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Welcome from the 
Chairman of the Board

“I am the Way, the Truth and the Life.”
JOHN 14:6 (NIV)

Greetings friends and colleagues, It is my 
privilege to present this report to the 
Foundation
for the year ended December 2020. As 
we worked our way through the unique 
challenges
and opportunities of 2020, I believe we 
are all stronger and more resilient in many 
ways. This is evident in the way in which 
our valued staff equipped themselves, their 
ability to adapt to online instruction, and 
the way in which the students were able 
to achieve their learning outcomes, both 
face-to-face and using online technology. 
All St Philip’s schools were very well 
equipped to embrace this technology which 
resulted in the achievement of high quality 
outcomes over a wide range of subjects. 
In my report last year, I remarked that our 
resolve is to maintain our place as leaders 
in quality Christian education, for “whole 
of life”. Education is a right, and St Philip’s 
is at the forefront of delivering quality 
education within a Christian framework. We 
passionately believe in the need to develop 
the whole child – intellectually, socially, 
physically and spiritually and to maintain high 

academic and behavioural standards while 
keeping the truth of the Christian Gospel at 
its core. Our prayer is that all of our students 
become followers of Jesus Christ and also 
become impactful in their communities. 
Worldly values are surreptitiously creeping 
into the population in general, and sadly, 
into some Churches. It is vitally important as 
Christians to uphold the tenets of our beliefs, 
to not drift away from the teachings of the 
Bible and to stand strong against the wiles 
of the devil; to guard against “mission drift.” 
I cannot emphasise enough the importance 
of maintaining strong commitment to our 
Vision and Mission, and to our Core values: 
Christ First, Serve One Another, Strive 
for Excellence, Do what is Right and Build 
community. These strong beliefs underpin 
the philosophy of the St Philip’s group. My 
thanks to our Executive Principal Mr Graeme 
Irwin for his wise and godly leadership, 
vision and resolve; to all Principals, leaders 
and all staff throughout the group for their 
commitment and diligence in maintaining the 
“culture” of St Philip’s. Also, thank you to the 
Foundation staff who are doing a sterling 
job in supporting the schools. To the Board 
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of Governors, thank you for your wisdom 
and proficiency in overseeing this wonderful 
organisation - “St Philip’s.” Your professional 
and effective input is greatly appreciated. The 
commitment and expertise you bring to the 
board certainly assists in ensuring that our 
schools remain at the forefront of Christian 
education, in the Hunter, Central Coast 
and beyond. Finally: From 2 Peter 3:17,18 
“Therefore, dear friends, since you already 

Les Holland
Chairman, Board of Governors
SPCEF Ltd – AGM 27 May 2021

know this, be on your guard so that you may 
not be carried away by the error of lawless 
men and fall from your secure position. But 
grow in the grace and knowledge of our 
Lord and Saviour Jesus Christ. To him be 
glory both now and for ever. Amen.” 

Grace and peace, 
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Report from the 
Executive Principal

“How appropriate was our organisational theme for the 
year, and we praise God that He was preparing us for what 
we were to endure. Our theme of ‘Courage’ was so needed for 
all within our school communities...”

2020 was a year like no other. It all started 
out like any other year but soon changed 
to reveal a year of fear and uncertainty 
as the COVID19 pandemic spread across 
the world. How appropriate was our 
organisational theme for the year, and we 
praise God that He was preparing us for 
what we were to endure. Our theme of 
‘Courage’ was so needed for all within 
our school communities and the verse 1 
Corinthians 16:13 ‘Be on guard. Stand firm. 
Be courageous. Be strong’, was a constant 
encouragement.

We started the year with great expectation 
as at last 2020 was here and that 2020 vision 
we had held on to for so long beforehand 
was all coming to fruition. Our regular Big 
Day Out gathering of all 600 or so staff was 
held at the University Great Hall in January 
and it was well received with Mark Sayers, 
pastor of Red Church Melbourne, being 
our guest speaker. Mark spoke brilliantly on 
navigating our mission in a changing cultural 
landscape.

By March things were bleak and the future 
was uncertain. We communicated regularly 
with the school communities and attempted 
to keep everyone informed about the 
changes that were taking place. On March 
20th I sent a message to all staff assuring 
them that their jobs were secure and that 
we would wind back capital expenditure if 
needed to keep all staff employed. We also 
offered fee discounts to families in financial 
difficulty and the Board also approved 
the waiving of the Resources Levy for a 
period during 2020. Graeme Evans was also 

“Be on guard. Stand firm. 
Be courageous. Be strong.”
1 COR 16:13
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appointed to oversee the organisational 
response to COVID19 and I commend him 
on his important work.

It was remarkable how our staff rallied to 
ready themselves for remote learning. Our 
Apple MacBook program and the recent 
introduction of a new Learning Management 
online system, iLearn, proved to be greatly 
beneficial in this new environment. Staff 
accomplished the miraculous with their 
efforts to continue learning remotely with 
specially prepared materials sent home or 
online learning. Staff at Narnia Early Learning 
Centres are to be commended for their 
efforts throughout the intense period of the 
crisis also.

A major achievement for the year was 
the development of Strategic Plans for 
the Foundation, the acceptance of these 
by schools to develop their School 
Improvement plans for the next three 
years. In addition, Enabling Strategies 
were developed for the important work 
of the Foundation Office to ‘enable’ the 
mission focused and effective operation 

of the organisation. A generic ‘New 
Schools Strategic Plan’ is currently under 
development to support the work of new 
school teams in planning the establishment 
of new schools.

In terms of staff in the Foundation Office 
we welcomed Matthew Gray as CFO, 
we farewelled Hannah Moriarty and 
Stephen Fyson, appointed Rachel Hall and 
Christine Salvini as Executive Assistants 
and commenced preparing to advertise for 
the new roles of Director of People and 
Culture, and Director of Development and 
Community.

Following the resignation of Darren Cox as 
Principal at Cessnock an extensive search 
was conducted to select a new Principal. 
Though this process was thorough, none of 
the prospective candidates were selected 
and this led to the current Deputy Principal, 
Matthew Connett, being appointed in the 
role of Acting Principal, in anticipation of the 
search continuing in 2021.
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Infrastructure developments progressed well 
during the year despite COVID. The Senior 
School building at Cessnock and the DALE 
building at Gosford were both completed 
successfully. Planning also progressed on the 
many other projects managed by the Project 
Control Group. And here I want to thank the 
group for their sterling efforts throughout 
2020 under the chairmanship of Ian Easton 
our College Architect.

During 2020 we were very successful in 
securing infrastructure grants and BGA 
grants. 22 million dollars was secured in 
once in a lifetime EIF infrastructure grants 
for projects at Cessnock, Charmhaven and 
Huntlee. In addition, BGA grants of $800k 
at Gosford for a new Senior School building, 
$850k at Port Stephens for a new Junior 
School building and $600k at Kurri for a new 
Young Parents School.

It is important to appreciate the work of the 
Board. Thank you to Les Holland as Chair 
and members Ben Picton, Paul Dorrity, Tony 

Urquhart, Stephen Clarke, Prof John Attia 
and Robert Fogg. Thank you also for the 
service of officers of the Foundation to the 
Board. Thank you to Graeme Evans, Matthew 
Gray and Garry Paget. From the Board we 
farewelled Edna Dobson after 25 years of 
dedicated service on the Board. This is truly 
a re-markable contribution and we honour 
Edna for her service and commitment.

Throughout the year SPELT meet regularly 
to oversee all our schools and support one 
another and learn from each other. SPELT 
is the St Philip’s Executive Leadership Team 
and is made up of all the senior leaders in 
the group. Principal Newcastle - Pam O’Dea, 
Principal Port Stephens – Martin Telfer, 
Principal Gosford - Michelle Cairelli, Acting 
Principal Cessnock – Matt Connett, Principal 
DALE – Bronwyn Thoroughgood, Principal 
Teaching School – Samantha Van De Mortel, 
Executive Director Early Learning – Lea 
Rule, Chief Financial Officer - Matthew Gray, 
Deputy CEO – Graeme Evans and myself. I 
commend everyone on their dedication to 
the task of keeping our schools running and 
delivering high quality learning and care for 
our students during a most difficult year.
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Graeme Irwin
Chief Executive Officer, 
St Philip’s Christian Education Foundation Ltd.

As you read this annual report one 
thing will become evident. That is 
the quality of our students. So, my 
congratulations go to each and every 
one of our students for your hard 
work and diligence in 2020 and for all 
you have achieved. Well done!
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Who we are
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Our Vision

Our Core Values

Our Mission

1.

1.

2.

2.

3.

3.

4.

4.

5.

5.

6.

St Philip’s Christian College seeks to be 
a leading provider of quality Christian 
schooling within our nation, where:

St Philip’s Christian College will continue 
to provide quality education in a 
caring, secure and challenging learning 
environment based on Christian beliefs, 
values and practice

Every student develops a personal faith in 
Jesus Christ and is empowered to live with 
purpose, integrity and joy.

Christ First - we want to honour Christ in 
all things.

Every student achieves their God-given
potential and is well equipped to make a 
significant contribution to society.

Serve One Another - we want to 
appreciate the unique God-given potential 
of each person

Every student benefits from innovative and
effective learning experiences taught by 
skilled and dedicated teachers.

Strive for Excellence - we want to aim to 
do our very best all the time.

Every student enjoys a safe and secure 
learning environment wherein they feel 
connected and affirmed.

Do what is right - we want to always 
behave in a Christian manner.

Every student contributes to a culture of
respect, dignity, care and concern for 
others.

Build Community - we want everyone to 
feel they belong.

Every student has access to excellent 
learning resources and is taught in the best 
learning facilities we can provide.
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Board of Governors

SPCEF Ltd is a not-for-profit company, limited 
by guarantee, whose constitution explains 
that its core business is the development 
and maintenance of Christian education. The 
Foundation elects a Board of Governors, who in 
turn appoints a Chief Executive Officer known 
as the Executive Principal. The Executive Principal 
leads and oversees the various operations 
of the Board, which includes a number of 
individually run mainstream and special schools, 
early childhood education centres and support 
services. 

The Chairman of the Board of Governors is 
Mr Leslie J Holland. The Board of Governors 
meet together eight times a year to develop 
the strategy and parameters in which the group 
operates. 

From humble beginnings in 1982, the Foundation 
now comprises of six schools, six early learning 
centres and a teaching school and caters to over 
4000 students. Each of the schools are registered 
and accredited through NESA. 

The St Philip’s group is led by the Executive 
Principal, Mr Graeme Irwin. Graeme is the 
founder of the group and has overseen the 
development of the group from its establishment 
in 1982. 

Graeme reports to the Board and is chartered 
with leading, developing, managing and 
maintaining the current and planned future 
operations of the Foundation. Each of the school 
Principals are responsible to the Executive 
Principal and meet regularly as a group in 
matters relating to the operations of the group 
of schools.

St Philip’s Christian Education Foundation
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Graeme Irwin
Chief Executive Officer

Les Holland
Chairman of the Board

Stephen Clarke
Board Member

Paul Dorrity
Board Member

Tony Urquhart
Board Member

John Attia
Board Member

Ben Picton
Board Member

Robert Fogg
Board Member

Board of 
Governers
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Foundation History
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St Philip’s Christian College was founded in 1982 by the vision
and e!orts of the leaders and people of St Philip’s Anglican
Church, Waratah.

The founders passionately believed in the need 
for an independent school that would develop 
the ‘whole child’ - intellectually, socially, physically, 
and spiritually; a school that would maintain 
high academic and behavioural standards 
and at the same time effectively proclaim the 
liberating truth of the Christian Gospel. Classes 
commenced on 4th February, 1982 in renovated 
areas within the church facilities. The College 
catered for students from Kindergarten to Year 
7 during 1982. Each year thereafter, another 
academic year was added up to Year 10 in 1985. 
Year 11 classes commenced in 1988 with the 
first Higher Schools Certificate candidates being 
presented in 1989. 

Initially, the College was operated as an 
undertaking of St Philip’s Anglican Church. 
However, in May 1985, St Philip’s Christian 
Education Foundation Limited was formed 
and this non-profit company took over the 
ownership and operation of the College. 

The flagship college at Newcastle now has 
over 1300 students enrolled from Preschool to 
Year 12. Up until 1984, the College operated 
entirely at the church site. During 1984 the 
present site in Waratah was purchased and 
occupied. Historic Sparke House became the 
administration centre for the College with 
temporary transportable classrooms being used 
initially with adjoining house blocks have being 
purchased to increase the College grounds for 
building and playground usage. 2001 saw the 
completion of the next stage in the growth at 
the Waratah site, as the school moved to a three 
sub-school structure, being Junior K-4, Middle 
Years 5-8 and Senior Years 9-12. 

In 1995 a new school of the College was 
established at Salamander Bay. Classes 

commenced on 1st February, 1995 with 41 
students from Kindergarten to Year 6 and two 
teachers. The College was originally located on 
the grounds of the COC church. Embraced by 
the local community, the campus has grown 
rapidly and in 1998 moved into secondary 
education with the establishment of a Year 
7 cohort. In 2001 the first group of School 
Certificate students graduated and in 2004 
the first HSC students were awarded their 
certificates with outstanding results across a 
wide range of subject areas. St Philip’s Christian 
College Port Stephens now has an enrolment of 
over 700 students from Kindergarten to Year 12. 

1997 saw the establishment of an alternative 
school called the DALE (Dynamic Alternate 
Learning Environment) Program. St Philip’s 
Christian College DALE is a Dynamic Alternative 
Learning Environment for students in Years 3 
– 11 who have an Autism Spectrum Disorder, 
social and emotional difficulties or a mild 
intellectual disability. Since its establishment 
adjacent to the Newcastle school, SPCC DALE 
has expanded to include campuses at our 
Cessnock and Gosford schools. 

In 2000 a unit for young mothers complete with 
crèche facilities and specialised support was 
added. In 2015 the young mothers program 
became a stand-alone school now known as 
SPCC DALE Young Parents. DALE Young Parents 
has two campuses located in Newcastle and 
Wyong, providing flexible learning environments 
and onsite early learning care for their babies 
whilst they study. 

In October 1997, the College acquired Narnia 
Christian Preschool. Narnia expanded to 
become a 0-6 years Early Learning Centre 
which has now been rolled out in each of our 
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mainstream schools. Narnia has also taken on 
the management of the crèche at DALE Young 
Parents transitioning these programs to an 
accredited Early Learning Centre. 
The Cessnock Christian School was acquired in 
late 2004 and became a school of the College 
at the beginning of 2005. The school has seen 
rapid growth in property development and 
student enrolment and now has an enrolment of 
over 1000 students. St Philip’s Christian College 
Cessnock is located on a 42-hectare site on 
Wine Country Drive, Nulkaba. 

Gosford Christian School was acquired by the 
St Philip’s group of schools in 2007. Nestled in 
the picturesque natural setting of the Narara 
Valley on the NSW Central Coast, St Philip’s 
Christian College Gosford provides co-
educational independent Christian education to 
over 500 students from Preschool to Year 12 in 
a nurturing and supportive environment. 

In 2018 St Philip’s Christian College established 
the St Philip’s Teaching School. The St Philip’s 
Teaching School, in partnership with Alphacrucis 
College, is a higher education school which 
provides Christ-centred tertiary education for 
students who have a desire to pursue a vocation 
in Christian Education. The Teaching School offers 
courses from a Bachelors level right through to 
PhD, with the distinct inclusion of the Cadetship 
Program for select B Ed Students. The Teaching 
School operates on-site at the St Philip’s Schools 
providing students with the unique opportunity 
of being apprenticed by a Mentor Teacher within 
the College and immediate application of their 
tertiary study in the school setting. Our pioneer 
cohort of 8 students began classes in January of 
2018. In 2019 with the addition of cohort 2 we 
have a total enrolment of 20. 

The College is a member of the NSW 
Association of Independent Schools and 
numerous links have been forged with other 
independent schools locally and further afield. 
The College is also a member of the Australian 
Association of Christian Schools and the Hunter 
Region Independent Schools.

1982
SPCC Newcastle 1300

1992
Narnia Preschool (now superseded by Narnia ELCs)

1995
SPCC Port Stephens 700

1997
DALE Special School Waratah 200 (now with
3 campuses)

2000
DALE Young Parents School 40 Waratah Campus
+ Narnia ELC

2005
SPCC Cessnock 1100 (acquisition of small school
with 38 students)

2007
SPCC Gosford 600 + Narnia ELC Gosford
(acquisition of established school in ELC)

2009
DALE Young Parents School 40 Wyong Campus 
+ Narnia ELC

2010
Foundation Office (established central office to
administer group)

2012
SPCC DALE Cessnock campus

2014
SPCC DALE Gosford campus

2017
Narnia ELC Port Stephens

2019
SPCC Teaching School (Teacher training)
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Courage

Be on guard, stand firm in the 
faith. Be courageous. Be strong.

1 Corinthians 16:13

The 2020 Foundation Theme
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School Reports
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Newcastle

2020 has certainly been an unforgettable 
year. We started the year with 1800 people 
gathered for our Dedication and Commissioning 
ceremony. As our new leaders were 
commissioned, and students and staff were 
dedicated. We prayed for God to give us the 
courage to meet the challenges of 2020. Little 
did we know just how much courage would be 
needed!

Middle School Ninja Park
Early in the year, we opened the Ninja Park, 
adjacent to Middle School, which has provided 
physical activity and fun for students in Junior 
and Middle School, throughout the year.

HSC SmartTrack
The new HSC SmartTrack Program, highly 
acclaimed now by many employers and 
community members, was also launched at the 
start of 2020, providing multiple pathways to life 
beyond school for students in Years 11 & 12. 

COVID-19
We held our Years 3-6, 7 & 8 and 9-12 
swimming carnivals in February, as well as the 
Cross Country carnival in early March, never 
imagining that these would be the last major 
College sporting events for the year.  Why? 
because, in late March, we were faced with a 
“first”, that not only brought change for our 
College, but also our community, our nation and, 
in fact, the whole world. With the onset of the 
global COVID-19 pandemic, our gates had to be 
closed to all students, except those children of 
essential workers, in order to mitigate the impact 
of this virus.

Overnight, our staff and students transitioned 
to remote on-line learning with amazing 
agility, made more manageable by the early 
introduction of mySPCC iLearn, this year. During 
this time most students engaged in online 
learning from home. I commend every student, 

teacher, parent and carer for your determination, 
perseverance, resilience and ultimate success 
during this time.

Gratefully, in Week 3 of Term 2, the green light 
was given for us to re-open the gates and we 
welcomed everyone back with open arms.

However, with ongoing COVID restrictions, 
we were met with challenge after challenge, in 
managing events, but our students and staff were 
creative and came up with some great solutions 
to the challenges that faced them. 

Our K-6 STEM program generated an 
opportunity for creativity during lockdown, 
by giving as many K-6 students as possible, 
3D SPLATs, a simple tool for designing a 3D 
Adventure Playground or Ultimate Treehouse. 
What an amazing, creative outlet for our 
younger students during this time!

Spelling Mastery
Spelling Mastery was also launched, supporting 
Year 2 – 6 students to spell their way to success. 
The students have really enjoyed the challenge 
this program provides, and data indicates 
that there has been significant improvement, 
throughout semester 2.

Because of the challenges we faced during the 
year, teachers and students came up with many 
innovative
ideas to counteract restrictions. For instance, 
because most camps were cancelled this year, 
our Year 3 & 4
teachers planned a 2 “day” camp for their 
students, at the College. The students 
enthusiastically engaged in a range of interesting 
and challenging fun activities for their onsite 
“camp”.

Then in Middle School, teachers organized 
lunchtime clubs to reduce numbers on the 

Principal’s Report
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playground during break times, and the Library 
Services team came up with a novel way to 
enable us to celebrate Book Week, this year.

We cannot forget the challenges of 2020 for 
our Year 12 students, with all their major events 
cancelled. Nevertheless, our class of 2020 were 
honoured on their final day at school, with a live-
streamed celebration on a field to acknowledge 
their outstanding achievement. Following this, the 
graduating students boarded 3 opentop double 
decker buses and all of our students in Kinder to 
Year 11, cheered for them, waving St Philip’s flags, 
while they drove around the College. Then fitted 
with SPCC masks, they were taken, in the buses, 
for a drive around our Newcastle beaches. What 
an appropriate conclusion for our amazing Year 
12 students!

New Kindergarten Playground
And while Year 12 left our gates, Kindergarten 
entered their new playground, purpose built just 
for them! How excited they were to explore this 
wonderful, new space!

Performing Arts
Despite the restrictions imposed this year, what 
a successful and unique year it has been for 
the Performing Arts! Eventually, High Street 
Productions successfully staged “Seussical Kids”, 
in early May, one month later than scheduled. 
Every performance thoroughly enthralled the 
audience from the first note to the last, so I am 
not surprised that they were recognized with 4 
CONDA nominations, recently. 

Aladdin Junior was to be staged in June, this year, 
but due to restrictions had to be postponed. 
After several postponements, and with a change 
of venue, from the SPCC Theatre to Newcastle 
Civic Theatre, which enabled us to host so 
many more people, our students “wowed” 
the audience, show after show. The set design, 

costuming, lighting, vocal and dramatic quality 
was second to none, and despite the restrictions 
placed on the production because of COVID, 
our Directorial team, produced nothing short 
of a miracle. As the cast sang, danced and acted 
their way through Agrabah, the cast and crew 
transported audiences
to a place of joy, wonder and awe!

Finally, our Junior School musical, “Zeroes into 
Heroes”, ready for staging, had to be cancelled 
due to COVID
restrictions. So, Mr. Cooper came up with 
the idea of making a film of the musical. This 
provided every member of our Junior School 
with a “first-ever” experience, of being part of 
making a film. On set, each child experienced the 
stages of making a film, with astounding results! 
It was screened at the Vmax Event Cinema at 
Kotara, last Saturday, and with so many people 
booking seats, we had to end up having 5
screenings. Congratulations to every Junior 
School student; you have now been on the big 
screen!

I also want to thank every student, teacher, 
parent, carer and community member for your 
support, and incredible effort to make this 
year an extremely memorable one – a year 
where we certainly needed courage, but when 
displayed, empowered us to reach new heights, 
never before attained. 

Thank you and God bless you.

Pam O’Dea
SPCC Newcastle Principal
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Gosford

Parents welcome to Presentation Night – oh 
that’s right we can’t have parents! Surprise! It’s 
2020.

This is a “one of a kind” year so really, I think, 
deserves some different “one of a kind” 
hopefully not to be repeated awards. There were 
three, yes three, presentation awards ceremonies 
for the traditional academic awards to students. 
We still wanted to acknowledge student efforts 
before their peers even if parents could only 
watch online. Thanks for understanding.

Our theme for 2020 was Courage. Boy have I 
seen courage demonstrated this year! For 10 
years I have been saying World Class all for the 
Glory of God by 2020. So, what did it look like? 
Join me as we present awards to just some 
World Class heroes of faith.

Do you remember at the start of the year we 
had bushfires? We even closed school for a day 
at the end of 2019. The “I can do more than 
teach” Award goes to Mr Carr for his service 
with the SES. The ‘Through the Flood Award’ 
is for Mr Maher who ran a swimming carnival 
when roads were blocked by torrential rain – I 
didn’t even get to the carnival this year as I was 
trapped in my home by floodwaters.
As Dora the Explorer would say “You did it. You 
did it.” The “How on earth did you create so 
many resources in a week” award goes to Junior 
School Staff, plus some volunteers and Admin, 
who prepared lessons, printed resources and - 
cut down several trees - to create World Class 
learning packs for all of Junior School as they 
started home learning. Australia Post loved us!

The “Thank God for Technology” Award goes 
especially to Callum and Brad – our wonderful 
ICT team. Running a network with a large 
number of staff and students is not easy not 
easy. Shifting to online learning…. well, that was 
amazing. I am so very proud of these two and 

my staff who had to embrace technology in a 
whole new way. World Class attitude-of service 
- at the mercy of internet connection. We did it, 
we did it. Phew!
The “Marking the roll shouldn’t take half a day” 
award goes to our admin and student reception 
team. You would NOT believe how hard it was 
to mark rolls of who was home sick, who was 
home but doing classes – or trying to log on 
and who was physically at school. World Class 
attitude shone through. The “I didn’t sign up to 
be a home school teacher” award goes to all 
those parents who suddenly developed a fresh 
love and appreciation for our amazing staff.

Parents we do really miss seeing you around. 
Thanks for sticking with us, being kind, 
giving encouragement to our team, seeing 
good, choosing gratitude. For ensuring our 
hardworking staff never ran out of toilet paper 
we say thank you to our maintenance team. 
Oh, the crazy things that mattered in 2020. 
Who would have thought? Speaking of dressing 
up the “Let’s make Year 12 know they are 
special” award goes to Head of Senior School 
Cameron Johnston for dressing up for the Year 
12 Graduation and organizing a jumping castle. 
World Class and very courageous. We didn’t 
have excursions, incursions, competitive sport, 
couldn’t sing but the “Show must go on” or 
“Let’s dress up and have fun anyway” award 
goes to our Librarians Mrs Bolger and Miss 
Carmen for a wonderful Book Week in spite of 
the restrictions the “We will find a way to sing” 
award goes to the Junior School team who, with 
the help of Brad and Cass, learnt to sing without 
sounds using AUSLAN. Really World Class – and 
Mrs Finlay loved it. The “Sanitise with a smile” 
Award goes to Chris and Dayik who have been 
faithfully wiping down surfaces in offices and 
classrooms with a smile month after month. 
Behind the scenes at every school is a huge 
team. Some of whom you may not think about. 
The “Each Child Matters” Award goes

Principal’s Report
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to our wonderful bus drivers who continued to 
faithfully arrive at school each day – even when 
they may have an empty bus. I am so thankful 
we, as a school, were able to stay open for all 
those families who needed us to – and the 
buses still running was part of that.

NorthConnex may have finally opened but 
we had our own traffic issues. Construction of 
DALE school on the Ring Road was expected, 
but parent pick up and drop off - Oh, boy that’s 
taken a lot of courage, and patience and time 
and rostering and... I say enjoy your holidays! 
The “Zoomed Out” award goes to … well 
EVERYONE - all students and staff and parents 
– give yourself a clap – sorry to do this award 
presentation by video! I have done more videos 
this year than EVER so thanks to Dave and Neil 
for your work behind the scenes. 

You Did it. We Did it. World Class all for the 
Glory of God. I talk with other Principals, I hear 
from parents, I hear from students and can say 
with confidence that our team at St Philip’s 
Christian College Gosford has responded to 
this year as well as any school – and better than 
many. World Class. Yes, World Class and all for 
the Glory of God.

I believe we could all receive the award of 
Courage this year. It takes courage to live with 
passion and purpose. As Dora the Explorer says 
“We Did it. We did it.”

I pray your family will look back on 2020 and see 
the good that came out of all the changes and 
uncertainties. St Philip’s I am proud of you. So 
proud. Have a blessed holiday.

Michelle Cairelli
SPCC Gosford Principal
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Cessnock

As 2020 came to a close, I wrote these words 
to the incredible staff of St Philip’s Christian 
College Cessnock: I have been constantly 
astounded by your approach to all of the 
challenges that we have faced together this year. 
Your professionalism, skill, compassion and grace 
have been a source of incredible blessing to 
me personally and to our school community. I 
cannot imagine wanting to do this journey with 
another group of people. Thank you for the life 
you live out in this place. Thank you for your 
care and compassion. Thank you for the laughs, 
thank you for all of the times you gone ‘above 
and beyond’. Thank you for making me feel so 
very, very welcome. I genuinely feel like I have 
been instantly welcomed into this community... 
we have moved from colleagues to comrades, 
partners in calling and friends incredibly quickly, 
and I am grateful beyond words. Joining the 
Cessnock campus after 19 years at Waratah was 
initially daunting, but the staff at this campus are 
an absolute blessing to SPCC.

The year to follow was full of struggles, 
perseverance, creativity, hard work and success 
after success. Some of the highlights are as 
follows: 

We have established a highly successful 
Discipline Committee. This committee is chaired 
by the Deputy Principal, consists of Heads and 
Assistant Heads of each subschool, and one or 
two independent teaching staff. The purpose 
of the committee is to provide a balanced and 
consistent approach to dealing with matters 
of serious discipline. When a significant event 
takes place, the Head and Assistant Head of the 
school involved will gather relevant information, 
and then the committee will meet to discuss the 
matter, referring to the relevant policy material 
they will make a recommendation to the 
Principal. This committee has ensured an efficient 
and even manner of dealing with serious matters 
of student discipline, and has a positive impact 

on the culture of the college to create a more 
consistent approach and response to serious 
matters of discipline. No Principal’s report for 
2020 would be complete without discussing the 
school’s response to the global pandemic. To 
say I am proud of the school’s handling of this 
situation would be a gross understatement. As 
case numbers in our larger cities began to rise, 
our ELT began to meet to discuss how we might 
respond in the case of a shutdown of school 
operations. A very quick, ‘band-aid’ solution of 
school from home that would be the equivalent 
of school on site was devised, but the team were 
not content that this was good enough. Would 
we really be happy with this if we were students? 
Did this really represent best practice? The 
answer was no! As a response, a larger team was 
put together to investigate the options of what 
this could look like if we applied principles of 
‘best practice’ to this impending situation. A real 
time, rapid ‘action research’ cycle was employed, 
and as a result the time table was divided into 
three sections: 1) 33% of the timetable would 
be students learning in ZOOM sessions with 
their class; 2) 33% would be guided independent 
learning with access to a ‘call centre’ with various 
specialists available to assist via ZOOM; 3) 33% 
would be completely independent utilising
materials provided by our LMS.

The determination showed by our students was 
demonstrated through their excellent results, 
and the care of our staff was demonstrated 
through the fact that as a result our COVID-19 
response our school actually grew in enrolments, 
and successfully continued education to all our 
students, even those that were in lockdown in 
Broome! During this time our staff facilitated and 
participated in a staff digital conference, in place 
of the SPCC annual conference. This saw our 
staff participate in worship, receive spiritual input, 
unpack important initiatives, join digital planning 
sessions and participate in electives deliberately 
aimed at enhancing the ability of all teaching 
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staff to improve their digital teaching skills. This 
conference was a great success, and many staff 
have transferred the skills they learned in this 
conference to their daily teaching practice now.

The return to school ‘post COVID’ was also 
successful,
with some students having the option of 
continuing to stay at home if their circumstance 
required it. The success of the school through 
both the return to school phase and through 
remote learning can be attributed not just to 
the outstanding effort of our teachers, but also 
our support staff. The schools communications, 
administration and management ensured a 
continuous strong platform from which we were 
able to minister consistency, faithfulness, grace 
and truth to our families. This included: smooth, 
efficient clear communications, drive thru IT 
support and library services, the distribution 
of iPads to all students from Year 2 to Year 4, 
allowed the creation and distribution of year-
based devotions online. The entire school is 
to be commended for the way in which they 
continued to deliver excellent education
and the message of the Love of Jesus to the 
communit.  The entire drawn our event.

As the year drew to a close, the school watched 
in anticipation as the new Senior School building
drew closer to completion. This significant 
project is the culmination of years of dreaming, 
planning and hard work, and so, the community 
was very excited to see the materialisation of 
these hopes and dreams into the beautiful result 
we now utilise. A building that: inspires, provides 
flexibility, treats students like adults, and sees 
them rise to it.

The year also saw the continued careful planning 
for the launch of our YES (Young Entrepreneurs
Scheme) program in conjunction with 
Alphacrucis. With 14 students to start the year 
in this innovative and adventurous new program. 
These students were looking forward to 2021 
with great anticipation. 

2020 saw a significant number of our teachers 
nominated for significant prizes, including: 

Joel Procter for Rising Star of the Year, Naomi 
Doherty for Primary Teacher of the Year, and 
Ben Peacock for Secondary Teacher of the 
Year and Rising Star of the Year. These teachers 
exemplify the skill, commitment and heart of all 
our teachers for our community.

The schools sporting success continued, even in 
a pandemic affected year, experiencing continued 
success in cricket, basketball and soccer to 
name a few, and this success, combined with 
our world-class facilities saw us attract some 
wonderful opportunities for our school. This 
included successful visits from the Brisbane Roar 
(A-League Soccer), the Western Force (National 
Super Rugby), and ultimately the Australian 
Wallabies (National Rugby Union team). This 
honour afforded us the opportunity to
observe training sessions, enjoy presentations 
from the various players from across the codes, 
and understand what it is like to be a person 
of integrity and faith within the context of elite 
sports.

As the year drew to a close, we prepared 
to farewell Mr Darren Cox as the outgoing 
Principal, taking the opportunity to honour 
him and his family for all they have given to the 
College, and in fact to the larger community 
of Cessnock. Darren and his family have been 
integral in the ongoing success and growth of
the school, and it is upon the foundation and 
platform that he has built that we continue to 
move forward and experience further success 
and prosperity. Darren’s many gifts were utilised 
and poured out in full as he gave everything he 
had to build this community and this school. 
Darren believed in calling young people to live 
an aspirational and inspirational life, and it is this 
legacy that, through the Grace of Jesus we will 
continue to work out as we move into the next 
phase of what God has for our school. This is an 
amazing community to work with, and I count it 
a privilege to serve them in leadership.

Matt Connet
SPCC Cessnock, Principal
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Port Stephens

This year was intended to be one of great 
celebration as the College entered into our 25th 
year. My intention as the third Principal of St 
Philips Christian College Port Stephens, following 
Dr Tim Petterson and Mr Chris Walking, was to 
mark the important occasion with a number 
of festive activities and community events. 
Unfortunately, by March it became clear that 
the outbreak of COVID-19 across the world 
would have a significant impact on all of our lives, 
including the life of the College community.

The global pandemic created a situation where 
we had to reconsider the way education 
would be delivered. At the end of Term 1, we 
conducted a one week trial of students learning 
from home anticipating that a lockdown was 
imminent. This trial provided useful feedback as 
we entered Term 2 with all students learning 
remotely from home. Thankfully, the lockdown 
only lasted a month and by mid-term 2 most 
students and staff were back on campus. The rest 
of the year saw many disruptions to the College 
community life as most events, excursions and 
cocurricular activities were cancelled. Parents 
and visitors were not permitted to come on 
school grounds which was necessary but also 
incredibly disappointing. 

The challenges of 2020 also highlighted the 
many great strengths of our College community. 
I am deeply grateful for the unwavering support 
and generous spirit of our parents and carers. 
They demonstrated patience with all the 
restrictions, and a willingness to comply with all 
the new health guidelines. I was also incredibly 
proud of our amazing staff. They quickly adapted 
to the shift of remote learning. Their positive 
attitude towards a whole new way of teaching 
ensured that the quality of learning and the 
connection with students continued despite 
the circumstances. I was also amazed at the 
resilience of our students who maintained 
an optimistic outlook and an ability to cope 

with all the disruptions and cancellations. Our 
students discovered new and creative ways 
to stay connected to, and look out for each 
other. They learnt about academic maturity and 
responsibility in ways that would have not been 
possible in a normal school year. 

The challenges of 2020 also brought about 
many other positive outcomes. We were put in 
a situation where we had to consider what were 
the essential elements of education and we 
needed to change our operations and build in 
efficiencies. As a result, there were a number of 
new innovations and different ways of operating 
which are now embedded in what we do.

Our Year 12 students were able to achieve 
our best HSC results for many years. This is 
a reflection of the investment made by our 
teachers and the gritty determination and hard 
work of this amazing group of students. Eleven 
different students received a total of 26 Band 6 
scores representing 25% of the cohort. Seven 
students received an ATAR above 95. Darcie 
O’Leary received the highest ever ATAR at the 
College with 99.50 and three students were 
nominated for HSC exhibitions.

We look forward to the year ahead as an 
opportunity to build upon the new innovations 
that came about in 2020, to welcome back 
parents and visitors on to the campus and 
engage once again in all the activities that make 
our College the wonderful place that it is.

Martin Telfer
SPCC Port Stephens Principal
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DALE

“A year like no other!” “Unprecedented” “You 
are on mute!” These are very familiar words that 
will be remembered and associated with 2020. 
COURAGE was the theme for 2020 which, 
ironically, was decided upon before we knew 
COVID-19 was going to impact us the way it 
did. We all needed COURAGE to face what 
was before us. As a College Leadership team, it 
was brilliant to be able to reflect and say that 
even though COVID-19 interrupted our normal 
operation, God blessed us with many high points 
worthy of celebration.

For SPCC DALE, 2020 saw leaders, staff, 
students and families pivot constantly as 
restrictions were put into place and schooling as 
we knew it changed. Throughout the lockdown 
period during March and April the Executive 
decided that due to our population of students 
having a diagnosis of Anxiety, Depression, Post 
Traumatic Stress Disorder and/or Autism we 
would remain open throughout the lockdown 
period for those students who would not cope 
with not attending school.

Our transition to online learning was a credit 
to the staff as there was no facility for remotely 
learning prior to the announcement that the 
majority of students will be working remotely. 
Our staff were able to create an online learning 
environment within two weeks and while our 
focus remained on the wellbeing of students, 
we were able to encourage our students 
to participate in creative ways to access the 
curriculum. It was a time of huge learning 
for staff to think about curriculum delivery 
differently.

For the students who did not have access to the 
internet or were not interested in connecting 
to the online learning provided, we were able 
to provide them with alternate ways to engage. 
Wellbeing Assistants made calls to parents and 
students to check-in to see how they were going 

and assist with the packages of work that was 
sent to their homes if needed. Students engaged 
in online Chapel and Assemblies so they were 
able to be acknowledged for their efforts, 
worship and see their friends.

Our parent meetings also went online. When 
our Cuppa with the Principal moved to Zoom, 
we found many other parents attended who 
couldn’t attend when they were held face 
to face. It appeared that parents enjoyed the 
opportunity to connect without having to factor 
in travel time.

Throughout the year our school has been 
recognised for the way we navigated COVID-19 
as demonstrated through the invitation to speak 
at AISNSW presentations to schools to share 
what we did. There were many silver linings that 
have come from COVID-19 including having the 
facility to support students to work remotely 
when their mental health gets in the way of 
them attending school face to face; observing 
the impact that play has on learning and bringing 
that into the way we approach the curriculum; 
creating a responsive communication approach 
with parents so they remained current in what 
was happening and refining our social media 
presence.

Year 12 Student Graduates
In 2020 we had six Year 12 students graduate 
from SPCC DALE. This included our first 
cohort of four students from Cessnock. As 
restrictions lifted, we were able to take our 
Stage 6 students to CRU at Lake Macquarie for 
a day of leadership development and fun. Our 
students overcame their fear of heights through 
their participation in the activities such as ropes 
course, climbing a rock wall and abseiling. This 
was aimed at setting a reference point for 
students to move through their fear in other 
areas of their life.
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Bronwyn Thoroughgood
SPCC DALE Principal

The Year 12 Formal was a wonderful 
opportunity for students to dress-up and be 
honoured by each
other, their parents and their teachers. The night 
did not disappoint with the stories the students
shared of how they overcame so much to be 
able to graduate and the fact the restrictions 
were lifted
so they could dance was an absolute bonus.

We have an extraordinary Leadership team at 
SPCC DALE, to whom I am eternally grateful for 
their dedication and commitment to the vision 
to make DALE a place that students love to 
come. Our teaching and non-teaching staff also 

contribute high levels of enthusiasm, love and 
skill, and to them I am also thankful. Our school 
families are supportive and work in partnership 
alongside our team. This has a huge impact on 
student outcomes.

May God bless you and keep you and may 
his face shine upon you and bring you peace. 
Numbers 6:24-26

Warmest blessing,
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DALE Young Parents

“A year like no other!” “Unprecedented” “You 
are on mute!” These are very familiar words that 
will be remembered and associated with 2020. 
COURAGE was the theme for 2020 which, 
ironically, was decided upon before we knew 
COVID-19 was going to impact us the way it 
did. We all needed COURAGE to face what 
was before us. As a College Leadership team, it 
was brilliant to be able to reflect and say that 
even though COVID-19 interrupted our normal 
operation, God blessed us with many high points 
worthy of celebration.

For SPCC DALE Young Parents, 2020 saw 
leaders, staff, and students pivot constantly as 
restrictions were put into place and schooling as 
we knew it changed. Throughout the lockdown 
period during March and April the Executive 
decided that due to our students experiencing 
Anxiety, Depression or Post Traumatic Stress 
Disorder under ordinary circumstances, we 
would remain open throughout the lockdown 
period for those students who would not cope 
with not attending school. A number of students 
appreciated the fact that we were a place they 
could come. Some attended each day, touching 
base with staff and maintaining connection with 
their peers online. For some it was a life-line, 
literally, to have a place to go so they could get 
away from the disharmony or violence of their 
home lives.

Our transition to remote learning was a credit 
to the staff as there was no facility to teach 
remotely prior to the announcement that the 
majority of students will be working from home. 
Our staff were able to create an online learning 
environment for students who had access to 
the internet quickly. While our focus remained 
on the wellbeing of students, we were able to 
encourage our students to participate in creative 
ways to access the curriculum. It was a time of 
huge learning for staff to think about curriculum 
delivery differently. The whole concept of ‘play’ 

emerged as something that had been missing 
from the
lives of our students. As a result, staff planned 
activities that generated fun and engagement not 
only with the students but with their children 
as well. Cooking classes, treasure hunts and 
communal messaging were all held via Zoom. 
Educational and wellbeing packs were assembled 
and delivered to the students’ homes. Students 
engaged in online Chapel using their phones so 
they were able to be acknowledged for their 
efforts and support of each other, worship and 
see their friends.
Throughout the year our school has been 
recognised for the way we navigated COVID-19 
as demonstrated through the invitation to speak 
at AISNSW presentations to schools to share 
what we did. There were many silver linings that 
have come from COVID-19 including having the 
facility
to support students to work remotely when 
their mental health gets in the way of them 
attending school face to face; observing the 
impact play has on learning and bringing that 
into the way we approach the curriculum; 
creating a responsive communication approach 
with students so they remained current in what 
was happening and refining our social media 
presence.

Year 12 Student Graduates
In 2020 we had 15 Year 12 students graduate 
from SPCC DALE Young Parents. As restrictions 
lifted, we were able to take our graduates out 
for a workshop facilitated by DALE CARNEGIE 
INSTITUTE at Kirkton Park in the Hunter Valley. 
This event was designed to bless our students by 
exposing them to a beautiful environment which 
would also stretch them out of their comfort 
zone. This was aimed at setting a reference point 
for students to acknowledge their worth and 
move through their fear in other areas of their 
life.
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The Year 12 Formal was a wonderful 
opportunity for students to dress-up and be 
honoured by each
other, their parents, partners and their teachers. 
The night did not disappoint with the stories 
the students shared of what they overcame 
to be able to graduate and create the life they 
would once have only dreamed of. The fact the 
restrictions were lifted so they could dance was 
an absolute bonus.

We have an extraordinary Leadership team at 
SPCC DALE, to whom I am eternally grateful 
for their dedication and commitment to the 
vision to make DALE Young Parents a place 

Bronwyn Thoroughgood
SPCC DALE Young Parents Principal

that students love to come. Our teaching and 
non-teaching staff also contribute high levels of 
enthusiasm, love and skill, and to them I am also 
thankful. The community that surrounds our 
school at the Young Parents Hub is supportive 
and works in partnership alongside our team. 
This has a huge impact on student outcomes.

May God bless you and keep you and may 
his face shine upon you and bring you peace. 
Numbers 6:24-26

Warmest blessing,
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Narnia

2020 was a year like no other. The theme for 
the St Philip’s Christian College group for 2020 
was Courage, little did we know when we first 
opened our doors at the beginning of the year, 
just how much courage we would need. The 
Early Learning sector, like many others, was 
hugely impacted by the onset of the pandemic. 
While many organisations shut their doors 
as the pandemic accelerated, early education 
organisations were required to stay open to 
support other essential workers.

Narnia leaders and directors made quick and fair 
judgement calls every single day to preserve the 
health and safety of children and team members 
whilst supporting families and children’s needs, 
preserving educators’ jobs. Educators continued 
to turn up with open arms and a smile for the 
families who needed them and innovated to 
provide online learning options and take-home 
packs for those who were staying at home.

While others in the front line were able to 
continue their roles in relative safety by wearing 
face masks and implementing social distancing, 
this was not an option for early childhood staff. 
Nappies needed changing, tears needed to 
be wiped away and worried children needed 
cuddles. Managing educator wellbeing became 
an added role and responsibility for leaders of 
early childhood staff who felt vulnerable.

I want to express my deep gratitude and 
appreciation to all of our Narnia staff for 
continually going above and beyond to provide 
the very best in education and care to every 
child.

Despite the challenges of the pandemic, Narnia 
was still able to achieve the goals that we set out 
to achieve at the start of the year.

Quality Support Visits
Quality support visits were introduced this year. 

This involved linking 2 Directors for a 6-month 
period to reflect on each other’s practice and 
provide support. This helps to upskill both. The 
visiting Director writes a report based on the 
Thinking Routine- What I see, What I think, What 
I wonder and Next Steps.

Director of Teaching and Learning
The Director of Teaching and Learning was a 
newly created role which started this year to 
support me in developing quality teaching and 
learning for children. The main responsibilities of 
the Director of Teaching and Learning include:
 
• Being innovative and creative in thought and 
remaining abreast of current educational and 
leadership research.

• Assisting the Executive Director of Early 
Learning with the implementation of programs 
and the development of innovations that 
enhance Narnia’s program and curriculum.

• Provide and facilitate transformational 
leadership in innovation, staff development, 
research, pedagogy and curriculum.

Key strategic focuses for 2020
As stated in our Strategic Plan, in 2020 we 
focused on achieving the following objectives:

Christian Growth
• Increase staff understanding of their own 
spiritual development and identifying goals 
for themselves in this area and delve deeper 
into how best to nurture the spiritual 
development of children at Narnia referring 
to the booklet – The Spiritual Development 
of Children in Early Learning Centres.

Pastoral Care and Wellbeing
• Create a mentally healthy community which 
is positive, inclusive and resilient where every 
child and staff member can achieve their 
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best possible mental health. In part, this will 
provide staff with the opportunity within 
work hours to complete modules from 
the Be You program for staff training and 
development for their own well-being and 
the well-being of the children.

• The focus of pitstops will be around staff 
well-being and how best Narnia can support 
them in their role.

Teaching and Learning
• Learner
- Ensure the educational program enhances 
each child’s learning and development with 
documented learning intentions for each child.

• Teacher
- Create a Leadership development plan 
to entice staff longevity and promotional 
opportunities. This included the Educational 
Leader as a middle management curriculum 
position.

- Support Teacher development focusing 
on Quality Area 1 of the National Quality 
Framework to further develop the cycle of 
programming, learning and documentation 
including evidence of child learning.

- Directors, Educational Leaders and Nursery 
staff will analyse and research our Nursery 
programs focusing on the National Quality 
Framework QA1. Critical Reflection and 
QA2. Wellbeing and comfort*to ensure we 
are providing best practices.

• Community and Culture
- Building culture through respect and a 
greater understanding of Gallup strengths and 
professional collaboration. This is linked to the 
National Quality Framework QA4.

- Inform our wider community about practices 
and beliefs at Narnia and the value of Christian 
Early Childhood Education as a point of distinct 
difference and benefit to young children.

• Resources and Facilities
- Further develop and create sustainable 
Practices in line with National Quality 
Framework QA3 Environmentally responsible  
practice.

While 2020 wasn’t the year we were expecting 
or had planned for, we are grateful for God’s 
goodness which was evident in so many ways 
throughout the year. We continue to trust 
in Him and look to Him for guidance as we 
continue on the journey of Early Learning at St 
Philip’s Christian College. 

Lea Rule
SPCC Narnia Principal
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St Philip’s Teaching School

2020 was a significant and exciting year in the 
life of the St Philip’s Teaching School (SPTS) and 
we are thankful to God for the privilege that it 
is to pioneer this uniquely better way of training 
Christian educators.

In 2018 we commenced the Teaching School 
with 8 trainees and committed mentors, and this 
year we have been interviewing for our 2021 
cohort which will take us to 4 cohorts and 40 
trainees, placed at each of the St Philip’s schools 
and Hunter and Maitland Christian School. We 
are excited to partner with these schools to 
train Christian teachers for the Hunter, and to 
offer an even greater breadth of experience to 
trainees as they rotate through the schools.

This year six of the trainees will be Conditionally 
Accredited with NESA, and all are employed as 
full or part time teachers for 2021 at a St Philip’s 
school. 

An exciting development has been the launch 
of an online system to support trainees to log 
their learning journey, linked to the graduate 
standards. This provides a framework for 
trainee and mentor to set and review targets 
and upload supporting evidence, and we will 
continue to work with a team in the UK to 
further develop an Australian version of the 
program.
 
The innovative and successful work of the SPTS, 
and the testimonies of the trainees, has inspired 
other sectors to establish Teaching Schools, 
including the TSAS which commenced this 
year and the Thomas Aquinas Teaching School 
in Hobart, which will be established in 2021. 
We look forward to ongoing consultancy with 
other groups of schools seeking ways develop 
classroom ready graduates, who enjoy the 
practical application of their tertiary studies in 
the classroom and the possibility of an exchange 

experience for those interested.
I am excited to welcome Carlie Boyle to the 
Teaching School team in her role as Foundation 
TS & VET Coordinator. Carlie’s extensive 
knowledge and experience in VET, along with 
her understanding of alternative pathways into 
tertiary education, will provide support to the 
VET teams across the organisation as well as 
contributing to the ongoing development of the 
teacher training program. We value the breadth 
of experience that our trainees will acquire 
as they work with exemplar teachers in other 
sectors, and are thankful to these schools for 
embracing them.

The role of the mentor is critical to the success 
of the Teaching School program, and I want to 
take this opportunity to thank the 70 staff who 
have mentored and invested into the lives of the 
trainees over the past 3 years. You have given 
them insight into the noble pression of teaching 
and what it is to be part of the formation of 
students. You equipped them with skills to refine 
their craft, challenged them to think deeply 
about what to teach and why, and encouraged 
them to embrace challenge in a nurturing and 
supportive environment. I believe that it takes 
a village to raise a teacher, and I am thankful to 
each of you for warmly welcoming the trainees 
to your school communities and for contributing 
to the formation of the next generation of 
Christian Educators. 
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In the coming year, the Teaching School will 
continue to grow and develop as we:

• Engage suitably qualified St Philip’s teachers 
to share their expertise as guest lecturers 
with Alphacrucis

• Continue to consult with other groups of 
schools who are looking to launch teaching 
schools 

• Explore working with TSAS and TA to host 
the inaugural National Teaching School 
Summit 

• Continue to work with Lea Rule and Narnia 
to work towards offering an EC pathway 
into the Bachelor of Education 0-12years.

It is encouraging to see the significant growth in 
confidence, skills and understanding that takes 
place in our trainee teachers throughout their 
training. This hands-on approach to training 
is preparing classroom ready teachers, within 
vibrant learning communities, where they 
experience what it is the be a teacher under 
the guidance of exemplar teachers, within 
community is working! This is truly a uniquely 
better way of training teachers, and you each 
contribute to their development – so thank you!

Samantha Van de Mortel
St Philip’s Teaching School Principal
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Chief Financial 
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The first of our values at St Philip’s Christian 
College is “Christ First – we want to honour 
Christ in all things”.  In 2020 we were 
presented with a set of circumstances and 
challenges where it would be easy to look 
inward; to seek to pull back in a time of the 
emerging COVID crisis.  Yet Graeme Irwin 
gave us a picture of the Israelites being 
delivered from Egypt as they crossed the 
Red Sea, encouraging St Philip’s staff that 
we would work together through COVID 
challenges and emerge together to continue 
the ministry of St Philip’s.  In that, Graeme 
challenged us to continue to pursue some of 
the ambitious goals we had set for the year 
rather than set them aside and wait out the 
pandemic. 

And God was faithful to us. The impacts 
of COVID on our families and students 
could have seen our Narnia Early Learning 
Centres significantly impacted, yet the 
blessing of being able to access some of the 
Government incentives saw Narnia not just 
survive through COVID but continue to 
support our families and students through 
that time and emerge stronger than ever.
And rather than curtail our plans to invest 
in improving the facilities available to our 
students in the coming years, we instead 
submitted applications for capital and 

infrastructure grants to support these and 
our new school projects, and were awarded 
grants totalling over $24 million which will 
assist projects in our current schools (grants 
of $10.25 million) and new schools (grants 
of $14 million).

As we serve Him at St Philip’s, we have been 
reminded over the course of the last year 
that He is indeed able to do more than we 
could ever ask or imagine, and we give Him 
glory for the way we have come through the 
challenges of 2020.

In a period of uncertainty, our recurring 
revenues grew 6.3% to $95.546 million, with 
a surplus from recurring activities of $7.136 
million (2019: $4.927 million) providing an 
ability to invest, alongside the grant funding 
we have secured, to enable our capital 
projects.

In 2020 we completed the first stage of 
the SPCC Cessnock Senior School Building 
at a cost of over $8 million, and the DALE 
Gosford Building at a cost of around $4 
million. In addition, we have acquired two 
properties adjoining the SPCC Newcastle 
School which will ultimately provide new 
spaces and facilities for our Newcastle 
students. We acquired 40 hectares of land 
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at Charmhaven as the site for our proposed 
new school, SPCC Charmhaven, and 
advanced discussions towards the acquisition 
of land for our proposed new school, SPCC 
Huntlee.  All of these investments, together 
with the operating results from our existing 
schools and early learning centres, have 
increased our asset base by around $29 
million to $149.232 million, based on their 
historical cost.

In 2020 we have seen God’s abundant 
blessing as we have put Him first in 
navigating COVID.  Without minimising 
the significant impact on many within our 
community, we have emerged well from the 
year and are well positioned to expand the 
ministry of St Philip’s Christian College to 
reach additional communities in the years 
ahead.

It would be remiss not to acknowledge 
that none of this happens without the daily 
efforts of our educators and all who support 
them, who adapted so magnificently during 
the year to continue to provide quality 
Christian education to our students.

Matthew Gray
Chief Financial Officer




