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LES HOLLAND

Greetings friends, it is my 
privilege and honour to be 
able to present this report 
to the Foundation for the 
year ended December 
2019.  

Over the years I have always determined to 
emphasise our resolve to maintain our place as 
leaders in education for the whole of life. This is 
for every student right from Early Learning to Year 
12 and beyond. When students are presented 
with holistic Christian education and values, they 
are better equipped to have a substantial impact 
for good in their community.  

Our Vision, Mission and Core values underpin all 
that we do at St Philip’s. They are why we exist. It is 
essential that the six vision statements along with 
the mission statement and the five core values 
are daily affirmed. The importance of maintaining 
strong commitment to these ideals cannot be 
overstated.  

2019 has been, as always, challenging in many 
ways and I thank all staff, for the way in which 
their respective roles are consistently carried out. 
Student learning and outcomes are enhanced 
and strengthened by their expertise and Godly 
example.  

I extend my heartfelt thanks and appreciation to 
Mr Graeme Irwin, our Executive Principal who 
continues to lead this organisation with Godly 
fervour, vision and determination. Thanks also to 
the Principals and Senior Leaders of our schools, 
including DALE, Narnia and the Teaching School, 
whose responsibility it is to guide their staff and 
school in the “culture” of St Philip’s. A special thank 
you to Mr Garry Paget, CFO for the past 23 years. 
Garry, now retiring from that full-time role has 
been at the forefront of the success of St Philip’s 
financially and has always acted in a polite and 
respectful manner – a great team player. Garry will 
assist our newly appointed CFO Mr Matthew Gray, 
on a part-time basis and into the immediate future. 

I welcome Matthew to St Philip’s and know that his 
expertise and dedication will be valuable to our 
organisation. 

MESSAGE FROM 
CHAIRMAN OF THE BOARD 
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My thanks to the Board of Governors, your 
skilfulness, proficiency and knowledge are greatly 
appreciated. It is a pleasure to work alongside 
you all in ensuring that St Philip’s remains strong 
and at the forefront of Christian education in this 
region and beyond.   

Please allow me to encourage you each with a 
Scripture verse and comment.  

“But those who wait on the LORD shall renew 
their strength; they shall mount up with wings like 
eagles, they shall run and not be weary, they shall 
work and not faint.” - Isaiah 40:31  

Eagles soar high above the ground, occasionally 
swooping down and then higher and higher into 
the sky. I believe the Lord Jesus Christ would have 
us look at the world today from the perspective 
of an eagle. We tend to get so involved in our 
work as we seek to survive from day to day and 
sometimes, we don’t know which direction to take. 

Many people go round and round in circles, 
unable to see the wood for the trees. The Lord 
says to us, “Come apart.” Sit quietly on the hillside 
and look at the whole forest and you will see 
things with a completely different perspective. 
If you mount up with wings like eagles, you will 
see that your situation, which looked like an 
insurmountable mountain, is nothing more than a 
molehill.  

The eagles are caught in the thermals and their 
flight looks effortless because they use the 
thermals to their advantage. The Lord wants us to 
use the wind of his Holy Spirit to our advantage. 
He promised that he would not leave us fatherless, 
but that he would send a Comforter. We need to 
mount up with wings like eagles and look at our 
situation from a godly perspective. We will then 
receive direction and realise that there is nothing 
that needs to frighten us. If God is for us, who can 
be against us? (Romans 8:31)  

Finally, James 1:17 

“Every good and perfect gift is from above, 
coming down from the Father of the heavenly 
lights, with whom there is no change or shifting 
shadow.”  

Grace and Peace, 

Les Holland  
CHAIRMAN, BOARD OF GOVERNORS,  
SPCEF AGM 28th May 2020
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GRAEME IRWIN

Writing this report from the 
isolation of my home, 2019 
suddenly feels like a distant 
memory amongst the all-
consuming disruption of 
the COVID-19 health crisis. 
Only a few months ago we 
launched 2020 with our 
vision-casting gathering, 
Big Day Out, with our 700 
strong staff, and now we are 
relegated to connection via 
virtual means. Yet, here in 
the midst of social isolation, 
it is a unique time to reflect 
on what has been, and what 
is to come.   

We commenced 2019 with a bang, particularly in 
our Early Learning sector. Narnia Prep at Cessnock 
opened in January and underwent a licencing visit 
upon opening. The report at the completion of 
this visit showed every element to be operating 
above standard with no aspects of the centre 
needing to be addressed or followed up.  

MESSAGE FROM OUR 
EXECUTIVE PRINCIPAL 
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Along with the establishment of the Narnia Prep 
at Cessnock and the preparation for the licencing 
visit out there, the beginning of this year also saw 
the transition of the DALE Young Parents crèche 
to come under the management of Narnia Early 
Learning.   

2019 saw the completion and continuance 
of many capital works projects across the 
organisation.  I had the pleasure of attending the 
opening of the new Senior school precinct at our 
Port Stephens school. This new Senior school 
precinct features - Harvard Style Classrooms, 
common areas for senior students, an exam 
centre, a senior resource centre, flexible, 
technology-rich, light and spacious learning 
environments, a gym and a cafe.  

We also began work on DALE at Gosford which 
includes 5 GLAs, a tutorial room, 3 meeting rooms, 
a storage area, administration area and student 
amenities. We commenced the construction of 
the Senior school building at Cessnock which 
will include 12 GLAs, breakout and collaborative 
spaces and outdoor learning terraces. We very 
much look forward to the completion of these 
projects and the benefits that they will add to 
student learning. 

In April of 2019 Dr Timothy Petterson, Principal 
of our Port Stephens school, advised me of 
his resignation following the acceptance of his 
appointment as Headmaster of the Shore school 
in Sydney which was to commence in 2020.    

In the almost seven years that Dr Petterson was 
Principal, the school developed in many notable 
ways. Under his leadership, he championed the 
pursuit of excellence across all endeavours. The 
College has attracted many high calibre staff 
and has enjoyed growing academic success. 
Dr Petterson’s contribution to the Christian mission 
of the school and his unashamed stand for the 
Christian faith are worthy of particular mention.  

While I was sad to hear of Tim and his family 
moving on from St Philip’s, I was thrilled to see him 
have the opportunity to lead the Shore school, 
and I know our connection will continue.  

We began our recruitment process for a new 
Principal in July 2019. Our campaign attracted 
applications from across the country and the 
standard of applicants was outstanding. After an 
in-depth interview process, it was announced that 
the third Principal of our Port Stephens school will 
be Mr Martin Telfer.   

Martin began his career as a History teacher in 
Western Sydney and over the last twenty years 
has worked in a variety of Government and 
Independent schools, holding a number of 
leadership positions. He has proven ability in 
creating a culture of professional collaboration 
and feedback which embraces new learning and 
innovative teaching practice. Martin is recognised 
by others as an inspirational leader who supports 
students in discovering their passions, expressing 
their opinions, and building on their strengths so 
that they can positively contribute to the lives of 
others.     

2019 was also the last year for our CFO Garry 
Paget before his retirement. Garry has been the 
CFO of St Philip’s Christian College for 23 years 
and has been instrumental in the success of 
our organisation. He is a man of deep faith and 
wisdom, and I have relied heavily on his advice 
and support through many seasons over the last 
23 years. I have been feeling the loss of Garry’s 
tenure coming to an end, I have so appreciated his 
faithful service to St Philip’s Christian College. We 
began our recruitment process for a new CFO in 
August. I was blown away by the outstanding field 
of applicants that we received for this position.    

The selection committee, comprising of Chairman 
of the Board, Mr Les Holland, Executive Principal, 
Mr Graeme Irwin, current CFO, Mr Garry Paget 
and Head of Early Learning, Mrs Lea Rule led the 
selection process, throughout which it became 
unanimously clear to the panel that Matthew Gray 
was ideally suited to this position.  

Matthew is a man of outstanding character 
and brings with him a wealth of knowledge 
and experience in the finance sector as well as 
a passion for Christ and a desire to pursue a 
vocation which enables him to utilise his God-
given skills for a Kingdom purpose.  



SPCC.NSW.EDU.AU     7

THEME 1

Matthew was a Partner with KPMG Australia, 
practicing in their Brisbane office. Matthew 
worked for KPMG for over 28 years, 18 of which 
have been in the position of Partner in KPMG’s 
Enterprise Practice. Along with his role at KPMG, 
Matthew is also the Chairman of the Board of 
Elders at Gateway Baptist Church.   

Another addition to our senior leadership in 
2019 was the recruitment of Graeme Evans from 
the role of Assistant Principal at our Newcastle 
school, to the role of Head of Executive Services 
in Foundation. Graeme has been working at St 
Philip’s Christian College for over 30 years and 
has helped to lead the Newcastle school through 
many transitions in this time. Graeme is passionate 
about Christian schooling and dedicated to the 
vision of the College. He will work alongside me in 
support of the operations of the group of schools 
and I am very grateful for this.  

With our 2019 theme for the organisation being 
Wisdom, we required a great deal throughout the 
year as we navigated change, introduced new 
projects and continued to expand the education 
offerings to the 4000 students across the St Philip’s 
group of schools. 

As always, God was with us each step of the way 
and enabled us to make decisions that have set us 
up to enter into 2020 in a positive position, and no 

one could have ever predicted what we would be 
facing as we entered 2020.   

My heartfelt thanks goes out to the staff and 
families of St Philip’s Christian College who make 
our College what it is today. I particularly want to 
acknowledge our Board of Governors ably led by 
Chairman Les Holland. The Board continue to lead 
us with faith and wisdom in each decision that 
they are presented with.   

I also want to take the opportunity to acknowledge 
our St Philip’s Executive Leadership Team who are 
responsible for the operations of our schools and 
services, their leadership is always guided by their 
passion for and dedication to the advancement of 
our College. Each of these leaders is exceptional 
in their role and I value their influence in the 
outworking of our vision.    

I want to end this report by acknowledging our 
Lord, Jesus Christ through whom all things are 
possible.   

Grace and Peace,    

Graeme Irwin  
CEO / EXECUTIVE PRINCIPAL
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BRONWYN THOROUGHGOOD

As you read through this 
Annual Report, you will join 
with me to celebrate the 
achievements of the young 
people who attend SPCC 
DALE. As always, I am in 
awe of each student who 
attends SPCC DALE as they 
commit to becoming all 
God intended them to be 
through their dedication, 
the commitment of their 
parents and carers and the 
determination of the staff. 
Many of the students who 
attend our school have 
struggled in their previous 
school, many having had 
very poor attendance 
leading up to their 
transition to SPCC DALE.    

Our theme this year was Live, Love, Walk. I 
believe that God was very clear that He wanted 
us to grow in love, joy, peace, faith and skills but 

MESSAGE FROM ST PHILIP’S 
CHRISTIAN COLLEGE DALE 
PRINCIPAL 
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he wanted us to reach out and put these things 
in practice each and every day. So, every day 
we live this theme out. We stand in the gap for 
the students who attend our school who often 
experience judgement from the wider education 
community. We want our students to clearly know 
that they are loved and so our actions of kindness 
and compassion speak louder than any word. 
This journey that we are on with our students is 
something we do together. We walk alongside 
them and as time goes by, they walk beside each 
other, confident and assured about their life’s 
purpose of being an independent and ready for 
employment or further study.  

Empowering our students with the ability to be 
self-reflective and have the skills to advocate 
for their needs, is one of our main focus areas. 
This year we have been implementing the 
Collaborative and Proactive Solutions (CPS) model 
in our interactions with our students. This model 
is an evidenced based, trauma informed model 
that helps to support our students to identify any 
skills they may need to acquire or problems they 
need to solve to be able to navigate their world. 
The strength of this model is the way it engages 
young people in conversations that are solution 
focused. Building this capacity within our students 
will assist them to better advocate for themselves. 
Using the CPS model helps students to better 
engage in their schoolwork therefore building 
their focus and determination.  

The wellbeing of our students is vital and ensuring 
that a day at school does not add to the pressures 
they experience as a result of Anxiety, Depression, 
Trauma or Autism is essential. This year we have 
introduced many evidenced informed practices 
based on the Responsive Classroom research 
to the daily timetable for our students. Ensuring 
consistency and predictability throughout the 
day, as well as adequate brain breaks, relaxation 
and reflection times have been shown to improve 

student engagement. Our staff have embraced 
the DALE Day and our students are reaping the 
benefits. 

In 2019 we had 9 students graduate with a 
full non-ATAR HSC. These are the first Year 12 
graduates from SPCC DALE and we are so proud 
of them. Each student studying their HSC also 
undertook a Vocational Education Training course, 
namely, Construction, Hospitality or Tourism, 
as part of the program of study. Our students 
graduated with the HSC plus a Cert II or Statement 
of Attainment in their chosen VET course.  

Each year we have committed to acknowledge 
community mental health days to build awareness 
around mental health for our students. We held 
our inaugural Colour Run with students where we 
combined SPCC DALE and SPCC DALE Young 
Parents for the day. What a day it was! Everyone 
was very colourful!! 

Jenny Atkins took up the role of Head of Campus 
at our Waratah campus. Jenny has many years’ 
experience working with students at SPCC DALE 
and it has been a blessing having her on our 
executive team. 

A huge thankyou to the Executive of our school, 
the staff, students, SPCC Foundation and the 
Board of Governors for your commitment to the 
incredible ministry of SPCC DALE. 

Warmest blessings to all our students who are an 
inspiration, and their families who are a source of 
great support. 

Warmest blessing,  

Bronwyn Thoroughgood  
SPCC DALE PRINCIPAL
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MESSAGE FROM SPCC DALE 
HEAD OF MENTAL HEALTH 
AND WELLBEING 

HAYLEY ADCOCK

As a member of St Philip’s 
Christian College DALE 
staff, I have been given 
the absolute privilege of 
leading staff and students 
on a journey of positive 
growth in the fields 
of Mental Health and 
Wellbeing. As a registered 
Psychologist for 12 years I 
have gained experience in 
both schools and clinics, 
which I inevitably impart 
through training and 
collaboration with staff at 
DALE and DALE Young 
Parents, but above this I 

believe that I have been called to DALE. As an alternative 
model to education, I am passionate about those students 
who have difficulty accessing mainstream education 
environments because their mental health precludes them 
from doing so, and because I believe DALE is an education 
environment that follows Jesus’ teachings by being the 
lighthouse in their storm. 
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The latest youth mental health report from 
Mission Australia and the Black Dog Institute 
has found rates of psychological distress among 
young people have risen 5.5% in the past seven 
years. Australia’s prevalence of mental health 
disorders in children and adolescents aged 4 -17 
has been on a steady incline since that time with 
ADHD, Anxiety and Depression being the most 
prevalent mental health disorders. At DALE we 
have 100% of our student population diagnosed 
with a mental health disorder and as such it is 
imperative that we have staff skilled in all aspects 
of mental health, enhancing wellbeing, and 
responding to distress. For this reason, 2019 saw 
our teaching and support staff being trained in 
Lifeline’s Mental Health First Aid course, and some 
integral staff complete the additional Accidental 
Counsellor course also provided by Lifeline. We 
researched and introduced the ‘DALE Day’ – a 
structure for each classroom based on researched 
best practices to support the engagement and 
mental health of all of our students. We have 
incorporated responsive classroom practices, 
morning meetings, self-regulation activities, such 
as Zones of Regulation, mindfulness, brain breaks, 
and reflection into each day to emphasise social 
emotional wellbeing. 

To further educate our students on mental 
health and wellbeing, this year we have held 
mental health awareness days which focussed on 
increasing students’ knowledge and self-advocacy 
in specific areas of mental health and wellbeing. 
We participated in the National Day Against 
Bullying, R U Ok? Day, and created a DALE Day – 
Colour Run to celebrate doing things differently. 
We held emotion regulation classes focussing on 
Anger Management, and Zones of Regulation, and 
continued to work with allied health professionals 
to meet the ever-changing needs of our student 
population. 

For 2019 our wellbeing focus has been on student 
voice and engagement. Through the securing of 
the AIS school research grant in 2018, 2019 has 
seen us training staff in the Collaborative and 
Proactive Solutions (CPS) model for responding 
to challenging behaviour. CPS is based on the 
premise that children will do well if they can, 
and that their behavioural challenges arise 
from underdeveloped skills. CPS identifies the 
child’s underdeveloped skills – for example, 
managing frustration – that are the underlying 
cause of the challenging behaviours.  

The implementation of this model has been a 
significant shift from the view of challenging 
students as being manipulative, attention-seeking, 
limit-testing, and poorly motivated to behaviour 
being seen as a form of communication, which 
occurs when the expectations being placed on 
the student exceeds the students’ skill set. The 
goal of CPS at DALE is to foster a collaborative 
partnership between staff and students and to 
engage students in solving the problems that 
affect their lives. Our staff have been on a huge 
journey of growth through the learning and 
implementing of the CPS model and in a short 
amount of time we have seen positive results 
including a decrease in conflict, decrease in 
discipline and adult imposed solutions, enhanced 
relationships, improved communication, and 
more students participating and engaging with 
their learning, safely and respectfully. We will be 
presenting our final research findings at the AIS 
research symposium in October 2020. 

We have been working with Sydney University 
on our research project and have had calls 
from UTS regarding their interest in what we 
are doing at DALE. Myself and fellow research 
team member, Salina Mayall, presented at the 
Australian Association of Special Education (AASE) 
conference on the implementation of CPS at DALE 
and were asked to submit an abstract for the 2020 
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conference. We have been selected to present 
at the 2020 Positive Schools conference, and as 
a key note speaker at the 2020 AIS Wellbeing 
conference.  

2019 was a huge year of growth for our staff and 
students at DALE as we applied our theme of 
living justly, loving kindness, and walking humbly 
with God. We have engaged in what it means to 
live like Jesus, in our everyday lives, and how to 
impart that onto our students through our love, 
safety, and acceptance. We look forward to 2020 
when we can further embed that love, security 
and self-acceptance in our students. I am grateful 
for the opportunity to be working with such a 
wonderful group of people for the greater good.  

Yours Faithfully,  

Hayley Adcock  
HEAD OF MENTAL HEALTH & WELLBEING
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CONTEXTUAL INFORMATION 
ABOUT THE SCHOOL

St Philip’s Christian College DALE (SPCC DALE) is part of 
the St Philip’s Christian College group of schools and is 
registered as an independent special school. We are a 
dynamic alternative learning environment for students who 
have Anxiety, Depression, Post Traumatic Stress Disorder 
and/or Autism Spectrum Disorder. 

The DALE program commenced in August 1997 
as an initiative of St Philip’s Christian Education 
Foundation for disadvantaged and ‘at risk’ young 
people with the establishment of DALE Christian 
school as a special school. In 2018 the school 
changed its name to St Philip’s Christian College 
DALE. This occurred to ensure our school was 
in line with all of the other St Philip’s Colleges. 
In 2019 SPCC DALE had an enrolment of 168 
students and 62 (48.6FTE) staff.  

In 2019 we operated three campuses - Waratah, 
Cessnock and Gosford. 

THE VISION  
We aim to create an environment where students: 

• love coming to school;

• experience success in their learning;

• feel valued and appreciated for who they are; 
and

• therefore experience God’s unsurpassable 
love daily.

THE CORE VALUES 
Our Vision is based on the five Core Values of  
St Philip’s Christian Education Foundation: 

CHRIST FIRST - we want to give proper respect to 
Jesus Christ in all things. 

SERVE ONE ANOTHER - we want to learn how each of 
us is equipped to serve each other through the 
unique gifts and purpose in our lives.

STRIVE FOR EXCELLENCE - we want to aim to continually 
do our very best in our learning and serving.

DO WHAT IS RIGHT - we want to always behave in a 
Christian manner.

BUILD COMMUNITY - we want everyone to know they 
belong because they know that they are respected 
and cared for.

THE SCHOOL CONTEXT
SPCC DALE is based on the belief that each 
student has a God given ‘design’ and in order 
to live a fulfilling life, they need to come to an 
understanding of their uniqueness and value 
as a person.  We also focus on each student 
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developing an appreciation for the uniqueness 
and value of others.  

SPCC DALE seeks to offer students a new 
beginning in an atmosphere where there is less 
pressure to ‘conform’ to those things which were 
the cause of their alienation.  This environment 
is much more intimate and holistic, compared 
to mainstream schooling. SPCC DALE provides 
a long-term special education service for Years 
3 to 12. In 2019 we graduated our first Year 12 
students.  

The way SPCC DALE puts this philosophy into 
practice is as follows: 

1. The educational program at SPCC DALE is 
aimed at viewing each student as a whole 
person, spiritually, academically, relationally, 
and physically, while they undertake their 
accredited educational program (moving 
towards a RoSA certificate or non-Atar HSC). 

2. We also work closely with the home and any 
other support agencies who may be involved 
in the young person’s life. Each student at 
SPCC DALE has an Individual Plan developed 
for them in partnership with the student, their 
families and support agencies.  

3. We work to know our students as whole people 
as they study by simplifying the classroom 
structures.   

4. We involve the students in co-curricular 
activities in a timely manner in their overall 
development. Changes to routine and outings 
off-site are managed very carefully, but still 
happen routinely for events such as camps, 
work placements, physical education, and 
excursions.  

5. Providing campuses in three locations in 2019 
enabled more students to have access to the 
specialist services available in SPCC DALE. 

The school aims to create an environment 
where everyone in the community is respected, 
and where Christian beliefs and values are 
communicated through relationships in a 
community that is safe and caring.  It is a place 
where students experience understanding, 
acceptance, clear boundaries, compassion and 
forgiveness. The school provides an opportunity 
to invite students into the freedom to responsibly 
be themselves.
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The National Assessment Program – Literacy and Numeracy 
(NAPLAN) data, shows current levels of achievement in 
Literacy and Numeracy for students enrolled in Year 3, 5, 7 
and 9 in 2019.  These figures reflect the need for significant 
intervention and a high level of support for Literacy and 
Numeracy. Please note that these numbers do not take into 
consideration students who were absent or exempt. 

Also note that SPCC DALE is not compared to 
other schools on the MySchool website because 
its cohort is so particular.  That is, the low number 
of students and their diverse needs make 
comparisons with other school cohorts statistically 
irrelevant.   

The minimum number of students that complete 
a NAPLAN test needs to be 5 students to have 
the average of that grade and test reported on 
the MySchool website against the school. There 
are no results for Year 3 students as the number 
of students who sat the test did not meet the 
minimum number requirement.  

Despite this, the team at SPCC DALE are 
committed to incorporating NAPLAN results into 
the consultative processes with students and their 
families through the ongoing Individualised Plans.  
This will be a target for further systematisation in 
2020.   

The table on the next page shows the average 
student results at our school for the selected year. 

The cell colour shows how the school’s results 
compare to those of students with a similar 
background. You can also see whether the 
school’s results are above, close to or below those 
of all students nationally. 

>>

THEME 3
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2019 ALL AUSTRALIAN STUDENTS NAPLAN

READING WRITING SPELLING GRAMMAR NUMERACY

YEAR 5 482 370 405 469 464

YEAR 7 467 407 449 479 473

YEAR 9 564 495 582 550 567

Interpretating the table

Selected school’s average when compared to all Australian students.

  Well above

  Above

  Close to

  Below

  No comparison available

STUDENTS ARE AT NATIONAL MINIMUM STANDARD - Students who are performing at the National Minimum 
Standard may also require additional assistance to enable them to achieve their potential.

NAPLAN participation for our school is 66% 

NAPLAN participation for all Australian students is 95% 

NAPLAN RESULTS LINK:



Together in 2019 
SPCC DALE +  
SPCC DALE Young parents  
commit to:

 Live
                 justly

 Love
                 kindness

Walk
                           humbly

             with God.
                  Micah 6:8

Rivers of living water 
will flow from your 
innermost being J O H N  7 : 3 8 
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RECORD OF SCHOOL 
ACHIEVEMENT (RoSA)
The NSW Record of School Achievement is a 
record of achievement for students who leave 
school prior to receiving their HSC. It reports 
results of moderated, school-based assessment, 
not external examinations.  The Record of School 
Achievement will be available when a student 
leaves school any time after they complete Year 
10 and will be cumulative, recognising a student’s 
achievements until the point they leave school. 
The Record of School Achievement will also offer 
students the ability to record their extra-curricular 
achievements.  

The results of the 2019 Records of School 
Achievement are shown in the tables below.  
The achievements are excellent given the starting 
point of most of the students – which was that they 
were disengaged with schooling and learning 
when they first arrived at SPCC DALE. These 
grades are achieved through implementing 
the required NESA syllabi with the attendant 
professional teaching & learning processes. 

THEME 4

YEAR 10 GRADES – 2019

SUBJECT NO. OF 
STUDENTS

GRADES %’S

A B B8 C C5 D D4 D3 E E2 N

ENGLISH 17 18 70 12

MATHEMATICS 17 12 24 65

SCIENCE 17 6 18 76

GEOGRAPHY 17 18 59 23

HISTORY 17 35 35 30

WORK 
EDUCATION 17 37 37 21 5

PDHPE 17 33 61 6
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NON-ATAR HIGHER SCHOOL 
CERTIFICATE (HSC) 
The Higher School Certificate (HSC) is the 
credential awarded to secondary school students 
who successfully complete senior high school 
level studies (Years 11 and 12 or equivalent) in 
New South Wales.  

After successfully completing Year 12 and the 
necessary assessments, our first Year 12 cohort 
graduated with a full non-ATAR HSC. Our students 
also engaged in VET subjects and graduated 
with vocational qualifications in Hospitality, 
Construction, or Tourism. 

A summary of the results of the 2019 HSC are 
shown in the table below. The results are reflective 
of the determination and commitment of our 
students. 

HSC GRADES – 2019

SUBJECT TOTAL STUDENTS 
IN COURSE GRADE (AVERAGE) SCHOOL ASSESS. MARK 

(AVERAGE)

ENGLISH STUDIES 9 C -

MARINE STUDIES 9 - 68

SPORT, LIFESTYLE & RECREATION 9 - 68

PHOTOGRAPHY, VIDEO & DIGITAL IMAGING 9 - 62

CONSTRUCTION (VET) 2 Statement of attainment - 2

HOSPITALITY (VET) 5 Certificate II - 3 
Statement of attainment - 4

TOURISM, TRAVEL & EVENTS (VET) 3 Statement of attainment - 3
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Expenditure on Professional Development: 
$46,210.

This included all staff attending St Philip’s Christian 
College Conferences, and numbers of teaching 
staff attending professional seminars, support for 
post graduate studies, and international mission 
work.   

*All teachers have teaching qualifications from a 
higher education institution within Australia. 

THEME 5

LEVEL OF ACCREDITATION NUMBER OF 
TEACHERS

CONDITIONAL 5

PROVISIONAL 3

PROFICIENT TEACHER 27

HIGHLY ACCOMPLISHED -

LEAD TEACHER (VOLUNTARY 
ACCREDITATION) -

TOTAL NUMBER OF TEACHERS 35



WORKFORCE 
COMPOSITION

Theme 6



Figures on staff attendance in 2019 are as follows:

SCHOOL STAFF 2019 NO. OF STAFF

Teaching Staff 35

Full-time equivalent teacher staff 26.3

Non-teaching Staff 28

Full-time equivalent non-teaching staff 22.3

Aboriginal or Torres Strait Islander 2 (1.4FTE)

For characteristics of the workforce please see the MySchool website: 
www.myschool.edu.au
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STUDENT PROFILE
There were 168 students enrolled at the August census in 2019. Attendance rates per Semester 1 & 
Term 3 are distributed below:

SPCC DALE - Waratah SPCC DALE - Cessnock SPCC DALE - Gosford

YEAR LEVEL ATTENDANCE RATE % ATTENDANCE RATE % ATTENDANCE RATE %

Year 3 92.03 87.48 0.00

Year 4 89.71 83.01 86.48

Year 5 80.38 80.59 76.02

Year 6 70.00 82.57 78.75

Year 7 83.53 79.37 84.10

Year 8 79.92 88.83 72.47

Year 9 75.67 69.74 76.80

Year 10 61.35 61.19 84.40

Year 11 74.05 83.06 94.32

Year 12 70.00 0.00 83.34

TOTAL WHOLE CAMPUS 77.66 79.54 81.85
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The students come from a wide range of socio-economic 
backgrounds and a wide geographic area. All students have 
experienced difficulty in a mainstream school due to social 
& emotional disorders such as ASD, Depression, Anxiety, 
and/or PTSD. 

Many of the students have been ‘non-attendees’ 
for periods ranging between 1 month and 12 
months prior to enrolling at SPCC DALE. 

The trend of very significant improvement in 
individual attendance was maintained with many 
in the 2019 student group. The mechanisms 
for recording the many types of absences are 
consistent with the state attendance codes

HOW THE SCHOOL MANAGES 
STUDENT NON-ATTENDANCE
SPCC DALE’s Attendance Policy identifies 
processes that ensure compliance with the NSW 
Education Amendment (School Attendance) Bill 
2009. This legislation requires school Principals to 
keep in the register of enrolments and attendance 
particulars about absences of children from school 
for medical or other reasons, and particulars about 
any unsatisfactory school attendance by children 
of compulsory school-age.  

The school’s Attendance Policy indicates that the 
school informs parents/carers of absences by 
sending an SMS daily, following up with a phone 
call and email by the student’s teacher and/or 
the Head of Campus. School Success Plans and 
Attendance Plans, where necessary, are created 
in an attempt to improve attendance. For chronic 
absences the school notifies the Home School 
Liaison Officer and Department of Community 
and Justice. 

The details of this information are given to 
prospective parents in the Student Handbook 
as part of the enrolment package. Continuing 
students and their families are supplied with an 
updated Handbook at the start of each year and 

a PDF copy of the handbook is uploaded to the 
school’s website.

OVERALL STUDENT ATTENDANCE RATE IN 2019  

FOR WHOLE OF SPCC DALE = 79.68%

The rate of student attendance is more variable 
than other schools because of:

a. Students coming in during the school year from 
other schools where they have had difficulties; 

b. Intentional orientation programs that involve 
flexible attendance for students who are 
arriving from school with a history of school 
refusal or their level of anxiety and tolerance 
of change means they would benefit from a 
phased transition plan; 

c. Students who at times need clinical review of 
their social/emotional difficulties; and 

d. Students on Attendance Plans.
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RETENTION OF YEAR 10 - YEAR 12 
In 2019, SPCC DALE graduated their first Year 
12 cohort. The majority of our Year 10 students 
decided to remain at DALE and continue with their 
education into Stage 6. 

The Year 10 graduating cohort of 2019 consisted 
of males and females.  Post-year 10 & 11 
destinations included:

a. Continued onto Year 10 at SPCC DALE

 ∙ 4 students (Cessnock) 

 ∙ 5 students (Waratah) 

 ∙ 7 students (Gosford) 

b. Continued onto Year 11 at SPCC DALE 

 ∙ 4 students (Cessnock) 

 ∙ 8 students (Waratah) 

 ∙ 2 students (Gosford)  

c. Continued onto Year 12 at SPCC DALE 

 ∙ 0 students (Cessnock)  

 ∙ 6 students (Waratah)  

 ∙ 3 students (Gosford)

d. Workforce or seeking employment 

 ∙ 1 student (Cessnock) 

 ∙ 0 student (Waratah) 

 ∙ 1 student (Gosford) 

e. Combined work and study

 ∙ 0 students (Cessnock) 

 ∙ 0 students (Waratah) 

 ∙ 2 students (Gosford)  

f. Not studying or working

 ∙ 1 students (Cessnock) 

 ∙ 0 student (Waratah) 

 ∙ 0 students (Gosford) 

The value of work experience in providing 
our students with the opportunity to impress 
prospective employers has been validated, as 
some of our students have gained work and 
in some cases an apprenticeship. Likewise, the 
networking with organisations that provide post-
school support for students with disabilities has 
been shown to be beneficial.



ENROLMENT 
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SPCC DALE is a co-educational, special school providing an 
education underpinned by Christian values and operating 
within the policies of NESA. All applications are processed 
in order of receipt. During 2019 we continued to refine 
the processes of enrolment across the three campuses. 
Consideration is given to the applicant’s support for the 
ethos of the school, siblings already attending the school, 
the applicant’s needs corresponding with Special Needs 
criteria as defined by the NSW State Disability criteria, and 
other particular criteria determined by the school from time 
to time. The school maintains the policy that the students at 
the school satisfy the criteria for enrolment in special needs 
education services as per the current criteria.

Once enrolled, students and their families are expected 
to support the school’s ethos and comply with the school 
policies and normal procedures to maintain the enrolment.  

Any interested family is given a school tour and 
then provided with an enrolment pack, including 
a copy of the Student Handbook which outlines 
the relevant school policies and how they 
are implemented at the school.  The Student 
Handbook is also on the website.

PRINCIPLES
1. All applications are processed within the 

school’s enrolment protocol (refer to the 
Enrolment Process). 

2. Each applicant’s supporting statement/
interview responses regarding their ability and 
willingness to support the school’s ethos are 
considered. 

3. Each applicant’s educational needs are 
considered. To do this, the school gathers 
information and consults with the parents/
family/carer and other relevant persons (e.g. 
the previous school).  

4. Any strategies which need to be put into place 
to accommodate the applicant are identified 
before a decision regarding the enrolment 
is made. The needs of the students currently 
enrolled are also taken into consideration when 
assessing suitability of the placement for an 
applicant. 

5. The applicant is informed of the outcome. 
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ENROLMENT PROCESS
In line with the enrolment principles outlined 
above, the following is the procedure for 
enrolment at SPCC DALE, and is issued to 
prospective parents. This enrolment process can 
take up to six weeks to complete. 

THE APPLICANT CONTACTS ST PHILIP’S CHRISTIAN COLLEGE 
DALE REGISTRAR: 

a. School tour of the relevant site is undertaken by 
Registrar/staff member if requested.  

b. Enrolment enquiry form Part A provided. 
Enrolment enquiry form is emailed if tour not 
required.

APPLICANT COMPLETES THE ENROLMENT ENQUIRY FORM 
PART 1 AND RETURNS TO THE REGISTRAR. THE FOLLOWING 
MUST BE INCLUDED: - 

1. Diagnosis - Documentation for Autism 
Spectrum Disorder must be according to 
DSM-V criteria and no higher than level 2 

(including original diagnosis and any additional 
updates and/or reports). 

2. Diagnosis - Documentation for Mental Health 
must be under 12 months old (including 
original diagnosis and any additional update 
and/or reports).

N.B. the enrolment enquiry can only continue 
once relevant documentation is collected.

• SPCC DALE Head of Mental Health and 
Wellbeing validates documentation against 
DALE enrolment criteria. 

• Notification is sent to Registrar confirming 
student meets/does not meet enrolment 
criteria for SPCC DALE.

• Enrolment application pack emailed to 
parent/carer who completes and returns to 
Registrar along with a $50 application fee.  

• The following must be included with the 
application form: - 

 ∙ Individual Student Profile from parent/carer 
and current school teacher. 

 ∙ Most recent Academic Report. 

 ∙ Most recent NAPLAN Report. 

 ∙ Birth Certificate. 

 ∙ Immunisation history statement. 

• The Registrar will then arrange a meeting with 
the Head of Campus. 

• Head of Campus to complete Part 2 of the 
enrolment enquiry and organise observation 
if required. 

• Application assessed by Principal/Deputy 
Principal to determine suitability for enrolment 
at SPCC DALE. 

• Final interview held with Principal/Deputy 
Principal, Head of Campus, parents/carers and 
student. 

• The applicant is advised of the decision. 
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• Should the applicant be successful a letter of 
offer will be sent. 

• Once letter of offer is signed and returned, 
any necessary payments made, and relevant 
documentation is completed, enrolment can 
commence. 

• If no position is vacant at time of enquiry, we 
require applicant’s diagnosis to be validated 
by Head of Mental Health and Wellbeing and 
if they meet our enrolment criteria, we will 
place the applicant on our waitlist. Once a 
position becomes available the applicant will 
be notified and the enrolment process can 
then begin.

CONTINUED ENROLMENT AT ST PHILIP’S CHRISTIAN COLLEGE 
DALE 

Ongoing enrolment is dependent on satisfactory 
attendance and student capacity to function 
appropriately within the support structure of the 
school. Regular communication is made with the 
parent/carer of a student who is at risk of not 
meeting the above criteria.

THEME 8
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SPCC DALE is structured to support students in a holistic 
way. Our maximum class size is 16 students with a Teacher 
and Youth Support Worker.  

The school is committed to providing a safe and supportive 
environment by having in place policies and procedures 
that provide a “caring, secure and challenging learning 
environment” which supports our Mission Statement and 
Legislative requirements. 

WELFARE POLICY
Student Welfare encompasses everything that 
the SPCC DALE community does to meet the 
personal, social and spiritual needs of students 
and enhance their wellbeing. It involves 
recognising and developing each student as a 
unique person in the context of society. 

Our Student Welfare Program is the sum total of 
all of the policies, structures and activities which 
are planned and implemented by the school to 
promote student welfare. 

POLICY

The school as part of St Philip’s Christian College 
provides comprehensive quality education 
for all students taking into account their age, 
background, ability and interest. SPCC DALE is 
a safe and supportive place for students, staff 
and parents.  We strongly encourage community 
participation and gain great benefits from the 
positive involvement of all stakeholders. 

We encourage our students: 

• To develop self-reliance;  

• To develop responsibility for their own 
wellbeing and development; 

• To contribute to the wellbeing of others; and 

 

• To contribute to the life of the SPCC DALE 
community. 

This policy can be found on our website. 

ANTI-BULLYING POLICY
Any behaviour where one takes advantage of 
another is not in accordance with the Biblical 
principles of:

• being made in the image of God and thus 
worthy of respect at all times; and 

• loving God and loving each other. 

This policy recognises that because we are human, 
bullying may be evidenced in our community, in 
varying degrees, at various times.  

POLICY

Staff, students and parents support a climate 
of respect and care for others. DALE actively 
promotes respect and acceptance for individual 
differences. 
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• At SPCC DALE bullying in all its forms: 
physical, social, psychological and verbal, is 
unacceptable. 

• The school is committed to minimising all 
forms of harassment. 

• SPCC DALE has systems of pastoral care, 
reporting and discipline which respond 
immediately to cases of bullying when they 
arise. 

• While recognising that the school’s first 
priority is to support victims of bullying, SPCC 
DALE will also provide support, guidance and 
education for the bully. 

This policy can be found in our Student Handbook 
and on our website. 

DISCIPLINE POLICIES

BEHAVIOUR POLICY

The Vision and Mission statements of St Philip’s 
Christian College DALE commit to providing a 
safe and caring environment where students can 
discover the gifts the Creator has given to them.  
Beyond this, these foundation statements of the 
College commit to inviting students to discover 
the blessing in the use of these gifts, through 
reconciliation in Christ.   

SPCC DALE is committed to working together 
in Christ through the provision of a positive 
approach to managing the behaviour of students 
by helping them to process feelings, recognise 
consequences and the impact of their behaviour 
on themselves and others, explore alternative 
solutions and outcomes, and to develop internal 
self-control. 

This policy can be found on our website.  

SUSPENSION POLICY

Suspension of a student for a school matter, 
should not be used in the first instance of 
undesirable behaviour unless the Head of Campus 
recommends to the Deputy Principal that such 

behaviour could cause emotional, psychological 
and/or physical harm to other persons.  

The length of the suspension will be determined 
by the Head of Campus in consultation with the 
Deputy Principal. 

Students may be suspended, provided the 
Head of Campus is satisfied that such action is 
warranted, if a student: 

• Demonstrates consistent and wilful non-
compliance; 

• Acts violently or threatens violence; 

• Threatens good order; and/or 

• Disrupts own learning or that of other 
children. 

Procedural fairness involves: 

• Provision of relevant policies and procedures 
to involved parties; 

• Provision to these parties of the details of any 
allegations; 

• Provision to these parties of the right to 
respond to allegations and, if appropriate, to 
appeal any decision; and 

• The right to an impartial decision. 

Based on principles of procedural fairness we 
ensure parents are involved in the processes of 
procedural fairness for Suspension and Expulsion. 
The school does not permit corporal punishment 
of students, or sanction corporal punishment of 
students by non-school persons. 

The full Suspension Policy can be found on our 
website.

EXPULSION POLICY

In cases where suspensions have proved 
ineffective and where consultations with the 
parents or other procedures and supports have 
produced no improvement in the student’s 
behaviour, the Deputy Principal recommends 
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to the Principal the permanent removal of the 
student from the school.  

In instances of gross misconduct, for example 
extreme acts of abuse or violence, the Deputy 
Principal may recommend the immediate 
expulsion of the student. 

Based on principles of procedural fairness we 
ensure parents are involved in the processes of 
procedural fairness for Suspension and Expulsion. 
The school does not permit corporal punishment 
of students, or sanction corporal punishment of 
students by non-school persons. 

The full Expulsion Policy can be found on our 
website.

COMPLAINTS & GRIEVANCES POLICY
The school’s policy for dealing with complaints 
and grievances includes processes for raising 
and responding to matters of concern identified 
by parents and/or students. These processes 
incorporate, as appropriate, principles of 
procedural fairness. These principles of 
procedural fairness, including appeals, are 
included in the Student Handbook.  

This policy is found on our website.  

A summary of the procedure for handling 
concerns and complaints is represented by the 
following diagram. 

COMPLAINTS & GRIEVANCES PROCEDURE

Resolved

Speak with 
the person 
concerned 

e.g. classroom 
teacher or 

office staff etc.
Contact the 
respective 

SPCC DALE 
Head of 
Campus Contact the 

SPCC DALE 
Principal

Contact the 
St Philip’s 
Christian 
College 

Executive 
Principal

Contact the 
Chairperson of 

the Board of 
Governors

Resolved

Resolved

Resolved

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5
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SCHOOL IMPROVEMENT PLAN 2019

SPIRITUAL GROWTH 

PRIORITIES FOR 2019 GOALS FOR PRIORITIES

All students will know Jesus and 
have a personal relationship with 
him.  

• Students will learn about social justice and be actively 
involved in acts of service as a response to our Christian 
world view provided in lessons.

STUDENT LEARNING & ACHIEVEMENT  

PRIORITIES FOR 2019 GOALS FOR PRIORITIES

Our teachers use evidence 
informed teaching practices to 
support the engagement and 
progress of students.  

• Development of literacy and numeracy teaching and 
learning specifically embedded across the curriculum.  

• Individual Plans will be collaboratively planned with parents 
and students to record specific goals for improvement.

STUDENT WELFARE AND PASTORAL CARE  

PRIORITIES FOR 2019 GOALS FOR PRIORITIES

We support the mental health 
and wellbeing of our students 
by using evidenced informed 
practices. 

• Use Zones of Regulation to put language to the emotional 
state.  

• Student engagement & wellbeing will continue to grow 
through the intentional use of the Collaborative Proactive 
Solutions (CPS) model. 

• Intentionally celebrating wellbeing/mental health 
designated days throughout the year.

Responsive Classroom practices 
are used to support student 
mental health and learning 
needs. 

• Create a DALE Day structure based on Responsive 
Classroom research and embed across the school. 
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STAFFING & TEACHER QUALITY 

PRIORITIES FOR 2019 GOALS FOR PRIORITIES

Our professional learning focus 
is designed to build skills in:  

• Collaborative Proactive 
Solutions (CPS)  

• Responsive Classrooms 
(DALE Day) 

• Staff introduced to CPS and provided with initial training and 
opportunities for practice.  

• Teaching staff trained in the DALE Day structure.

PARENTS/CARERS/COMMUNITY

PRIORITIES FOR 2019 GOALS FOR PRIORITIES

Create ways to empower parents 
to better support their children. 

• Through training sessions, informal get togethers & 
Individual Planning meetings parents will be empowered to 
support their children.

• Provide opportunities for parents to spend time with each 
other.  
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Our college mission statement clearly outlines how we 
endeavour to offer an environment that demonstrates 
respect and responsibility.   

St Philip’s Christian College DALE will continue to provide 
quality education in a caring, secure and challenging 
learning environment based on Christian beliefs, values and 
practice. 

These Christian beliefs, values and practices are 
expressed further in the College Core Values.  
These are;   

CHRIST FIRST

SERVE ONE ANOTHER

STRIVE FOR EXCELLENCE

DO WHAT IS RIGHT

BUILD COMMUNITY

These values of respect and responsibility flow 
from our love and respect for God and our desire 
to share this with others.   

Our College promotes respect and responsibility 
among its community both through reinforcement 
of the school values and throughout specific 
service activities. We promote respect for self, 
respect for others, respect for the school and 
respect for property. 

Respectful and responsible behaviour is 
encouraged and monitored through the 
implementation of key programs and strategies.  

There are three components to this and examples 
of each done in 2019 are listed below. 

1. SERVICE ACTIVITIES 

• Pie Day proceeds support Transform the 
Nations & 2 Compassion Children; 

• ANZAC/NAIDOC ceremonies; 

• National Day Against Bullying; 

• RU OK Day; 

• Sorry Day; 

• White Ribbon Day; 

• The DALE Day Colour Run; 

• The Hub Wyong Meals; 

• Christmas Concert event - Cessnock; and 

• Combined campus gala days.

THEME 11

INITIATIVES PROMOTING 
RESPECT AND RESPONSIBILITY
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2. STUDENT PROGRAMS

• Connect Groups - Cessnock 

• Social Skills programs; 

• Education about Anti-bullying and Cyber 
bullying; 

• Work Experience program; 

• Sport and co-curricular programs;  

• Empowering Conference; 

• Book Week; 

• Year 10 Celebration Day; 

• Year 12 Formal; and 

• Presentation Day. 

3. STUDENT LEADERSHIP

• Student leaders elected and appointed at 
each campus; 

• Inaugural St Philip’s Christian College Student 
Leadership Symposium; and 

• Organised various events for students 
throughout the year. 
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SPCC DALE is a safe and caring place for those who are not 
successful in mainstream schooling, for social/emotional/
mental health reasons.  For many of our students, attending 
school each day can be a challenge and we want to honour 
their persistence and determination, acknowledging the 
courage required.  

Our annual Presentation Day continued as an 
end of year celebration of student achievement 
in 2019. Parents and students from all of the 
campuses of SPCC DALE came together at The 
Grainery Church in Mayfield. We also held our 
first Year 12 formal for our graduating students. 
Families & staff attended the evening and 
celebrated the achievements of the students at 
Brown Sugar in Warners Bay. 

Through parent/teacher meetings, emails and 
information sessions, parents and carers affirmed 
the following:

• When their children enjoy coming to school, 
home is more settled; 

• Student confidence and skills have increased; 

• Students are growing stronger in their 
relationship and connection with God through 
creative outlets such as journaling, song 
writing and weekly Chapel services;  

• The comprehensive Work Experience 
program develops in the students social skills 
and employability skills; and 

• The opportunity to engage in the weekly 
Work Experience programs gives students 
the possibility to gain part time work or 
apprenticeships.   

We continue to have some students find that even 
the SPCC DALE environment is not sufficient to 
assist their re-engagement into education. This 
is normally due to their diagnosed condition 
manifesting itself in ways that are at a higher level 
of support than our school is able to provide 

and are therefore referred to other more suitable 
educational settings.  

The majority of parents and students give very 
high praise for the series of open-hearted fresh 
starts that have been received as they become 
engaged again with formal education, as part of 
the SPCC DALE community.   

In 2019 the McCrindle group conducted surveys 
across all of the St Philip’s Christian Colleges. 
The engagement from parents at SPCC DALE 
increased for 2019 highlighting that our parent 
involvement with the school had improved 
since 2018. Survey results indicated that parents 
believed that their child’s life has been enhanced 
during their time at SPCC DALE emotionally, 
spiritually and academically.  

Staff survey results indicated that 100% of staff are 
proud to be a staff member of DALE, find their 
work satisfying and fulfilling, and enjoy coming to 
work each day.  

Student survey results indicate that students 
are effectively supported to achieve their best, 
develop learning habits and develop spiritually. 
Students most enjoy the friendly teachers, 
encouragement to achieve their personal best, 
and the great friends they have gained at SPCC 
DALE. 
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ST PHILIP’S CHRISTIAN COLLEGE DALE INCOME SOURCES 2019

ST PHILIP’S CHRISTIAN COLLEGE DALE EXPENDITURE SUMMARY 2019
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   Fees & Other Income 13%

   State Grants 17% 

   Federal Grants 70%

   Capital Expenditure 7%

   Non Salary Expenditure 20%

   Salaries & Related Expenses 73%

13%

17%

70%

73%

20%

7%
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PUBLICATION REQUIREMENTS
This Annual Report will be made available on 
NESA online.

It will also be uploaded to our school website and 
made available to parents upon request in hard 
copy form.

A notice will be displayed in our school newsletter 
to notify parents that it is available.
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