing shop, just to 
name a few. We are grateful for your contributions and 
assure you that it would not be the same without you.

Our Year 12 representatives for St Philip’s at MUNA
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Cessnock
Principal’s Report

‘Activate Life To The Full’ was the theme of the 
College in 2018. Students were encouraged to live a 
life to the full in body, mind and soul and in this way, 
we saw significant improvement and development 
of our young people in a large number of areas. The 
completion of our world class facility was a vehicle for 
this success. The Activate Centre consists of state-
of-the-art commercial gym, international basketball 
court, multiple learning spaces and contemporary 
finishes, all of which combined to provide a venue 
for students to activate life to the full in body, mind 
and soul. All students from Years 5 to 12 have had 
fitness sessions timetabled into their weekly program 
which are conducted by professionally trained gym 
instructors. These fitness classes have seen an increase 
engagement by students in their physical fitness.

As a College we have committed to tackling the 
poor fitness levels of young people by incorporating 
a radically different approach. Student engagement 
and feedback on their fitness classes are all extremely 
positive and it is encouraging to see how both 
staff and students have achieved new levels in their 
personal development in this area. The Activate Centre 
is also equipped to transform into an auditorium and 
through the use of outstanding sound and lighting 
technology, timber acoustic finishes throughout 
and retractable seating to house 1000 students, 
participation and engagement in assemblies, chapels 
and performances has increased dramatically.

Our school community now has our own state of the 
art auditorium in which to hold school events and this 
has been greatly appreciated and valued, by not only 
the school community but also the local community.

Our multiple flexible learning spaces within the 
Activate Centre are all furnished with contemporary 
commercial furniture which have allowed us to 

deliver the curriculum with a 21st Century model of 
pedagogy at the fore. Both students and staff have 
highly valued these collaborative spaces and this has 
formed the model of future developments throughout 
the College.

As a College committed to partnering with the 
community, 2018 saw our school become an official 
venue for Parkrun with approximately 200 community 
members using our 5 kilometre course every Saturday. 
The College receives numerous compliments for not 
only the quality of our facility, but indeed the heart to 
open this up to community members on the weekend. 
There have also been a significant number of other 
community groups using our site throughout the year 
as well, including Orienteering NSW, local churches, 
local sporting clubs and holiday kids camps.

St Philip’s Christian College Cessnock has gained 
a reputation for being a school invested in the 
community as we have served at numerous local 
events, had weekly visits to Calvary Retirement Village, 
hosted other schools excursions on our wetlands and 
parklands and our annual Spring Fair was once again 
an overwhelming success with approximately 8,000 
people in attendance.

It is with this in mind that future community projects 
may include the development of an equestrian centre 
and an indoor aquatic centre on our site.

Our College continued to expand in numbers as 
our enrolments reached 1,000 students K – 12 for 
the first time in our young history. Our Open Day 
was a huge success with large numbers of visitors 
and enrolments for the following year all reflecting 
the positive reputation of our College in the wider 
community. A significant and exciting aspect of this 
growth was the implementation of a school bus route 

from Singleton to our College. The school purchased 
and implemented this bus run in August and by the 
end of the year more than 40 students were using this 
as their mode of transport to the College.

We hosted an inaugural school excursion to NASA 
Space Camp in the USA which was well attended 
and hugely appreciated by our school families and it 
is a further example of our commitment to give our 
students a global perspective of the world in which 
they live. Our service learning trips to Cambodia, 
India and Moree were also well attended and hugely 
successful opportunities for our students.

2018 saw our school successfully gain its accreditation 
and registration through NESA for the next 5 years. 
We were commended for the quality of our teaching 
practices, administration systems and culture that 
exists at the College.

There were many notable achievements by young 
people throughout the year, including the promotion 
of our school to Division 1 in Secondary Athletics 
in the HRIS. This is the first time our school has 
achieved promotion from Division 2 and was widely 
celebrated and recognised amongst the school 
community. Further outstanding results were achieved 
by individuals in a large number of sports by gaining 
representation at HRIS, AICES and CIS level.

As a College we were very pleased with our 2018 
HSC students who achieved excellent results and 
gained pathways into successful futures. Of note 
were the number of students who achieved 90+ 
ATAR’s and to the high number of students who 
were successful in gaining acceptance into a variety of 
University courses. We were also extremely proud of 
the number of students who were highly successful in 
gaining much sought-after apprenticeships in a wide 
variety of fields.

As a College we were also very proud of the 
significant improvement in our student’s public 
speaking development. We were highly successful in 
the HRIS Public Speaking competition with a large 
number of students achieving a place along with 
our Middle and Senior School students performing 
outstandingly at the local Abermain Eisteddfod. 
Communication skills are an extremely important 

aspect of a student’s development and as a College 
we are very proud of how well our students are 
developing in this area. 2018 saw our largest number 
of applicants for student leadership positions and the 
participation by all students in this process displayed 
maturity beyond their years.

As a College we are committed to the ongoing 
development of our staff, students and school 
community and to this end, in 2018, the College 
conducted a McCrindle Research Survey with our 
school community. A few examples of the highly 
positive feedback we received as a College were that:
• 93% of staff, students and parents agree that St  
 Philip’s Christian College Cessnock encourage  
 students to make a difference in the world.
• 95% of parents say that the teachers are excellent  
 role models.
• 90% of students say the College has high  
 academic standards.

2018 certainly was a year in which our staff and 
students activated a life to the full. This is foundered on 
the promise of Jesus in John 10:10 where he says that 
he has come that we may have life and life to the full 
and that the first and most important commandment 
to follow is to love the Lord your God with all your 
heart, soul, mind and strength. We look forward to 
another successful year in 2019 where our College 
continues to make a difference in the lives of so many 
young people in our community.

Mr Darren Cox
SPCC Cessnock Principal
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Port Stephens
Principal’s Report

St Philip’s Christian College Port Stephens celebrated 
its twenty-fourth year of educating students from 
the Tomaree Peninsula in 2018.  Whilst our students 
may change, our mission remains the same:  In co-
operation with the family, St Philip’s Christian College 
will continue to provide quality education in a caring, 
secure and challenging learning environment based on 
Christian beliefs, values and practice. 

Academically, our school continues to establish 
itself as the leading school in the region.  On Stage 
nominations and ARTEXPRESS selections occurred 
yet again demonstrating the schools prowess in both 
Music and Visual Arts respectively.  Most significantly, 
however, was the success obtained across the cohort.  
As a group, they were all lifted and collectively 
received the lowest number of Band 1’s and 2’s in the 
history of the school.

Yet again, the graduates have been acknowledged by 
way of scholarships and awards.  Six of the graduating 
class of 2018 received a prestigious Port Stephens 
Mayoral Academic Scholarship. Most significantly, one 
student received the Brother John Taylor Memorial 
Prize, awarded each year to a student in NSW who 
has overcome significant hardship to attain academic 
excellence in their HSC.   

Our NAPLAN data also shows continued signs of 
strengthening from year to year.  I commend this 
information to you on the My School website.
At St Philip’s Christian College we continue to look 
for opportunities to develop our students outside of 
the classroom.  In 2018, over forty-five of our students 
travelled on overseas tours and missions. Over fifty of 
our students completed either the Bronze or Silver 
Duke of Edinburgh Award with a further six pursuing 
the Gold Award.  Our music program continued 
to grow exponentially with a significant uptake of 

students learning instruments and our band programs 
swelled to accommodate this uptake.  In 2018 our 
Middle School students performed “Aladdin Junior” 
to packed houses.  It was a clear highlight for our 
community this year.

The construction of both our Senior School Academic 
precinct and car park commenced this year and is on 
track for opening during 2019.  Our OOSH services 
(Before and After School Care) also was expanded 
during the year, doubling its capacity. 

The distinctive of a St Philip’s Christian College 
graduate is that they are brought to life and know the 
source of life!  Our hope is that they will be people of 
character, have a sense of purpose, be resilient, well-
educated and use their gifts for the benefit of others.  I 
commend our school to you and invite you to join us 
on the journey.

Mr Timothy Peterson
SPCC Port Stephens Principal
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Gosford
Principal’s Report

Congratulations on another great year at St Philip’s 
Christian College Gosford.

I would like to say congratulations to all of our 
students who have stretched themselves in their 
learning, moved out of their comfort zones in their 
social development, and ensured that our College 
values of Christ First, Serve One Another, Build 
Community, Do what is Right and Strive for Excellence 
have all been upheld during the year.

To the Year 12 students and their families. You all 
should be extremely proud. Your faithful service, 
leadership and witness to the student body will be a 
legacy long remembered for your Year Group. For the 
younger members of our College, if I was to speak on 
behalf of the Year 12, I am sure they would encourage 
you to make the most of every opportunity this 
College provides. Engage in your classes, connect 
well with your teachers, and interact positively with 
your friends. These would be the key ingredients for 
success for you moving forward. But they would also 
encourage you not to do this journey on your own. 
Your parents are an important part of your life and 
are people that can be relied upon, and so is your 
Heavenly Father who wants to be in relationship with 
you too.

As you would know, the theme this year has been 
that of Hope. What a great theme to be teaching and 
reminding our youth about as they mature. We have 
explored this theme in many different ways.

At the end of last year, Gallup International conducted 
a survey on Happiness, Hope and Economic 
Optimism. Over 50,000 people were involved in 
this worldwide survey. One of the questions asked 
whether people thought that 2018 was going to be a 
better year than 2017. What do you think the results 
stated?

1. 40% of the people surveyed around the world  
 thought that 2018 would be better than 2017.
2. 23% expected a worse year than last year.
3. 32 % of the people surveyed thought it would be  
 the same. 

It is sad to think that the results in the first section 
aren’t higher. What have you been hoping for this year? 
Here at St Philip’s we haven’t only been encouraging 
the students to be more positive or hopeful about 
this year and the next year, but we have also been 
challenging them about where they put their hope.

In a society that is experiencing more and more 
mental health problems despite our comparative 
wealth to other nations, questions arise such as where 
does your hope for the future come from? What do 
you hope for?

The book of Isaiah reminds us that we will all face 
challenges in a variety of ways, that these challenges 
will make us feel exhausted, and so where does our 
hope come from to keep going? 

30 Even youths grow tired and weary,
and young men stumble and fall;
31 but those who hope in the Lord
will renew their strength.
They will soar on wings like eagles;
they will run and not grow weary,
they will walk and not be faint.
Isaiah 40:30-31

Isaiah says that if we put our hope in Lord he will 
renew our strength in such times of challenge to not 
only help us get through the challenge, but soar!

Similarly, Hebrews 10:23, our passage for this year’s 
theme says:

Let us hold unswervingly to the hope we profess, for he 
who promised is faithful. 

It is these promises that we hold unswervingly to 
because we know the God that has promised them. 
He is faithful and ultimately it is His faithful work 
through the death and resurrection of his Son Jesus 
on our behalf for the forgiveness of our sins that we 
can place our hope in Him for not only this life but 
our eternal lives. It is this reassurance that the students 
have explored with Hope being the central theme 
throughout many of our programs. 

What an amazing year. It is a very special school and I 
hear that regularly from new parents. Perhaps you can 
remember that experience when you first came onto 
the grounds? It is special because God is at work in 
this space and so we give him the glory. 

We are looking forward to exploring the theme for 
next year and what that will look like. The harvesters 
are paid good wages, and the fruit they harvest is 
people brought to eternal life. What joy awaits both 
the planter and the harvester alike! John 4:36 NLT. We 
already have some exciting initiatives for 2019 as we 
continually strive for World Class that will bring God 
glory. Some of which will be seen as there will be a 
physical difference to our school and some will be 
experienced through enhanced teaching and learning 
for the students.

2019 Projects
• C Block renovations – new food tech room, D&T  
 room, and new STEAM Lab
• Instructional Leaders
• Exploring installing a small gym facility to support  
 the health and wellbeing of our students and staff

The end of the year also brings a sense of sadness 
as we farewell staff who are moving on to other 
opportunities in 2019. We thank them all for their 
hard work and dedication during 2018. 

My thanks to all the staff for another amazing year. 
They truly do go above and beyond to support, 
educate and care for the students and I hope to see 
the fruit of their diligence for many years to come as 

we educate our students for the whole of their lives. 
To the students, thank you for making this College 
such a special place to work, and thank you for sharing 
your lives with us.

Mr Cameron Johnston
SPCC Gosford Acting Principal
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DALE
Principal’s Report

I am proud to write our Principal’s Message to share 
the great things that have been happening at DALE 
across our three campuses throughout 2018. This year 
we enrolled our first Stage 2 and Stage 6 students at 
our school.  Expanding to incorporate Stage 2 and 
Stage 6 has resulted in strong enrolment growth.

It is exciting to give the opportunity for students in 
Years 3 and 4 to attend a specialist school that assists 
them to successfully engage with their education and 
learn to manage their mental health. Our original plan 
was to establish Stage 2/3 classes at each campus 
but we had such an overwhelming response for the 
Cessnock community it became evident that we 
needed to create a stand-alone Stage 2 class, which 
quickly filled to capacity.
For our 2017 Stage 5 students, establishing a Stage 
6 class meant that our students could choose to 
complete their HSC without having to transfer to 
another school. The HSC course includes a VET 
course which gives them the facility to receive a 
Certificate in Hospitality or Construction. Our 
goal for our students is for them to leave school 
with the skills and competency to be strong and 
confident community members who are able to 
successfully gain employment. Our Stage 6 program 
of study incorporates subjects that prepare students 
for successful relationships, active involvement in 
the community and to be great candidates for 
employment.

This year we welcomed our Deputy Principal, Mr 
Brant Maslen, our Head of Mental Health and 
Wellbeing, Mrs Hayley Adcock and in second term 
we welcomed Mr Billy Creanor as Head of Gosford 
Campus. All three of these new staff members are 
strong leaders in their field and we are blessed to have 
them at SPCC DALE. 

Under Hayley’s leadership our staff are continuing 
to develop their knowledge and skills in mental 
health and student wellbeing. We are strengthening 
our model of working with our students through a 
research grant that we received from the Association 
of Independent Schools (AISNSW) to study the 
impact that using the Collaborative and Proactive 
Solutions model has on the engagement of students 
with mental health disorders. This framework may 
indeed transform the way teachers interact with 
students who disengage from their work and exhibit 
behaviours that may distract other students from their 
work. It is an exciting project to be part of.

Pedagogy remains a priority as a professional learning 
focus. Both literacy and numeracy instruction have 
shown improvement under the guidance of our 
specialist literacy and numeracy teachers.

Facilities at Cessnock were further enhanced with 
outdoor classrooms through the help of a BGA grant. 
Plans were successfully submitted for a new building in 
Gosford, replacing our tired buildings in 2020.
We thank God for our community for their ongoing 
support through attendance at campus meetings, 
morning teas and other community functions. Our 
staff must be congratulated for their commitment to 
the vision of our school and we honour our students 
for being amazing and pray for a great year for each 
one of them in 2019. 

DALE Young Parents
Principal’s Report

I am proud to write our Principal’s Message to share 
the great things that have been happening at DALE 
Young Parents across both our Waratah and Wyong 
campuses throughout 2018.

Enrolments were strong with 15 students this year, 
either graduating with a HSC or gaining direct entry 
into University. We are so incredibly proud of our 
students as each day they overcome many barriers to 
attend school as young parents, some travelling up to 
two hours each way to get to school. 

Our relationship with FaCS has helped the Young 
Parents Hub to prosper through the funding they 
have provided to help the Hub become sustainable. 
The Hub operated at capacity in terms of co-located 
partners and casual rentals. The Early Learning Centre 
(ELC) has faced issues with licensing due to the 
reduction of the outdoor play area created by building 
works next door to the Hub. We continue to pray 
that the ELC will be able to be licensed in 2019.

Many wellbeing programs have been introduced at 
each campus to improve the physical and emotional 
wellbeing of our students. A Family Support Worker 
was employed at the Wyong Hub by The Benevolent 
Society utilising FaCS funding to support the case 
management needs of the young parents accessing the 
Hub through the school and other programs. 

The Pantry was created in the Hub to allow students 
doing Retail and Business Services VET courses 
to undertake their work experience in a safe and 
supportive space. It is also a social enterprise providing 
young parents with cheap food for their families.

We are thankful to God for the number of 
students who have made decisions to follow Jesus, 
knowing they are loved and worthy of His love. 

Ms Bronwyn Thoroughgood
SPCC Dale Principal

The transformation that is occurring in our students 
is huge. As the students move into their third year 
of study, there is a noticeable change in the way 
they carry themselves. They are visibly proud of 
who they are and this is then transmitted to their 
children. At the end of year camp, our students had 
an opportunity to go away with their children for a 
‘holiday’ where they not only had fun but also learnt 
parenting and life skills that they will carry with them 
into the future. Relationships were deepened between 
them, providing them with their own small ‘cheer 
squad’ in readiness for life after school.

SPCC DALE Young Parents is known for excellence 
in educating young parents but the wrap around 
support that is provided by our co-located partners 
such as Wesley, The Benevolent Society, ET Australia 
is also of a very high standard, resulting in outstanding 
outcomes for young parents, interrupting the welfare 
cycle and redirecting them to a life of hope through 
employment or further education.

God bless all staff who are dedicated and committed 
to the transformation of young parents and their 
children and a huge blessing to our incredible students 
and their children who continue to amaze us with 
their determination and grit!
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Narnia Early Learning
Principal’s Report

2018 was a year of growth and development for 
Narnia in many ways. Our theme for the year 
was influence and it was encouraging to see the 
outworking of this across the organisation. Our staff 
took on the responsibility of being people of Godly 
influence in the lives of each of the children under 
their care, and the centres grew in influence in their 
development of staff, programs and facilities across the 
SPCC network. 
 
At the beginning of 2018 we welcomed our 
new Director at Narnia Port Stephens, Kirsty Van 
Heythuysen. Kirsty has 15 years experience working 
in Early Childhood settings including schools, early 
childhood services and more recently owning a 
tutoring centre. Kirsty has 2 daughters Jemma (8) and 
Zara (5) who attend St Philip’s Port Stephens. Kirsty 
has taken on the role with passion and enthusiasm and 
has settled into the Narnia family well. We love having 
Kirsty join our leadership team.
 
An exciting development for Narnia Waratah was the 
completion of the new state-of-the art building which 
joins our Narnia ELC with the Junior School and SPCC 
Newcastle. The facility, which opened in July, provides 
open and flexible spaces for the children and with 
the addition of a 4th room has allowed for improved 
age defined spaces overall for all of the children. This 
has expanded the centre to now cater for up to 88 
children per day, which has resulted in the recruitment 
of extra staff at the centre. The building has been 
nominated for a design award for its innovative design.  
 
One of the ways that we as a staff journeyed to 
understand our influence in the lives of the children 
and the influence that we have in each other’s 
lives, was by undertaking Clifton Strength Finders. 
By discovering and beginning to understand the 
outworking of the individual strengths in our lives 

and other lives we developed a deeper knowledge 
of ourselves and our colleagues. We have seen an 
improvement in collaboration and teamwork as the 
staff become more aware of the outworking of these 
in their own life and in others’ lives. 
 
Narnia Gosford underwent a major renovation of the 
playground this year which has resulted in an improved 
outdoor learning environment for the children. 
Outdoor learning spaces are imperative for the 
development in the early years, research has shown 
that the following 10 benefits result when children are 
given the opportunity and encouragement to play in 
the outdoors;

1. Nature brings the best out of children
2. Stops the vanishing freedom
3. Increases resilience and ability to negotiate risks
4. Social benefits
5. Physical and mental benefits
6. Promotes ‘smartness’
7. Improves self confidence
8. Improves nutrition, reduces obesity
9. Improves health and reduces illness
10. Reduces stress

The renovation has helped to ensure that this is a 
prominent and effective element of the program at 
Narnia Gosford.
 
One of the features Narnia is well known for, is its 
excellence in is its school readiness and transition 
to school programs. In 2018 Narnia received grants 
to continue to further these programs at Waratah, 
Gosford and Port Stephens. With these grants, we 
have been able to expand our program and resources 
to ensure that children who are transitioning to school 
are socially, emotionally and developmentally ready to 
begin their educational journey. 

 Toward the end of 2018 we began our preparation 
for the Prep program at SPCC Cessnock to be 
licenced as Narnia Prep Cessnock. This was a large 
undertaking and included works on the playground, 
fencing, new furniture and resources, marketing, 
meeting families and employing staff. Staff worked 
tirelessly to ensure that everything was completed 
on time and to a high standard. Upon inspection, the 
centre was found completely void of any flaws and 
was given a licence to begin operation in January  
of 2019.
 
Also at the end of the year Narnia Waratah received 
its Assessment and Rating visit. This was a 2-day 
assessment in December and the centre was rated as 
meeting all areas of the National Quality Framework.

It has been a big year and much has been achieved. 
I would like to take the opportunity to thank all of 
the staff at Narnia who are passionate about the 
children in their care and are dedicated in seeing each 
child develop into the thriving individual that God 
has created them to be. I would like to particularly 
mention the Directors of each of our centres;

Karen Garred 
Waratah
 
Kirsty Van Heythuysen 
Port Stephens 

Vanessa Brennen-Frost 
Gosford
 
Marinda Barkley 
Cessnock 

It is a pleasure to work with a team of leaders who 
are committed to seeing the outworking of the vision 
of Narnia. 

My heartfelt thanks also goes to Kerrie Smith our 
Business Manager whose dedication, passion and 
commitment play a major part in ongoing success  
of Narnia. 

I praise God for the successful year that we have had 
and pray that as we move into 2019 that we may hear 
clearly his direction for our organisation. 

Renovations at Narnia Gosford

Renovations at Narnia Gosford
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Teaching School
Principal’s Report

2018 saw the launch of the St Philip’s Teaching School. 
The Teaching School is the tertiary entity of the St 
Philip’s Christian Education Foundation. It works in 
partnership with Alphacrucis College to provide 
teacher training cadetships embedded with immediate 
practical application of the learnt theory. 
 
The St Philip’s Teaching School’s commenced with 
a cohort of 9 students. Half of these students 
came directly from graduating Year 12 alumni of St 
Philip’s, the remainder of the cohort coming from 
surrounding schools, several as mature age students, 
already working in teacher-support roles, and two 
transferred from a public university when learning of 
the dynamism of the programme.  
 
Throughout 2018 it became apparent that this is a 
uniquely better way of training. Teachers are being 
both professionally and contextually readied to teach 
in the education sector. 

In Term 3 2018, the cohort focused on Inclusive 
Education, as part of their coursework in the Bachelor 
of Education programme. They spent four days 
working at the DALE school, where the primary focus 
is to provide support to students who do not thrive 
in the mainstream. When Studying the Indigenous 
and multicultural education unit, the cohort spent 
time with indigenous students in the DALE school, 
including students from remote communities in the 
Northern Territory. The experience was something of 
a revelation for most of them, as they encountered 
different cultures of communicating, power dynamics 
and alternative kinetics of pedagogy. This assisted 
the students to develop a greater understanding of 
course work, but also enabled them to put theory 
into practice, and to transfer this knowledge to the 
mainstream classroom. 

The continuous in-service model, or Clinical Teaching 
Model (CTM) at SPCC has placed trainees in 
classroom experiences that most graduates would 
not experience until commencement of their teaching 
career.  For example, the cohort experienced parent 
teacher interviews in the first semester of their 
training. At the completion of first year of study, the 
trainees have testified that the opportunity to engage 
in the ‘real’ experience of a classroom, has provided 
them with a depth of understanding about the nature 
of teaching, that they would not have received in the 
traditional model of teacher training.  After a year, 
they also gained a greater pragmatic understanding of 
the cycle of the school year. The CTM has provided 
them with a wealth of experience in curriculum 
development, assessment, small group teaching, parent 
interaction, problem solving, conflict resolution, and 
many other parts of the broader life in a school. 

“I have learnt more in the classroom and gained more 
confidence to teach students than I would have ever 
imagined I could.” Jarrad Clayton

To develop a sense of the differentiated classroom, 
they all spent the first year in primary classrooms, 
regardless of secondary subject specialisations. This 
also served as a foil for over-familiarity with the late 
teenage classroom for the immediate school leavers. 
The trainee teachers were also employed as teachers’ 
assistants in the classroom for two days a week, in 
addition to their practicum experience.  They gained 
deep insight and skills under the watchful eye of 
mentor teachers. 

At the completion of the first year, The SPCC 
Foundation has found the level of confidence and 
skill in trainees well exceeding expectations. Under 
the supervision of their mentor teachers, many of the 
cadets supervised small groups, delivering content and 

actively engaging in report writing and parent teacher 
interviews. 

Throughout 2018, the trainees engaged in regular 
meetings with the staff at the Teaching School, who 
have provided support and monitored their progress. 
Decisions about the placement of trainees for 2019 
was done in consultation with the Head of Teaching 
School, trainees and the principals. 
One of the unique benefits of the program, is that 
there is not a ‘one size fits all’ approach to the 
placement of the trainees. An individual pathway is 
determined for each trainee, to ensure that they are 
challenged and supported in their development as a 
teacher. 

In 2019, three of the 2018 cohort will remain at 
their current school whist the other six trainees 
will be assigned to another St Philip’s school.  Our 
purpose is that all trainees will be offered a breadth 
of experience throughout their training. Trainees will 
engage in practice in a number of St Philip’s schools, 
including DALE. In addition to this, trainees will be 
required to undertake the practicums in State schools 
and other non-St Philip’s schools. They will also have 
the opportunity to teach in one of the SPCC partner 
schools in Vanuatu, India, and emerging partnerships 
with Leicestershire and Oasis Academies in the UK.
 
Entry to the St Philip’s Teaching School became more 
competitive for the 2019 intake, with a number of 
applicants vying for ten places. An increased rigour was 
introduced into the selection process, as candidates 
were required to teach a small group of students, as a 
second stage of the interview process. This provided 
the interview panel with valuable insight into the 
applicant’s ability to work with children, and more 
importantly, their ability to respond to feedback as 
they were asked to teach the activity to a subsequent 
group of students.
 
The 2019 cohort will comprise of ten trainees, two 
Year 12 graduates, three students transferring from 
a public university with a desire to actively engage in 
the classroom, four mature-age students, including 
one who will complete his study at Avondale College 
whilst engaging in the CTM in a SPCC school, and one 
overseas student. A significant move is the enrolment 
of a trainee who has come through the Young Parents 

School. A unique pathway of study has been mapped, 
that will enable her to enrol in the Bachelor of 
Education program in 2020. 
 
In 2019, St Philip’s Teaching School, in partnership with 
Alphacrucis, will provide a uniquely better model of 
teacher training to nineteen Trainee teachers. Mentors 
at each of the St Philip’s schools, will support Trainees 
on their journey to become teachers who are both 
professionally and contextually ready, and most 
importantly who develop a love for teaching.

Samantha Van de Mortel
SPCC Executive Assistant
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Foundation Goals
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT

In 2018 the Foundation Office recognised the need 
to create a strategic management plan to ensure 
the successful achievement of goals. Teams were 
created with stipulated measured objectives to 
ensure successful outworking of goals and to ideally 
allow for even greater growth in the future. 

This focused plan was endorsed and embedded 
in 2018 and resulted in the successful completion 
of projects throughout the year. We also anticipate 
that a refined reworking of this process will allow 
for strong growth in the coming years. 

We remain committed to our strategic direction 
and believe it will enable us to continue the work 
of furthering Christian education in our nation.

VIS ION AND CULTURE

GOVERNANCE 

SCHOOL IMPROVEMENT

DEVELOPMENT

Staying on Course

Governing with 
Heart and Skill

Continuous 
Improvement

See what the 
Lord will do

Objective
Embedded programs and courses for students, staff 
and parents that will promote and sustain the vision of 
Christian schooling over the long term. 

Objective
Evaluation and creation of procedures which ensure 
good governance for the St Philip’s Christian College 
Education Foundation. 

Objective
Effective and mature school improvement processes 
that pinpoint areas for improvement and consistently 
deliver better results for students.

Objective
Seek out new sources of funding for capital projects, 
programs and equipment for students, and mission 
giving. Step up investigations to establish two new 
schools.

A strategic approach
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LEADERSHIP AND MANAGEMENTHUMAN RESOURCES

THE TEACHING SCHOOL

LEARNER WELLBEING

MANAGING INFORMATION

UNIFORM SHOP

COMMUNIC ATIONS AND MARKETING

Lead like JesusEmployer of Choice

Your Future: 
Their Future

Proactive Support

Productive and Secure

Serving and 
Connecting Families

Preferred Schools

Objective
Best practice leadership and team structures that 
enable effective decision making, peaceful and 
productive environments for staff and students, and 
wise use of resources and time Christian Schools 
are uniquely placed to give students an edge when it 
comes to leadership experience. Service Learning is 
closely aligned with leadership development. We need 
to capitalise on this distinctive for all our schools. A 
student of St Philip’s should almost be a guarantee that 
they will have been coached well in leadership skills. 
Yes, let’s be bold and envisage the ripple effect of our 
students being leaders in the community for the King 
and the Kingdom.

Objective
Superior approaches for selecting and inducting high 
quality staff members, developing and supporting 
them, and retaining excellent practitioners at all levels 

Objective
This is linked with Succession Planning and growing 
our own teachers, support staff, specialists and leaders.

Objective
Establish a vision for these and work towards a 
strategic plan for the implementation.

Objective
Ensure timely and accurate data is available for analysis 
and decision-making purposes. Ensure ICT systems 
are developed and maintained to enable efficient and 
productive work, collaboration and reporting at all 
levels. Provide ICT service support with infrastructure, 
hardware and software to ensure seamless operations.

Objective
To grow welcoming, professional uniform shops that 
offer excellent service and communicate the heart of 
the St Philip’s Christian College vision. 

Objective
Ensure the SPCC group of schools is perceived as 
the preferred school of choice within the school 
community and among the external community.

GLOBAL CONNECTIONS

RISK MANAGEMENT AND COMPLIANCE

BUILDING DEVELOPMENT

STRATEGIC PLANNING

EARLY LEARNING 

F INANCE AND RESOURCES

Kingdom Thinking

Safe and 
Secure Schools

Optimum Learning 
Environments

2022 Vision

Wise use of Resources 
and Managed DebtObjective

Maintain sustainable program for international students 
that delivers more than expected outcomes and 
enhances the experience of our Australian students. 
Increase our commitment to supporting the Christian 
School movement in developing areas/countries.

Objective
Ensure culture of our schools and systems in place 
mitigate against risk and provide a healthy environment 
for students, staff and parents.

Objective
Facilities that are well designed for student learning, 
well-built and well maintained. Caring for the 
Environment Attention to sustainable initiatives to 
provide efficiencies and living examples to students

Objective
Pursue shared vision of future through consultative 
approach to developing an adventurous strategic plan 
for group.

Objective
Maintain effective practices and processes for the 
control of resources we steward and manage overall 
debt to a sustainable level for the long term. Work 
towards the vision of the Foundation Office being in a 
position to make capital grants or loans to our schools 
for capital works projects.

Centres in each School 
Community
Objective
To establish early learning centres that are high quality 
and serve their communities with a distinctly Christian 
approach to early learning.
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Summary of Annual Accounts
2018 SPCC FOUNDATION OFFICE ANNUAL REPORT

10 Jabez cried out to the God of Israel, “Oh, that you would bless 
me and enlarge my territory! Let your hand be with me, and 
keep me from harm so that I will be free from pain.” And God 
granted his request.

It was another successful year financially for SPCEF Ltd 
group of schools.

The surplus achieved for the year, $6,823,982, is 
8.17 % (KPI 7.5%) return on income (7.34% in 2017). 
The higher ROI was mainly attributed to an increase 
in revenue of 9% with a corresponding increase in 
expenditure of 8%. 

Asset value increased by 9.84% and total equity 
by 13.68% reflecting greater ownership 52.8% (51% 
in 2017) of the “business” by SPCEF Ltd.

Revenue is up by 9% and expenditure by 8% 
because of a moderate increase in non-cash expenses 
(e.g. depreciation and LSL provision.) 

Cash within the organisation fell by 32% (increased 
by 20% in 2017). Trade receivables decreased by 5% 
within a fee base that increased by 7%.

Federal Grant income increased by 12.5% (8.7% in 
2017) and State Grant income increased by 9.7% 
(13.3% in 2017).

Depreciation increased by 6% (Assets increased by 
16.97%) as a reflection of present market value of an 
increasing asset value base of SPCEF Ltd assets and 
project value completed.

Accrued Annual Leave and Long Service Leave 
provisions increased by 8.6% (increased by 7.9% in 
2017), on the back of a continued effort to provide 
realistic coverage for employee benefits. Factors that 

required this increasing provision include, increase in 
overall staff, pay increases, impact of terminations and 
impact of leave taken.

Borrowings increased by 9.1% but total equity rose 
by 13.6% on the back of greater cash input to projects. 

1 CHRONICLES 4:10
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Newcastle $1,702,829 ($1,672,526 in 2017)

Port Stephens $1,257,750 ($1,166,233 in 2017)

Gosford $986,916 ($ 187,526 in 2017)

Cessnock $1,387,191 ($140,970 in 2017)

DALE $392,863 ($ 420,470 in 2017)

DYPS $377,019 ($ 582,951 in 2017)

Narnia consolidated $267,864 ($336,793 in 2017)

Foundation $479,590 ($819,895 in 2017)

PSOVC $-20,398 ($9,535 in 2017)

HUB Wyong $-225,245 (59,112 in 2017)

Uniform Shop $145,233 (164,186 in 2017)

Consolidated $6,823,982 ($5,622,156 in 2017)
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Net Assets (Equity) vs Total Assets
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Cash Flow Accumulation
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Auditor’s independence declaration

The lead auditor's independence declaration in accordance with Division 60.40 of the Australian 
Charities and Not-forprofits Commission Act 2012, for the year ended 31 December 2018 has been received and 
can be found on page 5 of the financial report.

Signed in accordance with a resolution of the Board of Directors:

Dated 30 May 2019

Director Director

 
St Philips Christian Education Foundation Limited 

ABN: 34 002 919 584 

Auditors Independence Declaration under Division 60.40 of the 
Australian Charities and Not-for-profits Commission Act 2012 to the 
Directors of St Philips Christian Education Foundation Limited and 

Controlled Entities 

5 
 
 
 
 
 

I declare that, to the best of my knowledge and belief, during the year ended 31 December 2018, there have 
been: 

(i) no contraventions of the auditor independence requirements as set out in the Australian Charities and 
Not-for-profits Commission Act 2012 in relation to the audit; and 

(ii) no contraventions of any applicable code of professional conduct in relation to the audit. 

 

 

 

 

Neil Watson 
Partner 
KLM Accountants 
 
30 May 2019 

Charlestown, NSW 

02 4908 0400   
02 4943 7990

 klmaccountants.com.au
313 Charlestown Rd 

PO BOX 875 
Charlestown NSW 2290

Phone
Facsimile
Website
Addressklm

ACCOUNTANTS
S E C U R I N G  Y O U R  F U T U R E

ABN 73 097 844 945

73 0 9 7 8 4 4 9 4 5
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